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Governing Body Approval Letter

GOVERNMENT OF ODISHA
DEPARTMENT OF HIGHER EDUCATION

NOTIFICATION |
Bhuhancswar, Dated the 19 74 February, 2016 &

Ho HE-FEVLMISC-IM22016 B850 /HE. In pursumce of the guidnes for
Autonomons Colleges during the 12% plan period issusd by the Universizy| Grents
Commission, the State Government have been pleased to eopstitute the Governing:Body af
Udnyaneth (Auo) Coflepe of Scicnce & Technology, Adaspu, Disi. Cuttack for o [Triud of

w0 years with offect from the date of issue of Wetification with the following members.
S
— 1 v
| 21; Name af the Membor Nominated as |
i i 3 i
1 Sj.TﬂBﬂIﬂRﬂW.anW{E-E} President l
Gl Niwas Mew Colony, Saikl: Bazar Cutleck-8 }
2 | Dr, Brushaketu Mohaoty Member i
Al Burahips, $O- W, Dist, Oueack
3 | 5. Binod Ch. Tmmrey Member t
| At-Chheda, PO- Adaspur, Dist Cittick | :
& | Prof D.F. Das, Ex-Priveipal, Tizmber i

= UM, Coliege of Se. & Tech., Adaspur, Cartack, Mot
Mo, 73, Salid Nagsr, Blubencswar,

5 | Sest. Jasoda Soboo Member
AtPO- Adaspuor, s, Cuttack 2 )
6_| Dr, B, Pariil, HOD, Odia Teacher's Momines
7 | Seot. k. Patlsiaik, 1JOD, Botany Tuacher's !
B | M. Rakesh Huoesn Parida, Disector, Eduentionist ||
Paridn Tradezon Pyl Litd., Corpomie Oifice, Unis-7, '|
mﬂlE,WHIMB. =4
9 [ Prof. P. B, Trpathy FUC Nominee

Foemmior Jnirt Director, UGC, Baandurshah Zefar
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GOVERNMENT OF DDISHA

$F Abageym YA
: VIGHER EDUCATION DEPARTMENT

A
{C“T?hcﬂ }
';I..h -
[
) Bhubaneswic, Bated (he 05 of Sepeomber , 2020

U o, HE- NCNF-MISCOM2020 875 =

1 AR si Trileel sor. Famaangs, Tredil (P
; L ad e,
Y2 M JH ooy He

B b

l Collegrs fsucd by the University Grants
- i puryance of the geidelines for Auteaameis T
thmmm:ﬂnmwmhmplmdmmm flie Gaverming Body of the

Udeyamth Avtesonseus Collegs of Soience & Technobogy, Aot Adsspur, Disi- Cuirack for s

mﬂmm_m,ﬁmﬁmmmurhmgruwﬂ

Fodlowing mensbers,
E Mot of 6.5, members with Address ﬂnﬂi[w;;ﬂ' an
I 2
(1} u
B Trilohe Weoiogs, Fermer MF, Lok Sebls, Goi Niwasy  Presiden
Skt Bgar Cuttack-§ i
z T&% mh';:n’:,uwm,ru-ﬁmw. Difst-Eutmck Mesmber
3 5] Bimad O Mouty, AlChhedn Pa-Adugur, Dist-Citrch Member
L7, Bingh, R, Pratemar , P03, Doptd, of Phyabes, ikl el
f versity, Vienl Vihar, BESR
Binjkiahers Bumin, Farmer Pral. 5 Jaguuih Sansrit ket
5 | b ot
[ ﬂummmmuﬁm}wp Meznber
9 |Am. Kalynni Faimnikc, HA0, Botay, TN (Auts) Cofiee, Adapar Mambes
" o SBediia Jemn, Tormer AdLDirectee, Highe Edocasion, Gt of
7 |owfigha
9 |ProflF Pandey, Frofeses Erssitis, Thept of Chemistry, Doad  Slember
[/ rxiversity, Dehradin
1] E:.D.E, Elliubeneswer { by ahispation ] Member
T be noenisuded |
ity Nomtines by Utk
11 |Umiversity N e
By-Offico
12 |Prineipal, 1L (Aute] Collegs, Aduspur.
By Oirdder of Governor
{ Dr, - HJ. Mobanty )
Dhepuity Tiirecior (0 Goverament

Soanmad with ComBcarmer
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Copy snhmitted 1o P8; “hle Wi : PR
Fon'ble M 1o Hon'ble Maister, Higher Eduzation fur kind appreisml of

. PR |J_
Memo¥e REATL- e n?+ﬂ‘1l}nﬁ2%ﬁﬁmﬂm

Copy Terwesded to Disctor Migher Bdnsarion/ Regional  Dirsstor Education,
Bhubmucswar Seortery University Goants Cormission, Bahadur Sebis Zafir Mirg. New Dilk,

mﬂmw.mum.vnmmmmimmﬁm&m
e
Mamwote ‘SEFAY pe oF o G

Copy fowarded 1o the Frincipal, Wdayamaih Adlonomeous Collepe of Bdence &
Techaology, Adespar, Cis-Cutwck for informetion f nroostary actine.

He i reguested to Intimete the Presides es well & olbe Mambers of the Governing Sody

uceoedingly. i
-

MemoNe, ARFAY D ag 09 ReL>

Copy farwanded Directes, Printing Stutfoenry sod Publicution, Oisha, Cullcal; with 2
regquest 1o pulish in the meoct exirs ordingry bie of Odiska Gazetie nnd to supply 10 spoe copées

e s Depariment.
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HIGHER EDuCATI0y nﬁm;-_ﬁbf Lo

NOTIFICAT IO
Hhuh:rmw.p.r. Dinled The @il Jusme, 2023
Ha, HE-NCNE—'-!]SC
] -UWS-R'DEUJ,? i HE, Al
E of 8hd Tritochan Baamg i sbplierois:

i R Farmer WP, Lok Sabis, S0 Niwas, Hew Calany,
c:l'lth Brzar, Cuttagie8. anq It purssiunce of the puicelines for Aulonomeus
Vlages insucd by the University Grents Commission, the State Guvertmen:

hawe hgen pleased n fﬂxlnn!g_iﬁ.__ﬁi}mdlu Jena,  Ex-Directer of
h__v“ﬁ_““f _Education, Odishn as Presdent o the Governing Dody
__ET_T_Jﬂmmm Winnomy Callage u{l?-_ﬂen:m'ﬁm Adwepr, Dl

_Cultack from the date of lssue of s natilication up-tn 07093023 Le
completion of serm of [yl Govesning Body whicl will explre an 08,08 2035

D — —

UVader Secretery to Government
Mema No. 2o 7 97! [ VE, DA, 408 s 2mes
Copy subieaiited to P8, 0 Hunhle Minister, Hagher tan, for kind

appraisel of Hoohis Ministnr,
o
Unider Beeen ™ ﬂdm

Mema Mo 278 7.0 £ JHE, Dind, £25 8 0=

Copy forwarded to Divector  Higher Educubion/Replonal  Director
LEdbucmtion, Bhubaneswer Secretary Usiversily Grmnts Comrmission,
Bahadur Saha Zafar Marg. New Deld, 110002/ Regstmr, Ut Unibversity,
Vi Vilar, Dist-Khurda for information & necessaTy acton,

|
T =g
Under Secretany to G L
Memn Mo, 2 2 T HE, Did 2 320

Copy larwarded lo e Principal, Udnyanath Autoncmous College aff
ﬁ:?;\}ﬁn'eﬂm & Technalogy, Adaspur, Dist-Cuttack far information & necessary

et

)
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o e oy e
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T, The demand for soats i the ladies' hosteds hag tigni
nifleantly sy
present capacity of 500, since. of latn, a targs number of mr:;l; o e

Campus with safpty and Sieurity during & i o iy
the Institution. The callgge ll-affords to take up sich @ project g of i
L5 oum

A th
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Sosslon-N¥IN
Governlng Body Meeting
LN, {Auto) College of Se, & Toch,
Venue : OHice of the Principal
Dated 02/05/2018

The 29th Sesslon af the Gowerning Bexdy of UK. AMonsmous Callege of 5c & Tach,

with Founder Presidant, 5. Trifachan Yanimgs In the Chalr was comvansd in the Office of e
Principad at 11,00 am on 02.05,2018.

Mombers Pregon

1} -5 Tlexhan Kanwagn, Famgr MB{LE President
7} Dr. Brushakety Makanty Membnar
3 5 Bined Chandrs Rautray Member
4] Fraf, L. Singh, Atd. Drofesar Mamber
5) sel azeda Sahoa BMember
B] Dr. Benudhar Parki, HED of Ddfia, Teachers Aapresentivs Me=mber
n SrrrLidﬁui?nrmalk,ﬂmufmw,mmm'hepmnnm Blember
) Pral, Franahandhu Tripathy, LW Nominge Bembnr
5| Prod, Daityard Singh, Principal,

Frincipal-cum-Secretary

SeDfficls Membar, Ga,

The: mesting unanimioushy resshecd the faillawing propasals :

L. The proceedings of the areceding sassion were confimed.

L The Action-Taken Report was phaced,

3. The construction of the PG Arts Block Is getting accalsrated reaching the pinth levpl
0n the other hand, the essqvation work lor Bying down the foundation of the pg
Sciencs Block has been initiajed already, The building works of the tudn bloics will
ick-up lurthes with the releass of tha SBI boan frem Miali Branch for A 2.8 trors
whosa dishurserant s mast likely bo commanies in thie first phase saon.

4, The Principal and the Engineer have both eommitted ta sinceraly sxpedite the
Eenstruction works of the swimming poaf that has almost reached the tailkend a0 as
to emsure completion of the praject in a four-month time, Le; by end August, 2018
patithvitly.

3. The Principal will taks carmective measires o make the dors and the windows of tha
Bk aparaticngl a5 st of the panels of suchventiators do noz it their frames snd

fumg ut the time of elasing, apparentiy owing to defective earpentry or use of raw or
urimazaned wood in furniture — making,

Scanned wilh Carn Searme



& [iThe admission foes for UG classss woee revlsed upward stroame-wise a5 scheduled

bdow ¢ B
SRt |3 A *3 Soance J 45 Conmmeita
Geing Fis 7,700.00 #3 10000403 fis 8,000.00
= Rs B,000.00 fis 17.000.00 s 10,000.00
[l The admizsian fees for PG classes were revised upwards = per the schedule noted
befow
Sihjacts Status [ Admisian [ Coursa Faz Pa.
. Gaing | Bs 450000 [ Hs 7,500,00
m Bl
Rovised As 6.000.00 Re 10,000.00
Going Fis B, 00000 Rs 11, PO0.03
HERY | peyised —[Ps 1,500.00 s 12,000.00
The admesidan and course fees for Philesopby and English, e
Subjrets Status Arfmibssion Course Fea Pa
Gaing B 6,000.00 s 12000000
Prvchologt | ¢ i R 750000 Fs1400000
(=i Rs-8,000.00 Rs: oo
S Huﬁ:ti Rs Iuﬂmw'__miﬁ%m N
Wi Gring Fes 7,000, ) s 26,000.00
Reyiser Ris 7,500.00 s 2 6000.00
Phryslcs Caing | s 10,0601 0 R 15,000,00
[ fE 110000 | As1K,000.00
Gaing .R_:_@Dﬂ.ﬂn fis 25,300.00
Comp- 55 Rt A= 8,500,400 Rs 75,000.00
(Gomy | Rs TO0000 fis 26, 00000
s Revised A3 750000 P

The revised fees shall come ta effoct with the mmmencerment of the admisan
sgason far the secian, J016-18,

T. wvertizements foe recrultiment of the staff in different subijects as per necessity will
e given for publication in the loml dailies, In view af this, the Principal will cafl far
tha subject-wiss requiraments of facalty fram diffarent haads of the Hopt bath at the
BG and PG feval b marly as possible to make an exdtimate on the raticnale bohind
thair claims.

& Sonive leeturers shall ramain presant in the pracieal chisses ane dlass slatments shal
be made accordingfy with reflection of names of taschars in the ularidged farm i tha
time-tabls,

3, The resutis of semester = |1 {UG & PG) Examinatians will ha ratified lo@owing the
passage of such results by the Principnl,

Seanned wih Camicennes




i TRIRLY

i g
The resype, OF the Fina! Dygree (G & PG| Examinations shall be published soon after
g Choarancas 67 the Exgmingtion Condwcting Baards In different subjocts

"ﬂﬂmﬂt 'l.l']l.hg frar the pracedural dainya inwalved in thi clearance af reiuks of the

ites who appeared in the badk papers.

At the end, the sassian was adjaurned with thanks to the Chalr

Tresilent
& Trilochan Kanunpo

" SeaRAETE  iry
W Siaghivsh.
LEREpYd, GuiTasR

Seanned wih Camicennes



Emergency Session
Governing Body Mesting
e U,N. [Auto) College of Sc. & Tech.
Venue : Office of the Principal
Dated 2.8.18

£n Emergency Stision of the Goverming Bady was held on 2818 at 1730 PM in
Eifice of the Principal with Foundir Pressdest, 5. Trilochan Kanurgn @5 the Chadrpersan

Memibers Presant

"0 8. Tritachan Kanunio, Formusr MP{L5)

President
3| 5] finod Chandra Routray Memiber
b Praf. LR Singh, 6, Peofasses Member
4} Sl Jasoda Sahow Tembor

by br, Benudhae Parkd, HOD of Ouia, Teathers” Regresunt gty Mombier
G Sret. Babyaal Patmaik, Itﬂbnfﬂutnm,',Tu:mem'Hque-smm-e Mrmber
7} Lo Wi lena, Formr Addl. Directar Higher Education Tigrnbier
B Pral Deinvan Smgh, Prindpal,

Princigral-cusn-Socratary Ex-Difficia Member, G.B.

The magting unanimcusky resoived the fellowing propasats -

Bizcaslon related b stopa taken hy the ollegn wo extenc the AUECNOrY SEatus was
discussed bit Ly bif =Eborately explaineg by 501 BLK, Nayak, By repeated reminder colege has
appealod ta UGC fur extension of Autenomy from SOL5-16 0 2020-21 25 hias b
aFy Coffega, tajpur Foad, fajpur,

*ll the boeteers, proposals soiv 1a UG wias road ang dneussed vividly. Lutar 1e (2]
Weith a Loniparatiin sty of our vellege &nd VAN, (Autg) College, Jajaur Fowd, [a]pur was slsg
Pt in front af momben. The ansuyer by P, Dffice to the collego waz alug discussed in thy
rneting

en done incase

A, letter wis draflod, discusesd
EXEALon of Mutonamy o per 177 Plam,

lii=] diipealing for
Colleqe, fjpu Rog, ‘s

STl #5 decided by Use o Az of W [Auta)

A% thir gnd, Ui segsion was Adfaumned with 2vete of thanks b ghe Char,

Presldeny o n T

)1 Tridachan Kanunps

lh:pu.r,,n.““. k)

Seanmnd wiik Cambicarmes



U.N. (Auto) College of Sc. & Tach
Governing Body

Emergency Session
Venuo | Ofice of the Principal
Dated : 13/12/2018

The emergency sessinn of the Governing Rody of UM {Auta) College of $e & Tack,

with Founder Prosidant ). Trltachan Kanungs n the Chatr was beld in the Office of the
Pritscipai at 12.30pm on 13 /12/2016,
Members Present

1. Dr.Brushaketu Mobanty, Member

L. 5, Binod Chanelm Routray, Momlber

% Prof. LP Singl, Membar

4, Mrs Jasoda Sahu, Member

5 br. Nibedita [eni. Member

& Dr. Gangadhar Nayak, Regional Director, Govt. Nominse
7. DriBenudhar Parhi, Teachers' Representative

8. Mr. Kalyani Pattnaile, Teachers' Representative

9, &), Doityari Stngh, Principal-cum-Secy; Member Fx affisin

The meeting unanimaeusly resolved the following proposals:

L

The Govemning Body sincerely extend thair gravibede o Hon'hle 7

af the Governing Body 5). Teilochan Kanungs for his relentjuss r]'?i::jantsd: :E:I;_i:l:
PMO; Kaw Delhi to effectively intervene in the mattar ofimpasse berween G0 and
tie College en procsssing application and sending of the Peer Team for
Institutional assessment and grant of sxtension of autonamy to the college.

In response to the Fresident's appeal, the PMO ssyed i
I MECessry instructiong
w the UGG l‘n.r inspestion of thy college to do the neadful, The G0 prompily acted
upen PMO's divection an eventuilly pranted extengsion of aubamomy o oolege e
;ﬂb;;r;r:n fram 2015-16 to 2017-18, and thereafter for Syears from 2018-19 to
m-ﬁ: ﬂﬁ;»dmmmhte Initiative talkon by the President, Governing Eody far
1 Autonomy wll 2022-23 is commendable and highly appreciated

The Geve
ming Rody remain obliged to the PMO, New Delhi for judicious mediation

begwpey
waatd mm':f:;“” the College but for which a rural but quite worthy instinion
ired its berth in the world of institutional autanomy to calieges,

Seannnd wiily Cambconner



Trofuse ks ape ahe oo 10 M ey B Hagale 00 of Logic & ity
UGE-neClerge and  Convilimatnr whi offbcivutly Teciliited the  |iagection
Tepersenting Ui oalbegs to thie Leoan,
The Drincipal slall mmecintely write. nosindors. i the UGE for releasing
autanomy and oiher grME due b the college et beld sip B reqsens nkneen to
Ui finabityitii Tow a lang e, Proteacted delay in the avallability &l the wnctionsd
fsangsal axsistance his vesulied in significant tse in eost awlng to inordinae
stoppage of the anguing project works.
Grants ssnctinned sinee long and requling immedlate rolease are for -
() Swimming Pool construction bo the tune of B2 50 Lald aut of the sanetloned
R, L.I4 Crore
(iijCenstraction of Ladies’ Hostel amaunting to Be 30 Lakh of the sanctloned
R, 60 Lakh and inspection of the project by [LG.C. team conductod T hefore.
{E} Anmisal prants due to the department of Women's Studies of the institution
runnitsg under the aegls of the UGEC, panding sinoe 2015 - 16,
(7] Autonumy grants for the years 201516, 2016-17 and 2017-15,

5 Althe suggestions given by the Expect Committee of the UGC far improvement of
same infraztructural facilities aro humbly sccepted and necessary arrangements
are etng mace 10 accomplish these tasks on priaelty basiz.
Theadvizary ssusd by the Exgert Commilies pertaiss to ;

(I} Fire Safety provision

(il Ramps faclBoy for physically chollengad studenes

fiii]  Raln water harvecting

(] Instaltstion of selar systom

[¥]  Opering of xumination cell and placement cell

(i UWW atiline Feedback system by the stsdents
[vii}  Installation of biometric system for Studenly
[ll) Emphasts o research activities

lix}  Procuramant of mors numlsess of cmputer and replacement of old anes

The meeting, it the &nl, was adjowrned with thambes to the Chair,
Tild, ey

Predieny = WI

SlTnkﬁ.ngw 1‘!!:35!@&%&1'

R [ & TECH
h"wﬂ“m Mdmrpur  Cotbaok
T Ay

Soammed wiik CamScarmes



Session-KxXI
Governing Body Meeting
U.N. [Auto] College of 5S¢, & Tech,
Vanue : Officé of tha Principal
Dated 13 fan. 2009

The 32" Session ol the Governing Bady of UM, Astonomous Coliege of 5c & Toch,
with Teunder Preident 51, Trilochan Esnunga in the Chalr was comvaned In the 0fiice of tha

Frindipal at 11.30 am o 19,0219,

Lienbers Present

1) . Trilcchan Kansingo, Farmer MP{LS) President
b 51, Binod Chandra Routray Iesmber
3| Praol. LP. Segh, Atd. Prolessor Mlembar
4] mt soda 530 Member
5] Or. Bepsadhar Parhl, BOD of Odla Teachors' Faprasantative Member
G} Smt, akmni Pattnalk, HOD of Batary, Teschers' Rearesensatie Bgembor
7] Praf. Franabandin Tripathy, UGE Nominea Mambar

%] Dv. Mihir Ranjan Sathil, Negional Director of Education, BB State Govt. Meminea, Mambar

5 Prod, Datysn Singh, Frincipal,

Pringipal-cum-Secretary Eu-Ofidn bember, G.R.

The mesting unasimoushy resalved the following propasals

1, The praceedings of the preceding session were eanfinmed,

2. The actian-taken regort was placad.

3, A sk member committes was canstituted to dellberate on the guidelines framed by
thee UGE governing the visit of tha NAAC Poer Tenm to eolleges for rezcereditation,
especially with reference to this collegs in the wake of the Institition having been
granted sutonomy until 2023 and to report By 31 March, if MAAS Inspestion could ba
put ui:; Beyond D 2019 whan the 5 year term of the second reaceroditation comes to
B &)

The Coenmittoe comprise the folloving:
i Prof, .0, Trinathy
E, Fral. LP. Singh
& :;E:;ﬁ::’: ‘i:r;tll:‘;n:"tmﬂnr of Exams a5 Convener
] rsar
V- M BX. Nayak, UGE in chargs 5
Vi Frol. G.C. Mohanty (Physics), Adviscr

Soammed wiik CamScarmer



& Admistion fees for UG classos of A, Sdence and Commarce wero hiked a Bttle
weeping those far self-finance and PG classes ramaining the same.

1 No, UG Classet Currant Fesa Revisad Fee |
inclasive of
Honaurs Fee
{From 2018-20)
1 |43 Science 1" year fis, 12,800/~ Fe 14000~
2|23 Arts 1% yeor fs. 8,700/- Ra, 8,500/
3 +3 Comrmerce 1ot year | fs 10,700/- | Bs. 12,000/~

The aphanced fees will came to elfect from the ensulng academic session, 2019-20

5, The Principal was instructed to prioritics the tosk of renovation and repair of the
heritage bullding of the college {asbestos block] which only exists in a dilapidated
gondition. |t will be o plous attempt in upkeeping the heritage of the college,

&, Erstwhile Englneer Hruskkesh Sahoo will be brought to college on afl working doys with
opveyances provided.

7. Each PG Teaching Dapartmant of the college shall have to bring out Joumals by the

end of every academic year and subject heads will be informed to take initEatives in
this ragard as early as possibila.

At the end, the meating was adjourned with thanks 1o the Chair,

dar—"

Frincipal —com-Seeretary
Prof. Daitya] Singh

ipal
.

Seannnd wiiky Cambconnes



Sossion-}HKIN
Governing Body Meeting
UL {Aute) College of Se. & Tech.
yenue : Office of the Principal
Dated 30 March 2019
Tha 33" muken of the Governing Bocy of UN. Aulonamaus Cabage of Se. & Tech. with
Ferader Prusigent 5], Trilechen Konunga in e Cral wizs comvensd in the Office of the Prindpal 281230

pman 30303,
Linmbiers Present

4§ 5 Teiluehen Ererungn, Permur MAILE] Fresident:
2 Dr. Bruskakety Mehaiy :zrnbrr
3p i Bingd Chardra Routray nimber
4§ Prel. L. Sngh, Atd: Professr Wiember

Wember

8} 5ms fmscda Sahan
B Sk Kakpwr: Petieaik, HOD of 8oty Faschers' Regrasentethe Wember
7} D, Wbedita Jona, Former Addl Direckor, H.L, Gewt, of Ddisha, B35 Wiesnlist

3} Prol. Pranabandh Tripatsy, GE Nominess Iernber
8 Prof. Dalvyan Singh,

mww [ —— £4-0fficio Membar, .5,
T meting un resatoed the i i pros

1, The procodings of the foregoing sesskn wers confirmed.

L The achico-tabon report wes plesed

1 The interior road aystem would be constnocled by aevesig B owith concrete paver bloacks an base

metaad and Eaelod wilh mmd The mais-gate of the cofegs will be reconstructsd in socordance

wlihy U ‘mindal® provided by Prof Kibedita lens

The Budgzet Fropossls far thie Minmscll yiae, 2015-70 wiry prisenied, dseused nng passsd,

The faculty membivs s imdrucad be produce research papen in codir Lo g2 them published in

referred journsly, The #eincipal will hese to indorm them to taks the matisr sefiously and sincorely

wark for azhisuing nesdemic excellescs in the pubdication domain.

B M Ungaral Mishr, Readerin-Economics [S5) sms nominated as Teichers Hepressntative ta Ui
Gawarring Sody In the capacity of boing the mnior-mest teacher a8 per norm replacing Or, Derudhar

Farhi, Reader-in-Oda {55) wha retired froem servicn O supersmauation on 28 Fasmanry, 2010,

. Wira Ealyan] Patt=afk refrcubshed her office as Superinterdent of Mahadewi Ladioe’ Hestsl 0r gabita
Miehra, Lecturer-in-0ia was cansidernd comgestent enough te swecaed her, and In vigw of this, T
Mlihra wi sooointed = the nest funclipnary hesding the Chhatrd Nias Mrs Hirupama Miskes,
Loctaweer-in-Li, & inl, Sc. was essgnod the charge af Bomity Sapedntendent,

8. Cv. Banudtar Pathi, Dean, PG Sept of O Language, Merture snd Cuisurs has been entrasted with
the respensiafity Lo plan sad carry out intensun curmiculse and copurdieular PEOETANNTI §0 &% o

transdarm the PG Tedching Dept Intn A dearing Cansre for Comparative Studies of lmguage. liersture
arid cultuee In the State, Such 2 prominent mie to be playad by ihe 5 Daprt of Odin, expecied to
panatrate deep inlo these thes defined aress wili be refiectd in the Colfege Calendar,
Mﬁ&uﬂ,ﬂumﬂi‘;nrm“hmtﬂhml ’

e T
- e
s i el

i IR0 by B, i T,
Eran apin, Galtapy

Seannnd wiiky Cambconner
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Emargency Sesslon
Govarming Body Mecting
LN (Auto) Collego of 52, B Teck,
Wenue : Oifice of the
S4kpian ml:mmi IJB:;?; o
The EmeniiiER of e Giminn al 5
paumder Predide t 5], TeFchin Kanimgn in the ﬂ"':‘h mr-ﬂm:‘:r H[‘:uh-hdpﬂl HI‘::I:ET: ::':5:: -

grebiery Preseni

1] 5. Trifachan Kanungn, Foriter KL% President
3} Or. Brushaketu Mohanky Mumber

3) 5 Dieedd Chandra Routray Winmher

) Prof, LR Siogh, Hicd Profesar Whicber

5] Sewt lmsada Sahog MAsrnr

&) Prof. Lingaral Mishra, HOO of Eco, Teachnrs’ Fapessentrbve IAcmbar

7h Or. Nibseits Jena, Tormer, Direcior Higher Education Iember

Hl Pret Erarahandhu Tripathy, UGE Nnmines embar

) Prof. Galtye Singh. Prindial,

Frincpaktum-SacrutEny Ew-0 Ficio Member, S8
S WAG d o view of 3y of the Gowrming Doy o the LN, (Ao College of

4z B Tech, Adaspur, Cotlack which unanim rearived the fellowing prugouals -
L. The mesting Seibwated on B ety of deastition sused by B sabunrsly sveim i smm
FaMl on the ooflege remnises on O3 May, 2049 eof messures 1o be tken ba resiees 1o o monnabis

dagren et [rrmparable boay weffered by the saitution exa reut of the menecng neteesd calamity.
1 A Cyckeik Damage Estd tf:r.:rﬂr libee wes © ' bl by Civl Enginoar, Debagrassd

B, Eebaprasad Motapatrs

B iy Komar e, 00 of Loy, & Pail
Ry Magund Che Parkda, Lati-in-Coministe
Mr Azjuny Rauta, Eeer - Fhl

Sn Prasant Ku. Nivwal, Phmber

ﬂ:mmmwlmmlnmmdmmurm LF ]
covesieg bultliegt, and boundary wifls, elecsricnd Istastructure, gardeni ail orthady, Btings and
fictures, el I devioes, bodia and journals, laborstory spparanusis and equisstent.

8. The corl of reconstruction aed repaf approsimate 1o be ahout R 36 lash i 1ebe shed by
tha fakowisg colisgs estab¥shments,
L Wakadedhi denty’ ilostel -He 06 Lakh
L The Lagfias’ Hovteds — 19 10 Lokh
A, . Mahanadi Genty' Hestel - N3 2 Lekh
4, Fastdentim| Home - B 10 lkh
& 1T Degarmment — Ry % ki

4, A biief lettar ferrating the quanbusy = Samege and deustation o the culle e premives nocompesled by
 dtallel pepart 6m the woud of damage ani pequeting competent authorities b Findy offsel e tes
154 femattia heved wiih sancrion of mecessary funds, will e aese to e atheraies nted below |

3
v#wwrg

L ThePal, Mew Dl
2. That Secretany UGC, M Dei
i The C, Govt. Ondlsha, Rhusanemwar

Soammed wiik CamScarmer



Thee Mirister, Higher Educalion, Sove, of Culishe, 08iubameswasr
The Principal $ecretary, Iigher Eduentian, Dlusanesear

The Minister, Mnss Education, Geat, of Odisha, Beybameswar
The Secrstary, Mass Edagniian, Orisha, Tk pevear

The: Dinector, Higher Cducation, Do, Bhubane ome

Tha Director, Highor Secondary Tdhicatian, Odisha, Dissbansswas
100 The Reghoas] Direcior, Bhubaneswar

11, The Chied Socrotany, Gevt, of Ddisha, Bnubaneswar

12, Ther RO, Kantapada Bleck

13. The Tetsildar, Kamapada Nock

14, The SRE, Gont, of Qulsha, Bhubameswar

R .

Tha Sessicn was sdjourned with thanks 1o the Chair,

Tikereg
President Frineipal um-Secretary
Pt D

W Autn) Gallese ot $c. & Tech,
Adazopun, Cultack

Soammed wiik CamScarmes



Sesslon-HEREV
Governing Body Meating
U, [Auta) College of S5, & Tech.

Dated 21.08,2019
* gegslon of the GowEming oy of UM futanomeus Coflege of 5c. & Tech,, A,
Vg propdant 5§, Trinchan Fannjo iy Ahve Chatr wag gonvened in the Office of the
pach wikT
:r-ipd 4l 13:30pm gn T1,08.05
1
President
1) 5. Tripchan paningu, Former MPLLS] 4z
n pq_pu:"ﬂhtlhhhm Mmhﬂ'bur
3 e ﬁ:::u mnu'rt-m-urrﬂnmchpf:‘luprﬂenlutm Blemihior
) ;:.:;ﬁiﬂupm;lﬂnﬂurm.TuMuf rmtflnwlre iembear
:;E fraf, 40| Wedila Jenu Formes Adel. Do, HUELGow, of Odisha, BSSH :‘I;mbnr
A mr.mmummw.mcmmu e
L o) Ex-Cfficio Momber, GB.

Fincipal-cum-SeCrElary

Tha menting UnEmIEEAIST resulved the fellowing propasaly:

L. Tha praceecirgs al e prededing ermefgency sesien wars eonfirmed.

3. jcon-maken report wir placec.
1 1mmwunmmmmmmmameemmﬂm Jersy, USA for har

ganrrnu conribution Tranrds POST-FANT rocanstructien and rogmir of the coliege assets damaged in
148 Dyclonic havec.

A, Facilty mambars ergaged in reseanch acinity sre advised to submit cogles of their publications n
ihe caer revimweed Jaurnals to the Administratve Burssr Mr Susant Eumar chanty s6 8 o be
conaidered for svding resedrch-performancs-basad incenties to be provided ity the college.

& The manthly aakiry of some empioyoes In the non-tesching category serving undar the Mansgoment
I resised as me { beloww

[nn | hame Calegnny Previgus nluqmmsﬂaw per
s per manth manth

(1 | iDebasish Bk Ir, Gork Rs 4863/ | s G000/ |
i Wiss Swall Sucha 5ahan It. Clerk s, 4513 | s 6,000/ |
i (i e Becirician Re60000 | Rs7,500-

(4 |51 Tula Sahao Electeician R, 5,750/ | Rs 7,200/

At thet éned, thie seesion was ad]ourned with thanks Lo the Chair,

—
I .[":ﬂ-ﬂ..----'\_r v
Tresfan ———
B Triloghan Kanungn Princlpal —cum -

.!'|.'!l P, Ul!-‘-m%ﬁﬂp
i % U4 [l o of S, & Tech,

Mlasapan, Cullock

Seannnd wiily Camicorner



KHHW Sesslon
Governing Body Meeting
M. [#Auto) College of Sc. & Tech,
Venua ; Office of the Principal
Dated 04.11,7019
The 35" Season af the Gowening Body of LN, {Aulo) College of 5¢. & Tech, wa hald with
.4_._3“1",.11_." g I the (hair in the Office: of the Prndpal 2 1330 P14 on

Fausder |
04,1003
ipmhesy Preyerd
1 % Triiochin Kanungo, Fammer MANLS) ncdu':
%] D Brussaheli Mohanty, Dosar e
3 H_mm:hmumm Member
&) Prof. LI Singh, et Professar fdember
5] 4t S Sahon fiember
g Peof irgars| Misbwa, HOD of Eoo., Taachers' Representative | Nemher
7+ Mir. Ealyani Petinalk, HOD, Sotany, Teochers' Reprosantativs ember
& pof. (.} Wiedta Jens, Farmes, Director Higher Edurntion fambar
4 Pl Pranzberdhu Tripathy, LS Maminee tiembor
0] Profd. Saminsh Eumar Trigathy Winmber
Unsivmratky Mom | nes Filemibr
11hPead. Datyart Singh
FrincalcumeSecretary Ex-Olficio bembar Ssratary

s

mmmmdhumhgnaﬂmemm

1. The arfisn-18ken repert snu'i_-md

-

.ﬁgumnminndm coliags be g

Tha nternal Acadamic Audit of th coliege shall have to by ronclded isteat by Dicermhor 15,

2029 Followsd by Academlc Audit of the Imlkutan by e Uritwersity on ar befoee Decombaer

1, 2013, Collstion of idormation obbsired from Internal Aradumic Aucit will hislg camiile a

Culaate for Academic Audil io b enndacted iy the um—ur.-{dwmuq;t;amumﬁ-.u;w
iuumm-um:nmuuhmmmtnl reRterediation of 1he instittion,

Hmllmﬂnfmthﬂtumnhmﬁmlﬂumaﬁunﬂﬂﬂznwhe
Shudenss” progression pratle and slemni status w0 a8 bo gei thess

tasks campleted by
MNuwrmbe- .8,

eglstered ax early as possiti, pe PBLE. Ezhpn,

Soanned wiik CamScarmer



& Pursnen @ he sugpestion placed by Horawrable Mombser [University Momines on the

Governing Do) Pral. (De Satcah Kumae Trasihy, & propasal lin sem te G, in the
Bttt 6f Highor Esduation, Ddisha In the matter of the culiege ta be canvidesd far
e stewated 10-a Raral Unieesity, The Aulanomoi Collage had aet |tz ol Vislse: 3020

syt 2609 1o clear thi dncks (e pply for the status of Bining & Sursd Unierdity, The Instbution
in ascardance wih s Vislon anad Misslon fs gont o long way In the dght direction ta sttain
b ends, haing oflered P teathing pragramemes n 20 and UG programmes in Bh subjett
in Seipnce, Humanihes, Aris ard Sell-Finanee Courtes with oll necsscory proviess amd
greeitics 10 premots 3 harmoricus amd holiste aradesic ambence for studeats porsuing
Hdurﬂl.ﬂl.il’l"lﬂm.

Sirge the odsting Geerning Body eeplros an 25 February, 2000, @ fresh gropesal for le
mconstaurion wid be sent to the Gont. In tha Depanmaent of Higher Education, Odishi far
sppraval and s erdnreement from the dey fellewing 21 wpersession. Tre Members an the
Mﬁﬁemﬂmlﬂﬂ?mnﬂlﬁlhlw

| 5 Trilochan Kanurga, Fommet MPILE) Prizslaent
i Df. Rrushshesu Mohenty ternber
|i. 5. Binod Chandra Roubrey - : Hember
i, Frod, LP Singhy, Rod, Professor: Wiemsar
v Prol, Bragakishore Swaln, Feamned Prodessat, S.R5.4., Purl Memher
W Braf Ungsj Mishra, HOD of Eoo, Teachers’ Reqresentatie hember
i W, Kalyard Fattmesk, HOD, Tingany, Toachurs’ Ropeossative Member
i, Prof. [Tr. ) Mikedha Jena, Former, Direcor tegher Educabian pdsmber
i« Prof. Pranahandba Trgativ, LG Nominee Member
& br. Miltit Ranjan Sethi, Begianal Directar ol Edue gtian

Stabe Govi. Nominke Kanihar
a Prof. Snntosh Kumal Tripatly

Uriyersiny Nominee Member
wi. ‘Prol. Daivyerd 5ingh, Principal,

Principal-cum-Secratany ambar, Es-CHfido

. Hecircians 5 Serargs Behera and 5l Tuby Sahoo are diretted 1o gathes far utezathon of all

the pui-geece iran bers and chaps littered around the workaites by 30 Wowember, 2009
e thendy,
Mt end, the session was adjourned with thanis 1o the Chair,

e Ll

fﬂr-i- FEE

E'-IP et EH'JG-:EL

e Custhel T

—-— Pringipal cum-Seeretary
F Frof: |

&1

i L2
LI [hana) Cottege of S, & Fech,
Adazapur, Sutiek

Seannnd wiiky Combconnes



Emeargeney Sessian
Gaverning Body Mesting
LN, [Auto) College of Se. & Tech,
Venue ; Office of the Principal
Dated 20.01.2020

The Emergancy Session of the Governing Body of LN, |Auto) Colloge of 5 &
Tech. was held with President 5. Bincd Chandrn Routroy in the Chair In'the 0%ice of the
principal at 12.34 P8, on 20.00. 2030,

Mimbars Present

1) 5. Bincd Chandra Aoutray Member, Priskded memr the saigian
2y Praf. P, Sngh, e, Profzssor Membar

3} smt Jasoda Salica Member

&) - Praf, Urgaraj Mishra, HOD of Eco,, Teachers’ Repragm ;
5} Mrs Kalyari Paitnalk, HOD, Botany, Teachers' Reqires AR M"Wlbe

6 Prof, Dr. fibedita fena, Farmer, Director Highar Education Baamber

7t Praf. Franabandhu Tripathy, UGS Momines fbem by

) Pret, Dinitynr! Sinsh, Prinelpal, r
Principe-rum-Secretary Ex-Officio Mamber, 3.8,

Ihe Emergency Sassken of the Governing Eody unanimously resalved that -
The mllepe with o view to materalising its Ereen anergy mission will go in for the

instaliation of Sclar Panels fer gencration of elecricly thereby bringing the entire college
esripus under ha impact of renewable energy resaurce,

The costs of installation of the dalar panels with the use of other accessarias and
Equipment for implsmentstion of the project ta be funded by World Bank and its repair as
and whan netessany will be borme by the college (tself

The Sessian was adjourned with thanks to the Chair,

| AR
,I--'Hf_ﬁ 2 rﬂulﬁul—m@n&f
O e e

Ao Lottoek

Soammed wiik CamScarmer



Session-KXNVAI
Gawverning Bady Meeting
UM, [Auto) Collogs of Sc. & Tech,
Wenise 1 Office of the Principal

Dated ZE.12.2020
e 30" Susiion ol the Gaveming Sody of UK, Aulonomoo Cedege ol 5o & Tech, Adezper,

Cuttack with Foerder Presidont 5. Trilpchan Kanango In the Chir was comared In tho Olficot of the
Frincigal o1 11.30 pm on 28,13 3020,
Mispbrars Preseal
1§ 5] Trlothan Kzrungn, Feemar© BP{LS] Prusident
2y Tr. Brndssbetu Mahanty Membar
i} smit. Eakyan| Patengdk, #OO of Botany, Biember
d) Prof, Brajakishere Swaln, Former Protesser, $4.5.4,, Furl Bembar
) Or.5: Harishandan, Depuby Diyecior,
Bapresecinthos of R.OE; Sate Govi Namiee fdembor
§) Pmf legara) Mihis,
Princal-cum- Fesratery Ex-Officia hiembar, 6.0
The mesting unasreuty resshved U folowing propasal it 15 dutidisd 1o oper an Bank Acceant n the

e of Dy, B Mobanty working President, G8 1o depost, deveicpment funds,

L Prartorisl moes should bs seodent-EAendly ang gricvance-atdrassing so o= ta anpsle sudents 1a
hare t=2lr piodlemysithaut ey hesitatkn belore their proctan.

1 Onfine clasehs sbal k@ takon i fhe shiss reoms nok il sihore. The onsses of Sowmmant of Ddishs
in the Depasoment of Higher Educsiion with regifil to sngaging dasses coring COWID-19 would
wiricely be rfhured fo

3, Tne meruciions of 158 GovermmenT would b= pursend In king pructicl doses i the Pz vzl

4 muumawﬁwm!mummmmmzmleu lakh per e} and
wwimming poal penstuction Grant smounting bo SO000005  hiva not et pelpased in spite of
timely submission of Audibeel UtStystion Lerblicates alomg with necessry doturtents to UGE
elkea, Fral. Ashok Bumar [, Vica Charperson, Odiche Statn Highor Edutabern Counci should be
appilsed of the oilly-dailying &l tha WS for rokeasing thee ameued,

£ Suggestions may kincly be peoorded Lo Hen'sl Secretmry, UGE, New Dethi for nomination of el
menssr 1o the smmr;naﬂrn(uu:ﬂmhmm:bfsmmimmﬂu Firandal burdan oa
the pabage, Besidis, (G0 nominan must be reputaryf present in the meetisg at the repated ingtBules
isy delfberats oo achesiing aradimite and structursl wseetiznoe of the college, ¥ 11 i prafarsbly from
aearky States (A Andhral ches [t wil linancialy b benetizial ta the mtitane.

& Pracicl subject endi Bave baan each istructed tm engage TRachers In such chazzes fufl bree
Al Bt L Parica, Lot in Fol, i oo to moll study foows from 16,1030 te 205,21

7, Bred Arun Warmar Wayak, Readar [26) in Chepictey of tho college i nominated @5 the Teachers-
Aspruserilalive t the Gmerseg Oody agoires (e vecasry oeated due to farmer Teachers'
fapropsntativa Prof L tithra being elvated 1o e posiion of Prinzipal of the collegz.

& Asithoml finsscogcnuise, the T ok houot audt b o be done s2parstely by Charbed Atooustang
tnstwad of lncal fund audit.

A the ond. (7 sesion was adj ourned with thanki 1 The Chalr,

e -
%, Trilnchan Kamunips ol L ;e

Priskiei Fringlpal —cum-Secrulury
e e of Scince 1
ol Bcieoze 4 Tt

i

Soanned wilh ComScarmer



Sassion-KNXIK
Gaverning Body Meating
LM, [Auta) College of 5c. & Tech,
Venue | IT Conferance Hall
Mated 30.03.2021
of 5c & Tech, Adacpur,

e 20" Spssion of th Goverring Tody of UM, utanomous College s

cutack with Founsder Preddent 5], Trilochen Kefiunga In thee Chair was corwvennd in the Office
Procipal, @t 1230 pm o 310,00, 2001

hiembess Present
1} 5. Trinchan Kanungo, Former ME{LS) President
H o, Arshakety Mofanly rpenbor
1) Pvol. LP: Singh, Retd. Profeszor; PG Deat. of Phisacs Pelernlbane
4] Smi. Kalyani Patbnsid, HOD of Doteny, Fcmbef

Miamber

5 Frol. Arajakizhone Sadin, Former Professar, 505V Pur
B Br Nizedta Jeng, Formees Addl. Drectar H.5., Gort, of Qdisha, SESHE Member
7| Prof. 1P Randey, Prafexsor Emaritus, Dept. of Chem,, Doon Univarsity  WSC Nomines
A R drur Kumar Nggak, Reader (55} In Cham, Mamsbcr
¥ Prof. Uingara] Mishra,

Princlpah-cum-Segratary be-Officio Member, G4

Tre mesting unanimoushy roscied tha falkewing prosasaly

1 Thergrereedings of the pregeding smergéney session were onflimed.
1. Aerion-1eken report way placed,
A, AL e
m;:-m.ns:t Goveming Bady wedcnmed Prof. LP. Fandey, Prof. Emaritus, UGE Moriines, the
A The Budgel for the pear 2031-22 was disussed widly and spproeed
5 Prof, LR, Pandey Is redfjuested 10 pul forth the matier regarding rh-
5 utoeio
:;::ur lasi !1-.-& yeu.rf ameunting 80 § orome and the Swimisitng P:d ;:n::rmn::nm:n L] ﬂ
e UGC Kew Dl Al thess tonles of all reloyant dacliments shall be handed
E :.:n;hﬂhertﬂnn. wvar o Prof,
i b.ruu:hrTqﬁ: UG, ERO, Kalkata again with rafe il [ Dated
s :ui.hndﬂ B rediested tersct 35 the real few of the mll:;;T:dh;iT ';Hf :
; mg!ﬂmzmm-&mmmhmhp. SR e
2 TEmeng of
#nt = Exim fon and Ramuneratian fs deforred 1o the next G Maeting,

Al the
an, the sestien was #jcurnad with thanics iy g Char
._,_.-o-"

t =
s}l-lll“mh]" Kar
h‘lg IM

AL
ikt

Mo, Linparhf 2.
Principa) —mn-ﬁﬁﬁiﬁ

Seannnd willy Cambcarnes



Sossion-HHN K
Govermning Body Meeting
LN, (Auto) College of Se. & Tech,, Adaspur, Cuttack
venun ; Difice of the Principal

Dated 31.08.2021
7o 40" Seayian of the Gaverning Dody af ILK. Autonomaus Colloge of Se & Tech,, Adzspar,

Cuitack with Feunlor President 5. Trikachan Kanumge in the Cheir wirl torvened In the Ofice of the

Frincipal, at 1230 pmon 3LEA.302L.

psmbery Pran]

1) 5 Trtinches Kanungo, Formar LS} Prezident

1) [, Arckakesy Mehanky Bdember

3) br, LP. Srgh, Rele Prafessor, PG Dept, of Fhyzics tamher

&) Smi Kalyerd Pattnark, 0D of Botany, Mambar

5| Dr. Bregkishore Swaln, Former Prafessar, SEAV. Pol Mg b

5] Prof, (Dr.) Nibedite Juna, Former (eecear, A6, Govl of Odisha, BAER. Member

%) Peol. LP. Fandey, Professar Emeritus, Dept, of Chem., Doon Unlvendiy  LE30 Nemilnee
8 bir Ane Kumnr Mayak, Reader{58}-n-Chem, hiemiher

) Frof. raf M bra,

I oy Ex-Offldo Mermbar

Princdpal §C cum-Secretary

The meating umani moaly (es yed the fallowing proposals
1. Thepromadings of tho preceding Emeygency Session wene confirmed,
& Actinn-taken report was phosd.

=H

All the membbers of the Governing Body of UK, JAuta) Colloge of 5o & Tech., Adaspur,
Cuttack today, Lo on 31082021 heve unenimeusly resolved thal this institubion shall be
conyerted Inbo @ Rural Deemed Urewersity. The applicstion for gbtaining Mo Objection
Certificate [MOC) end Cartificate 1o the efiect that the sludents abeady enmlled wilh the
university shall remain with the university Hl they pass out shall be filed e (he alfEiating
Uriiversity Le. Utksl Unhersity, Yanl Vihar, Bhubsnaswer.

Alter oblwinirg these two cerificales, necassary sheps shsll be bnken for submilssion of
applicstian 1o the Gavt. of Odisha. Daparment af Higher Educalon and UGS, New Dol

Pol. |F-Pandey & requested 1o discuse the matter with competent authorty remseding the
relmace of putstanding grants due 1o the eollage ameanting bo fs. .70 crore fram the UG
effie. He Is requesited ta make sincaro efforts in the Office of LGC, Mew Dethi for refease of
the amount [ong overdue upan UGE (ERDH, Kolkets to collage:

Prof. Nibechia dena |5 requested to prepare the “Missian and Vislon af the College o as 1o
enabia the instituts to e an application for bemng nwarded the University status,

. Fegirding loam rensyment |t was dockied that, it would be mude after receling the

euststhnding due from the UGC (ERO), Kolkata,
A& the en, the seuslon was atjaurnea weth thanks i the Chals

-5
S Tnhﬁnn% 5 Praf. Lingrs] Mishen

Presiden| r
RS

Soanned wilh Carmicsrne



Sessdon-HN0K
Gowarning Body Mecting
(1M, [aute} College of Sc. & Tech, Adaspur, Cuttad
Venue: Office of the Principal
Cated 30.12.21

oo 41" Seszian of the Gevnrming Decy of LA, Autannmous Callsge of te B Tech., Atdspur,
Cuttack with qulﬁlﬂl 4. Trilachan ¥anurgo in the Chalr war comvered In the Cffice of the

Pyingipal ot 11,30 pm &7 31321,

Momizer Préanm

1 5L irfochin Kanungs, Formar MA{LY] Fresidant
2} e prustabi u Mohaniy Pumber
3t -5 Sinoy Chasdra Boutnay flember
£ D LP Singh Retd Professer, PG Dega, of Miysics fember
%) Or.Erajechbore Sear, Former Frofesor, 5L5Y, Purl Mdemibor
B Me Arim Rurries Hayak, wadmr S panBam. Fernber
7 Tend, (0] Kibegan lema, Fermnr Dvcnor, HE., Govl. ol Gdisha, BRSA Marnher
#) Peol. Gangadhar Mayak, Regenal Dimctor of Education, BESR Mesmher
9} Smt Kalynre Paitnalk,

Prontigdd UL -buim-Sidintary o Cflcde Rlsmbiar

Thes misirting uranimousty nmiokod thi Sl oedng proposshl

L Th gepesdlygs of the preceding Emergeney Semsvs were sonfirmed.

2. Agtn-tsken mepint was placed.

3. Tre members of e comimiThes xprimsed sheir satistaction over the congtraction of il work done
by Rl Warks Dupartnard, Gevt, of Qdisha Tunded by wark Bark projects in e carga.

4. kithe memben ot the Goreming Body of UK. (Aute.) Coflepe of Se & Tech,, Le. un 3123031 have
amnimously recobind that the proposal for up-gredation of UM, (Aaie) Cofteps of 5. & Tach,
fAmpur intor UM, [Fueal) Devmedd 19 be University of 5 & Tech, Aalemour, Cutack, be prepared as

g e b petafbée for tx appication ke the aporoprians puthamities.

Cescumiont wen dls beld mgarding the change ar remsiming of the MG Department of B
wd nﬂnmﬁuh:nu‘thﬂmhfmmmdunﬂdlhihvdwh}mnn hwm
ey the Depsrtmant of Hgher Education, Odisha inview,

B It b unarbmiusly rrotsed that Si hubissecdra Prasad Mebapatra, 3. Tk will comtinue i b
:Ihzmﬁhﬁmhwﬂleﬁﬂhllmﬁm on 3L e _=

Ve Gererning Aody. aiso vescived that Gmt Eetymnil Palliial, Aoader [95] in #at

. mry will re=m -

CErge al yarden, Sigervision of fhe ladiey hostels and sel ms Prof, Enertus in the Ihrﬂﬂm::!:T

Estarty' ol she colepe lrom laovary 2922 alber ier retiremont an 31172071,

=

A% B e, T sessinn wes adjounned with thanks tn s Chalr,

ey
- =% L L
¥ s L
" Ga.ly 2 Pelngi

pal TCcam-Seerv

o S

Ejeefde L

Arrpur; Cittack o
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Spazinn-HMEXI
Geverning Dody Meeting
UL o) Collage of Sc. & Toch,, Adaspur, Cuttock
Wionui Offlce of tho Principsl
Dtod DE.04,2022

The 427 Sruson of the Gaveming Sody of (LN, Autosamous Crdegn of 5o & Tach., Adasper, Cuitsck
i md‘mﬂ.nﬂmhﬂwhﬂ Crair wae conwasnes in the Dillce of tha Peineod, ot £5 3 gy

an ML ELIE

1) 4 TrdochanKanisga, Fermer ML) Frusidant
3} v 2 habetuMatamty _ Mlmmpar
1) 0 LR Siagh, et Frofesser, PG Bupit. of Mhysct Weinbar
4} £, Brajaishore Swiln, Former Proleags, 815V, Furl Wember
5] hérhrum Kurmar Heyak
Principal U -cur-Secralary En-Dificio bwindi
Tha mesiing unanbeausly seaked the I g o 1
1 M, £ Prasaf Mohapatna, Ex-swol ol thee collogn m 2 by Tha G o the coiloge il b

paid Fii. 15000/ {Rugees fitimen o nd only] Per fonts

T pér KalganiPaitra®, Tomimly Feader sod HOD, Botany it @ oquesiod to come to the colispeand discharg= the
respans&fties sl to Par au segelarly 22 shiwas doing balore ber retinement from the betitution.

3, All the meshees of the T d their sabisfaction with Ehe secers end melicslons sFmte of P
tibedra e, Frof Emarsus, and Or. Lubsiming Dash 1o maie the 0558 sponcored tlatiena] Seminar eeganiecd
by tha PiE Dapartment of Thnicsl Pegchology ssmmar g grand spoces,

4 mcopse of Cosresdsad in dilforees subjects both af UG and PG lsyst oy per the foflowing straciure from by

Semmmm AN 23 wand unanlmoudy approved
i Akl s ion Fes-Sclance; Ry P00/, Artss Ry, 17000 and Comerss s 7L §4000/
PE: Cowse Feor Ddiar Bs70000 Halerys M 100000%5 English: R o000 rhilozophy: I TNEES: Climical
Pipchalogy: Hi-13000V Economice. Rs, 10000 Fol-5c Re 10000 Educelinn: Rx 10000/; Sanverl: e 16001,
Sodology: Re 00O Hinde R= 10000 B, Ub: R 50004 Commmeres: its 1IX00/; Mathematics s 1ADOCY;
Phyzor As 18000/ Chemisinyn Fn 14000 Oommye fa 14000, Zoologmn A 160000 M. SC {Compsel
Tt 100000 . e [FET) B 10T00, e WA Rle, 20000,

5 Smfeses’ Councd amil Predeciorial msstogs stould sit regularly &5 par tha rales

& chkewwmeenity of shudents of this cokege In Spors acthibes vioukd be displaved In front of the Ukrany o
Spmis Comples

T Tee coliage will publah o "Hertage® by compiing the Keynote and valsdicioey s 0dress af seminiesworkshops
Eimcducies by warizes deganimonts of the collepe in ayosr from the sessice 202323,

A, The cofiege wnll calict and reqeint the pubiished anicles of t=schers of the insttoion from this W,

% Dr. i Prachen and M, Sats Mishm e naminsted as Teschers” Fupresgniatives to the €8 of the Colege
Trom i et meeting.

A he eng, the sediun was adfourned with thanks to [ Csilr, ﬂ_}\.}’ﬁ/

8§ Trinchaidiarerips oy ) A
" prinal
i
w,bu‘l.hﬂ

.
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Sesslon— KREXH
Governing Body Meeting .
M. lepe of St & Technology, Adaspur, Cuttack
o !Mmjﬁrll:::m Chember of the Principal ’
pate: 26.32.2022

Tha 43" Spzclan of the Governing Body of LN, Autormmois College of S2. & Toch,
Adzapur, Cottach with Foumder Praident 5}, Trilesthan Kanunge in the chalr wa convenod
i1 the B4R af the Princpal ot 1130 A% on J6.12.2072
Hiomisei prosent

1~ & Frifockan Konunge, Fresident
Former WP {Lek Sabha]
4 Or. Srusheietu Mohenly, tiember
3 5. Bined Chandra Routray tember
4. Praf. Lambadar P Slngh Member
5 Pral. Bhsedita bena Misiher
B Pral. Brajziishore Swaln Mansher
7- D, Krupasindhu Pradlzan Marmber
B« Mirs fujata Mdthm dsembinr
8- Profl (Br] Kartlk Praxad fena tuember
finginead Bstector of Lducation, HBSI [S1ata govt, nominen)
18- Frindpal cam-Soratary Ex. Offica Membar
et
1- Frod, @, Singh Ex. Princigal
- Prof, D Homt Contetlnr of Exanminafiin
2 Prak 5K Mohanty Adien, Bursar
& 04r. 5 Mekapatra f P —
Tha mspding uranimonely pesolved the felfswing propasly

1+ Regarding the mattor of Mrs Manas! Saranei, Ex. Lectimer In Botany , It was divcussed
thak she was nat alowsd te [ein as per the nales znd reguletions of Educational fist &
Diractor's Drdar{HE]

H3 :ullqu_rmmmwn:mum ot of tha tatal grants 105 grere undnr W Rank
Froject. Four buildings are under constructian and st the vorga of eomplntion,
Dulidligs uncer RUZA funds ara shmgst eompleted and coordinator RUSA s adulsed to
wibmit progosal far Jaink Inspection 1o 5P, RUEA, 5o that grants will ba released,

* A cammittes for fraliestion of Salary hike for management 1alf Iz heraby conmtinted
urder thy chnirmanthip of Prof, Mibedis dona, Membors are; Principai of the college
*% 1hn onvenor, Adm. Buirsr. Actourts bursar ax membuer, They will aswes the
Pefonmance of thy smplogos and stshenlt th report te G within 15 days,

Seannnd wiily Cambconner



inathan fog il 1 approved BF RS 160/~ per Semaster from Session 2022-33 for
Exprm

17 sepestor [Admission garch 2022-23)
1t Is decided to construct 3" & 8" floor In Fast Graduste Blodk {Arts Wock and Sclence
g

plack) fram the funds of the caftege. College shall go for Losn amounting to Rupees 2

eraras from SBF for the purpose.

& Construchion aof Cycle & Blke stand In front
fupds received 25 Infrastrpcure davalgpment grant to BOC Kantapads (< approved.

. For Ubwary As 300/ shall be collected along with admission fees from the Sesslon

2025-24. 1t will be spont for purchase of Gooks eociusivaly,
B NAAC visit is tensatively flood in Septamber, 2023 & documents will be submitted by

of Sarsswati Temple and placement of

June, 2023,

The meeting was adjourndd with 5 vote of thanks to the chair.

[5). TREochan Kanungo)
Prasidant

Seannnd wiily Cambconner



Sesslon — KNIV
Governing Body Meeting
U.N. {440 Callege of Se, & Technology, Adaspur, Cuttack
Venue: Dfice Chamber of the Frincipal

Date: 10.03.2023

The 44" Sesslon of the Goversing Bedy of LN, tallags of $¢ & Tech. Adanper,
Curtnck weth toundes President 5], Trilnchan Samng In the chair was pasyesed b the Offion of e
Prncipal af T30 AM om 1000, 2001
Mambers present
1. Or Brushsketu Mohanty, mgmbier
Z 5 Binod Crandra Routray Flemhrr
A pred, Lambadar P Singh Wwmber
4. Prof. Nibedita Jeny Memher
5 D nspasindiv Pradion Mamisr
B Mreiujeta Widen Bdnirnbar
7. Pl Bralklbore Swain Piprrdai
K Prol P, Fandey Mprhar
fentlleg Membars
13- Prof DX, Rowt Cantrmiter of Exanination
3 Pl 5K Mokanty K. Bumar
3- Wi 5 Mohapatra Aresamts Burghr
4 Prol, 11, Singh Ecernes Frindps!

The misging unamimenty repaboel the folleing rpeoashe

Reganding * deﬂ:uﬁwﬂhiﬂm',nmwmﬂmﬂﬂﬁm

Kenunga uill semaln as Prasident. bils neme will be nominsted s President of doveming bedy, B

will be sebernnd Lo Govt. for spproval

Bodget far Sescion 2062524 is approved for inglementation.

hmﬂmmphﬂqmﬂmmmmurmnwwm

2123, 555 vl e submltbecd srad NAAT trom Wil viss tentathrly bn Septer=ber-JERS.

Balary hike [ ffor Faculby memhers) sabrmitted by tha commities hasted my Frof, Nlbafiz
g 1

mhwhﬂlmlhmmmlmwhnlhﬂmumm

A2 Inifial appolntrent with K8 /BEC/RRCEm gualification the sslary i A5 T0,800/- por

I
manih.
o o appointenent vith MPhIL Nt Salary (3 Fx. 12,008/~ pur monkh
[} A iniiad appot wilify PR and 7 et malmry s Ry, 15, D00V- i maonti

spectal the lacuky members whe hevs comgpleted § years pervice, they will be
:wﬂd:zmtpimnnomﬁwmmulmmMﬂth
Rs 26,000/ Per mgath,

fuh The annusl incrament I pevied to T5ad the bas pay,

robasion period,

m:ﬂmr;mw_m-ulmﬂhnmdn.muuMMu
Grvemirg bedy 10 duchde the ravision of satary wilhin fiteen duys.
Tha dolere] 4 45 Acodaris Counil 1) Or, Chittarsnjan B,

fiw]

swhich will b amwed after 2 years of

b nre E

LTI s MR .‘
muw_rmm-wwﬂm-m el
e,

W i
Th mesting was e

5. Trikachan Kermnga]
Predant

Soanned with ComScarmes



Sesslom- 000001
Governing Body Mesting
U.M. (Auto) College of 5. & Tech., Adaspur, Cuttack
Venue: Office of the Princlpal
Datedd 13.05.2023

Tha 46~ Sesslon of the Governing Dody of UN, Autonemays

College of 5.8 Tech,
Cuittack in the CHFiem of the Prindand, at 12.30 pm an 13.06 2033 Tech.. Adasour,

Merabers Present
1]} Dv. Brishakatu Mohanty Fembor
2} 5] Rinod Chandra Routray Fernbar
3} Praf. L. Singh, Retd. Professor, PG Dept. of Physics Fembor
4} - Prof. Brajnkizhore Svain, Former #rolessor, 505 W, Pur Membior
5} Prak Nibedita lena, M Ember
B} Dr. Krupasindhic Pradhan, Fdember
Th Mers Siatn Mishra, Membior
1] University Nomines
T} Mr Anan Kumar Swain

Principal I/ -cum-Sacretany Ex-Ddficio Membar

The meeting unanimously resabved the Solflowing proposal)

L. - Faymeet of hila satary to other wviaf! momasrs (nentesching] b ehjscted, The committee resched that the
sommitter far the satary hike heares by Prof. S dena will horiar sit s the prdsanss of 5, Bnad
Lhendre Boutray snd desicks the matern

1. Prapossl for the Maminston of (s reembaed 1a the Agadamie Counsdl of the tolsge remained umdecided o it
reigiiines thesr poment, Thira fora, it wil be dons afer their consent /s taken

3. Proposal for Re-coratitution af the Gowverning body |3,8] for WdAute.] Collepe of Suence snd Technalogy,
Rtaspair, Cutrack B defemed 10 the sodt mesting.

4 Doe e the ssd demess af 5, Tritchen Kanungn, (i Freldent of the S8, of Udayanath Autonomeos Colegs
al Setenca and Technoagy, Adegpur, Cicack, she name of Prof. Nikedina Jena, Formsr Adilitions Direcior,
Highar Edwcation, Gditha, ard vee ol the members of the odsting 6.8 unanimsousy cupgeshed o act a8 the
preskient of the s3d 5, 8 tlil the sécyunstiution of the &8 of Udnyarath utenamous College of Selenpe srd
Tethnatagy, Adaepur, Cuttack, Ddishi.

& That, a pretection wall on the west sidn af Mahodadhs Genty' Hasted of the Coilepe shall be constructd. For
that purposs; on inspoction must ke done by an evpert dil enginesr, Construction o wds wlll ke done 3z

£ ::f;ﬁ:‘mmmﬁ“ ﬁ'ﬂ% wabjetts, the Heod af the toresmed department must llll‘.lrr:ll:impm-t
to tha priipal mantioning the depariment's woerklasd, Aferorelu| consderstion of the repoet, dully

1 mm;dr:um i the Progréss of the Wtilisatin of funide from the world Bankand
NLISA. The finsl (42 pection of AUSA mamben & gxpected S0o0,

B The Construstian Cammittes |s rafarad and the mambars of the com
Br, Daltyari Singh [Ex-principall; B.Er. Cebendro Praad Mahapate; snd 4 M1
Commirga)

bl ares . Prindpal [Chaimmeal 2
htllimlﬂlirin Parida [Leci-n-

L busidings of the enilege shall be dne 33 par the dedishin cf the

8 works far repalr and rengyalion of tha
constructian cammiliee,

Seannnd wiily Camicorner



-

0, For FEw onstruction works sealed quotations shall be indted that must inclule vl werles, electricity, PHD B
painting Works. Lowest quotation will be approved without eompromising the quality of the corstraztion
warks-

11 5i. Trifachan Kanungo Seeruti Sansad includes ether three members- 1. 5 Banssnath Sahao,

1. 5 Bipin Ehari Patra B 3. Prof. LP. Singh
The Smnutl Sansad will decide about the construction of life she statue of 5 Eanungo out of the donations and
contribuibons,

12, For drsinage system the construction commistoe will sit o diecice,

13, Prok, LP. Singh |s requested tn swpadio the work for instaflatian of S dial on tha campul.
14, Bl rraber harvesting pook shall by constrisctei hiafore MAAL team visi to the cotlega,
15 Thie proposal for metvorojogy mstaiizton on the ampues B approved.

16, A manthy Lecture will ke goganized by the s vt sanssd £ the wholo year,

&t the end, the secsion was adjourned with tharks to tha Chair.

Pﬂudpn\h't—:nm-ﬂan:\uhtr

Princ
b ko) Colluge of 5. & Tech,
Adas agrer, Cuitech

Seannnd wiily Cambconner



Sesslan - XXxxvin
Governing Body Meetjng
U.N. [Auta) College of 5¢, & Technology, Adaspur, Cuttack

Verue: Offce of the Principal
Datg: 18.10. 2003
The 40" Session of the Sovarning Body of 1 Autonomaus Colege of % B Toch,
Adsipur, Cuttack

WHS convenad in the Oifice of the Wrivicipal ot 0230 PM on 38302003

{Weddnes day

L Praf augysiep talanty Presida
it
2, D, Brushakety Mahanty, Felemba
3. &, Dot Chandra oo ietray Membar
3. Dv. Lambodar Frisad Singh

fomber

5. Prod, P.EB Tripathy Womhber
&, Dr. Xrupasindim Fradhan Wembiop
T. Mrs Sufats Miskra Mambpr
B Shrl Sisanta Kumar by Marnier
9, Prof.{0r) Nieditn Jera Mrmber
10, OF. Mamata Panda Kermher

Dy, Dérechor WE, Department
{State Gt Naminea]
11. Mirectar, COOC, Utkal Unhaarvaity, BEER, Tfomber
Univnrsity Nomipos
12. Principal-n-Charge,
LEM. [Ruite) Colloge of Sc. & Tech., Adaspur tembier Secretary

Invited P

L. §j. Panthanan Kanungo
Farmer Flnange Minliter
Govt. of Qdisha, ARSA

hermibery of nowdy formed Gowveming Body wire welcomod by the Priacigal £ Arun Kumiar Swain,
in the beginning of the mesting. A two mingtes sfency prayet was hald in the memory of Late
Founder President 5). Trilochana Kanungo,
Apends No.2
- €M, assstance fund of As 15 sarer I 15 be utifsed in canstruction of class reams (3, Semart
clivss rooms (2] and Computer lab ronavation (2} sad Tailet for Ladies & gents,
« Ay ngw civil work to be undortuken ster due Spproval of the GB.
Internal Audit of colliege 3ceounts will be done by govt. auditon a Charted &ocourdant

fponds No.3
Mews furniture b 1o be procured far PG Ark, 86 5C. bock & Reading room thmugh Tender

Sgannnd wiih Camicarne:



pgenda No.4

Al members of 6.8, wxpreds yhair
B AUSA fund.

Agengda No.5

satisfaction with progress of canstructian work unter Werld Bark

Progress of MAAC preparation ls discussed. MAAC coordinatas Infoemad about submission af ACAR
from 2017-18 to 2023-23.

- Journald o be displayed in displry Beard,

- New valun added courras to be provided to the students e DCA, PGOCA, Tally, o-COMmMErce,
fava B e-computing by (T departmente Other courses (ke Hapey cullbeation, tushragm
cultivation are to be implemonted by other departments.

Agenda Mo

1) Far verfication of tegulaeties of Actaunts in PG ladies hastel, & Cammithee |5 formesd headed

by Prof, .0, Trigilyy with Mombers Prol, LI Singh & M. Sujsta Mishea.
2| Block grant employens thase who will apply for lesve in case af urgency beyend thelr CL may be
sanctioned with pay by Governing Bady consicering theis resiabiliy, dizdplinaness snd
belongingress tawards the institution.

1) Recruitment of Gardaner & sweeper will be done 85 per rauirament. One watchman will be
rocruivad for day tme outeadirzed from searity Agemoy,

4} Prizg ta be ghen 10 {frary Wsers having highest no. af uses ffar the waff)
5| It is decided Lo Imtroducs NCCas 2 Generic slective sulsect for students frcmr_Eesslurl 1033-24

The meeting was adjournad wllh a vote of thanks to the chalr,

Az 0™ P e
TN
1?1-:-1. nnmm Winhanty]

Frintprin moif
gﬁ{;m a-."lﬂl&“d' L1 H 1m E 2ol ESiin II'Dﬁl.

FHEY r, Gullcal —
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-T.
far

Govermin
LN, !nwu}cﬂdregu of
Datod 13.05.23

Fm.cw.'dlm
Fh.r_- prn:rﬂﬂ?ng; af ths lau.l mﬂn-n

LN o Sl
| The Bctioh-taksn r I'epnr,t

T F‘i'rm!r-! o bk 3al urar-,: e the other staff member

{ Nean-Teachinyg)

2 rhnpl:nl for W Nomination af tw two 1 membirs of
_Aeadaiic Counrl|

| Plpnn:sﬂ ﬁ:r Retanst |rtuth:rn of GR

[ ——— Propesal [o the Directar 15 50 o

.F'l:-hiul the name of Prol. Mibedita lena o

| place of sad demiss S Tritochan %3nunma, |
_ | Founder President of o,

HIKE SALARY 15 Wil THOR AW THE

| HHALISATION HEaDED BY pROF.

WL Bt DECIDED Al

Praceedings of 1o Sosson-KuNMy|
i Bedy Meating
S B Tech,, Adaspur, Cuttack

Adlion Taken
| WERE COMPmAaED. i
WA PLAEED PLACED,

COMBATTEE WILL SIT AGAm FOR

MBEDITA JENA & 51, RINOD CH.
| ROUTRAY.
UNDER PROCESS,

SUBRITTED DURING MONTH OF
| JUNE 2023
ALHEADY SUBMITTED TO
PRIFNCFAL SECRETARY, GOWT, o
DDISHA, BESR AND APPROVAL
AWAITED,

.7 congtruction of Protection wall on the wesl 5ide

IN.-PECT!HN AIBZADY UELN DONF E?DH'F

| of the callege BY THE ENGINEER AND WORE
Li 1 : WILL € EXECUTED AS PER THE
i | SUGGESTION SHORTLY.
2 | agsaintment faculty mambers In  different | THIS WILL 2E IMPLEMENTED AT
: | suibifests THE TIME OF APPDINTMENT IN
COMMING SESSION,
9 | Utiisation finds of Warld Dank & AUSA MEMBER EXPRESS THEM
i, i SATISFACTION WITH THE
i PROGRESS OF THE UG,
"I Eeforn of Construction Committas ALREADY REFORMED WITH THREE
| MEMBERS,
! 11 | Repair and Renovation of Buiiding WILL BE DONE AS PER THE
f DISCUSSION OF THE
: ; CONSTALMCTION COMMITTEE.
[ 10 | Sealed quatations for New Canstraction Work TO BE FOLLOWED AT THE TIME
[£2 % EXECUTION OF WORE,

Sgannnd wiil ComScarme:



e 1
11 | Inelusion of New Member in Trilochen Kanungo
Smrufi Sansad

|

———

MAME OF 51, HANSANATH _|
SAHOO, 51 BIPIN BIHARI BATRA
AND PROF, LP. SINGH HAVE BEEN
INCLUDED IN THE SMRUTI
SANSAND THEY WILL DECIDED TO
AROUT THE CONSTRUCTION OF
THE LIFE SIZE OF &1 KANUNGD,

12 | Draimage systemy of the college

THE WOHRE WILL START VERY
SHORTLY.

13 [ installation oF sun dial on the m|:||;-iu

TO WORE 15 UNDER PROGRESS
AS PER THE GUIDANCE OF PROF.
L8 SINGH.

14 | nalnwater harvesting pool
|

THE WORK |5 UNDER PROGRESS
AHD T WILL BE COMPLETED
BEFORE VISIT OF NAAC TEARL

b as Proposal  for  Instaliation  of  Metrobogical
. instrument in the campus of the college

UNDER PROGRESS.

16 | Ovgarvsation of the Monthly Lecture by the
| srrumi sansad for the whole year,

TO BE DECIDED BY SMBRUTI l
COMMITTEE

L Tt

=¢lel2 2
_Priicpal-com-Sect

Searmnd whi Cambcarmer
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Perspective Plan and Road Map 2018-2023

ODISHA HIGHER EDUCATION PROJECT FOR EXCELLENCE & EQUITY

TEMPLATE FOR
INSTITUTIONAL DEVELOPMENT PLAN (IDP)

s n sabvilan
Ear e
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General Instructions

Objectives of the IDP;

i, Clearly defina the mission of tha institution.

it In light of the mission, carry out 2 needs assessment
based on wide consultations o identify the goals,
priorities and commitrments of the nstitution

. COuantify the |nstitution’s poals using Indicstors and
tima-hound targets.

v, Based on goals and  prooties—  dentify capacity
{human and financial) and organizational gaps and
steps to bridge these paps

v, Develop annual activity plans  which  result,
seguentislly, In achieving the Institution's goals, These
activity plans will also serve as a tool for monitoring the
implementation of the IDP.

The IOP will be prepared tor a period of five years, and

contaln a descriptlon of measures for sustalnably beyond

this penod.

The I0P will be-a living daocument, evolving as the strategic

planning capacity of the institution Increases. The indicators

and targels, however, will be agread in an MOLU betwesan the

Departmeant of Higher Education and the Institution, Thesa

can anly be amended with the Department of Higher

Education’s consent.

The seclion Utled ‘Basellne Data' specifies the sources of

data (o be used for each table. Data oo any wvariable

contained in these tables shall be drawn fram the same
source when it appears inany other part of the IDP.

IDP Development Steps:

i, Identify the Coordinator in charge of developing the
IDP and assign respansibilities to ather staff,
ii, Carry out SWOC analysls and needs assessment.

documenting  the consultations held and  the
conclusions and recommendations reached,




Wi

Wil

fii. Based on the needs assessmienl, identify the goals,
priorities and commitments of the institution

v, Draft an initial wersion of the IDP including indicators
and time-ound targets.

W, fGhare the initial dgraft of the IDF for consultations with
all stakeholcers

wi,  Finalize the 10P, based on the comments recelved.

vii, Identify the activities required to achieve the goals
stated in the IDP and incorporate them into annual
activity plans.

IDP Implementatlon grants will be awarded based on a

compititive sslection process carrled ool by a committes
appointed by the Department of Higher Education.
Approved IDPs will be published on the institution’s website.
The institution will be responsible for reporting to the
Department of Higher Education on IDP implementation and
progress agamnst tarpets, based on bmelines and formats
prescnbed by the Department and contained in the MOL.




Vision and Mission

Describe the institution’s vision for its future — the instit ution's
expectations for its future self, embocying where the institutian
wants to be,

To spread the light of knowledge through academic skills, social
skills, co-curncular acbwvities and an aosthatic sense in the
student.

[Describe the cverall mission and purpase of the institution.

To upgrade this centre of lzarming into centre of Excellence and

Rural Univarsity.




L INSTITUTIONAL BASIC INFORMATION
1.1 Institutional |dentity:

A. Name of the Institution: UDAYANATH AUTONOMOUS COLLEGE
OF SCIENCE & TECHNOLOGY, ADASPUR,
CUTTACK.
= |5 the Institution approved by regutatory body ?: Yes

# [fyes, Furnish approval no. ¢ HE-FE-VI-POI-0747/2013,/29827,
o1, 30.11.2013

B. Type of Institution: Autonomous

C. Status of Institution: Autonomous Institute as declared by
University

D. Category: Co-education
E. Location: Rural

F. Name of Head of Institution and Project Nodal Officers

Head and Naodal Bame & M ohile Fan L-rmail
e Mhine
Muimbrer Mumber | Address
Musnber
| Head of the Prof, Dartyar | 3433693455  B&T1- uncorircipal 20088 yahoo oo
SRR Sirngh IESAE | m
1Full time
Fpinies|
| = 107 inwttumianal | 3r: 337001004 | | s iny 4 Egmalk farm
Erifasaln i
Coardretor Fraghan
® 0¥ et coonal Mirs Sullata BITRIOFGLT chifgbasu 18574 @gmail com
Aipatte whahra
Copndinatod




| Mated Oficen Tart

| Beademic Activities | Prof. Lingara) | 5777314542
| Misha
Cheil Works Er. Hruithi SaIFTITH
nrhidirg Epsh Sahico
Environiment
Sdanagement
Procursment
Francinl aspeeTs Arun Kamar AEG1738178
ayzs
SRuity ARsurants frun Kumas BEel1a512a
Flan Marysa
Ciplamenttiog | !
1.2 Academic Information :[ 2016-17}
-1 | Titbe o Leyes|LiG, fruration | Year of Sanctinned Teral
Ha. programs. | Diploma, [Yearsh storting | omivuol stdent
P, Phi | mkahe sirength
i TEApen) UG [ [T [Ba e Bo - 834
| RS [Hengy B.5e - 5h] B.5¢ - 551
B Crarvy T [ pa — FE3 W Com — 3%
Lol anA - % A -33
BaABA, BCN-30 BCA-50
Bl .n.l;m-m BSC TR - 30
2 s L] L4 SRR dia- 12 TCidum-11
Pk oprtag, Pl gy 16 Pliluieghy 18
| Enghih.
Filaloy Erghahi - 18 Exglish - 1R
Lommeits,
M Hhimy -1K Hixinry -18
N, Cofmmmin - 51 | Comsece-A0
PFliyalcs. -
o I RFEC-1F IR =37
sEhiE TN -1 G MEH-16
Phiyaic-i8 Plywis-b8
Computer &-32 | Compner 5032
B | Bl Chpl o 1 Eilec] Bl —~ &4 Bl 0




1.3 Establishment Details|

E] Etablishmeart Detaily

| :.'I':" Year of estatilinhiment 1me

. ] Ramve of University to ichich AlTiliabed . Wtk | Untweiwity

(3 Fame o other Universities to whith Alfirated P

YT e o R e m———y

| 5 T Yoar of Aliation with Unvorsity and Malero of | 1951 urmanenl

Affdhation

1.4 Accreditation Details:
1.4.1 NAAC accredilation and UGE autonomy

Oiafe am which

Applicatlen | e eizanbon Geade reme
JLOLE 248 s reebeed
RATT T
Viwe U2.02EMES | Bt iy
| omle | 112, 2014 B 018
3 ryde [ | [ i

Date ol submEsion of the Annwsl Ouafity Assurapcs Repart Toe the surrsnt
vesic £.7.2016 Has the |:u|l-|=ge bsan glurlled LG -lJlrJnr-nnw? Yau. IF yes, by
arder number_ . dated 2000,




1.5 Faculty Status ([Regular/On-Contract Faculty as on March 31st,

2016)
Faialty Prosent Statin o Muinber i Posdtion b
Rank g Highest Qualificat]
E ighe=s cation 5 E
:E Doctoral Degres | Moster's Depree | Bachelur Degree E‘E g
H frad
| & - ._.E ] . 1 E - _E ;
B & E - " E B 5| B2
2 Lo §es| 2§
il g4 4 ;2 2
§ SF 2335 3 25 IF 2% : B
| %5 A8 @4 |d8@ o8 =8 (=} - -
5 qrq-flq £ /R L R L R C
Professor |
[ Associate | |
Profesar
AsErPref (135 15 |0 0% (@ |9 o (1 B oD 0 (@ @ 13 | M
| | ] |
{Frof = Protesss, Azso Brol = Asroclats Protersor, Ass Prof = Assietant Professos, R=Regalar,
C=Cantracl)
1.6 Course and Examination Details:
1.6.1 Courses Oftered
£ Porametery Frogremme Wise
in
WG | Diploma P& APl | PhD | Total
|3 ! Type o Courses A et | mam. Bl b
| Traditenal/semestar CBCS B M Eaglin
Biam i by
A Palshy
] T
Bz, ITM e
M Frw
]
Cartprates %
IE | mamimarinn Fattern e P T———_ i [
(RO

| nnesalSamester o805
[




1.6.2 Examination Resilts

I3} Examination resully bor (Previous Acace inic Yoar ] (Unadargraslicate)

Crther
&C 5T Fezerved General Toltal
Lategones
) M E M M| T M| F M| F
| Mopuarss | imd 100 a 5 | o | e | @ A1 | 03
P 1L i i 2 Ll . iR
Ut | mawy | i | o 1a0%} Ak | e | gsew | ™
[ 15 ] Fl 1] FT] 135
-
1" | 2 Diviston ang | psig | g s | O | o | e | ey | 169
yaa —— n 1 b i 0 15 al -
[iawj [ [ELL] [3%] | [oes) | {M0%])
T
F i i i 8
Mioled | pmay | ol | e e q I e T
Bppamrsd | 260 340 an | &1 | w0 | s wF | 00
1 division | 120 20 | w0 a0 10| s0n
7 | onson | 120 100 10 0 5 1 700
yeoe | W jPeas | 20 a1 s | o | 1 G| Bo
»
1] i iw
% Falled AL 7 0 INEY T i n:ls
Appear=d | 120 145 [ 4 b | w0 | ms 410 | a4
00
= 21 i) 1 | L 1 154
U T i et | Y | Eew | e | e HT“
#e | sigins | 50 ol ' u - we | 120 18 | e
e " [a2%) A%l | (b el | paw | @ ! j
m-.. = - T T T L
5 (L T R ] 1S0%] | |Be%) | [29%) | [FE) 1218] | Ex)
3 L il
Ll i i 1 [1'] F i 13
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(&)} Examination results for [Pr!u.imu Acedermic +ur] {Pnitpa-duar.e}

fappeared

- 1% divisian

1

vear

H W faslon
Appreared
1% division

2™ Divisson
1" pivision

o
year

T faslnd

2™ Divigon
37 Dililon

Other
5C 51 Resarved Ganeral Tatal
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20 | 1] L A ] =] 51 B 5
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1.7 Students’ Profile
L7.1 Enrclment ([Dunng 201617

| =i IEtI.H!lﬂt Details L5 MG uG PG P | Irhmrs, Tatal
| e e 7% | 3% |1 2y | yrwse
I 1| N al students in o 1228 1290 | 1219 |95 173 |20 FTFE
| programs
| 2 | Mo of women sedentsén | 618 | 506 |SR0 117 B |15 201
[ all grograms [
| 3 | No.ofSCiludenisinal | 188 | 100 |94 |16 |16 |1 T
| programs |
| £ | Mool STodertsingl |10 @ 2 a0 |a 7]
programs |
[3 Mar, af Physically o & ‘3 [E % ,ri'.i i)
Challenged (FLjsmudants m |
| all programs | |

L7.4[a} Bropout (201617} (Excluding inter-college transfers, jobs ete |

% | Student Detait (W6 06 [US (PG PG | Ofhars. | Tatal
o |
1 2% |3 |1 2 | rwdse
|1 | Mo arsudeptsdeapped |32 26 |0 |3 4 |0 Ik
ol Im sl pragrams
| |
2| W ol women stidents 1% I |2 ]
e oull i all
programs
3| Mool 50 sludents dropped | 3 5 1 [ [ I

it i &l pragrams

& M. of 51 students dropped
mit im @l programis

5 M. of Phwpsically
Challenged (7L} student
dropped oaf imall

prORrams




1.7.2 Fellowship/ Scholarship / Fee subsidy

T Mooof stedents receiving | 0
ot Pullowshlps and
athar rrsounces i genaral
wategary

2 Mo, 400 v iy &l sy
rerwbig ol
Fall weuhipe ann athes
FESOUrTEs

3 Mo,oludentspecelving (96 &3 (7D (1@ 7 |0 52
gout, fellowships and
other revounces in 5C
calegury

4 Moo shedents recetving | 5 2 [] a I n 7
Eoul, fellowships and
other revounces in 5T
calegury

& Mo, of students recoiving | © [ 3 a e o I
govt, fellowships and
ather resoumnies i P
valeguiy

1.7.3 Educational Loan

L Mo obsrdents &
wailing educatnnal
Foans in geneial
Earegary

L Mo alwieinen fudents | 0
arvailing e dipnal
ST

1 | Mo, ol stadents m
aalllng mducational
Boans in 50 category |

L. Mool shedents ]
il ing sducatiarn al
hBI'II-.!IiS-T iiTliIIl_'l

5. Sludenis svailing o
silueatiaral s o P
! EabagRry | |




1.7.4 Placemant
1% af UG studenis 1
placud hrough campus
Interuisws in tha year
FL LS

| % of PG students placsd | 15
thrnugh eampus
| Interdiews in the year
| M15-18

1.7.5 Other Activities

1 | 'What e thodiflsent | M2 58 L] [ t 160
' soxlal putroach
| mrogramme students
| are wvehand wih LT T 1] u 1 3
| BB, ML, VI, wir.)

| M ot smudints
| mumbum in marh

MisE AR an [} L TG0

W e an i &

Howr mapey wamnen Ark o | L jge  am Fin

i litutian pedicipalu
| i e i-tafarn

| programme ofersd

| ey the entieger

1

3 P, ] wrad ey
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| O rATImas

al Swachis i i 3 5 5 | & i

Bharat Aaiyan
bp Hioad

[onation an LR st | o o
] Baidy

Do ison,

o} dy okher, 0 10 |30 £ ] o 125
Plassr spuscily




1.8.Facilities [Lab/fLibraryfHostel)

enilpinenls ayailabile
for studentsi

&, Lahorarney
5L Prrameters Programaes Wise
Ma, L. i e i
i LF s Dplema PG MPRI PR | Toaal
|1 Does the mstitute Fae | ves [vis
computer [sharatory®
il yes speciy the nao. ol | 48 2 7a
computers. |
¥ Nusnfer ol fully fnctonal
P5 and above kesl | 28 3 70
computers avalable for
shidents inthe year 201516
B ) Drees the lmstiiute | ¥E5 T ¥ES
hasest labaratanies for |
s | Phy 16 s
class o UG and | :
P courses? 1 yes, Che-16 16
1. spexify subjeck : dot-16 o5C
wina sdant cagacty |5 00 16
of the lah [
| Cuc-15
Tonumbsar of wisject- | Plw-140
walne anplemnts | chem vea
e o] | Bol .98 Phy
|
| tal-uts U
| Mlath 50 Comp
[ Exdms-32 -
| Pay-32 Ll
Lik-16
Il Dhx the laforatoes
haree mrfficent | o MO




B. Library

£ Paramsisry Programme ¥Wiss
Ma, | M— - S - R — -
| UG Diploma PG BPhil | PhD  Total
| 1 | |5 thu library system | Yas L:H i 1
i compuatenced ) Yas f Na)
|2 | Total number af text beoks | S5 Tmsn | T Tmass
ard reference books quailatie
|m library for students inihe
| year F015-16
|37 | Total immber of refereisce | 17500 2500 20000
| hnks awaikahis in lilrary for
| studenisin tha ypar 201516
| & | Total nimbes of p- Bosokis I m n 0 lakh
| avaiahle in library for | kakh lakch
studenis m tha yaar 2015%-16
|5 | Toval namber of journstsand | 21 4
e-jourmals availakde in [rary |
| tar stutEnts in the year 2015- ; 15
18
f | Torsl numhesal audin baoks, | 80 e BN
i D B Videos availabb in
| lilorary tor students in the
year H15% 16
[T “a) Iethe litwary I!Io THe T I )
aropssihle diffnenndly
able studarts?

bi H yes, describe the
tacilides, provided;




C. Hostels {boys)

L8 Parameters | Programme Wise
No e
| UG Diploma | PG | MPhid | PhD | Total
1 | Dowsthe college/instinee | Yeu Ym
have Student Hostel(Y = fHo|
2| I e, Numbser of Hostels: | 3 [ IE]
¥ Irtake Capacity | w5 12 any
£ | Presentstisdents strength I 395 12 a7
5 M. of 57 sRudants amoeng
ilnia 3 abrive
il Ma. ol 5C |I!uhn.r:.a.n-u|l,: 1 a7 f 3 a0

1no 2 abave

T M, ol dillerontiy
abilsdtuclents smong sl nad

above
8 | Facilitles{Commun rom, i'rniu-d 1 Faud 1
Fond, Games & Sports,
Resarding rooem st
8 | Hosted sccommadathon fuss |1.:H':-' I 5Ty i
l per amorrth
10 | Hosted mess fes por manih I 15068 150
11 | Mess management | helly ey i tath Bath
i enea Ty by callegs
addiinlinf el il
17 | Are the hastels acresible oy I!.Io [T

ditierently able sudents?

* PG students are staying in UG Hostel,




C. Hostels {Girls)

I differently able students?

| 51, Parameters Frogramme Wise
Na
LIG Eplama | PG MFhIE  "hEy Tetal

[2 Dues the collegeinstitute [

hemie Stident Hostel{Y e /So)
|2 | 1% ¥as, Mumbser of Hostats [ |12 2
(3 Itk Capatity R 10p [ZE1]
| 4 Presinil stisdénls sirenglh 500 [ 15ili] B0
[ 5 fe, of 5T studeets ame ng i

ilna 4 abeue
| B Mk, wf 3O shiadents SMang [ [a}] | 23 171

ilno 4 abous
17| o af differmiby Sl [

ilndents &mong sloo 4 ahove
|8 | Facilities{Commun oo, Foud | Fomi

Fond, Games & Sparts,

Reearding oo st
s Husted acenminodarion Tees | 530 520

feef as
| 10 | Hosiel mess fees per manth 1500 Thy
| 11 | Muse managemani | futly by Boih | Both

siudents TSy by callegs

adminy hothj
[ 12 i Arm du.-lulﬂth .il:l‘l-..l!.lhlﬂ tm | M [ h:l.n ]

® PG Hostol Includes boarders from PG and salt fnanng coursps.




1.9 Research and Development

1.9.1 Research Projects {Since 2012)

S Hesearch Progeds | Fundicg | Amounty Completed | ongoing  Sanctiomed  Swhmitied
Mo, | Agency mince JO12
1 I Moo of Magar [
Retaarch
Initintives | | | |
2 Heoof Mincr |uaCE 10,400,000 2 5 ! El
Hosearch 1]
L !
3 lnbewddisglpelinany
Projocls
A4 | industry
§fwtisird
5 Projecs
sponsorad by
Unvaarsity and
College
@ Student Research
Projects
7 Amyother, '
Aprriny |
[ i o

1.9.2 Patent (Since 2012}

| sl Details | Type of Patent
N,
:H-‘I|dnl| Internationnl | Commercial

|9 Nunsher af pazests | e Hik Hn
abtained dnes 2002

[# Wumher of prtents Bles | HIL NIk il
sl 2012




1.9.3 Innovation/Incubation

Agencing

[s1 | Detail | Type of Innowation Process) Incubation Coentra
No, [
: Mationad miermational | Commesdal
[1 | Numbaral T NIL T
al Innovateon Process
b} Incubation Cenfirs
wompeled by 2012
[2 | Mumbar ot [ |
ai lnmowation Process
] Imcuibeation Certre
started since 200
1.9.4 Seminar Conference Organised [since 2012}
s | Lewa Intsrnationg] | Mational | State | Lmiersity Tursling
L] ifeniy wirh
i | armount
1 [T & F1 GE
7 | Sponsaring [ URL uGL [

1.9.5 Teachers' Participation in Seminars/Conferences

[F] EAteFmArhesnat

Matignal 5w

Uniiprdty | Funding
agency with

Eulal i

1 Numnber

3

BT

aj Parlwipaled 3

B] Preserted
FEper

o

5=

] Participatio
n wikh self
Timanced
Amaianl

Farticipatio
n i
Tmding by
nosting

| agancy




1.9.6 Research Publications [Since 2012)

K] Derails an |Seopun | Webof | intemational | Kational | $ate | Deparkmes
Mao. Hesearch | indaxed | Science
Pubilicatines

1 Poar Renow

| lourmala I |
1 Danks I -1
i Chapters in |
Books
L] Nen-Pesr Deview | ¥
Ferurmaly
|5 e-iowma | | [ ]
B Conferenie 7 3 7
Proseedines |
1.9.7 Consuitancy (Since 2012}
I Cirgansaton Agancy  No of | Hayonins Complotad I Ongoang |
| Mo, | - . _l.gumu.ltlm ] generalsd
1 Cantral Gowt. MIL
|2 | seaie Gowt THIL [ | |
|3 | sty RIL
4 Others, Specihy ML

1.9.8 Research Programs [Since 2012)

| &1 b, | Rwsparch | Wit
i Bhiy awarded from the instotion

| 2 Phid student errolled

|3 Aosearch scholars rocoiving feflowship
& Sl.nlzr.-.lunﬁlar.n_d rasearth schalars

|= | Trachem rocognised as guides ]

|& | Taachers acquirad Ph 0. |2

I T'eachery acquined KA. Phil. 3




1.10. Sports and Culture

3 N,

Statef Unbverssty
L

feational
||

International
Level

1

Al Does fle college have
quota tor admission of
Anutants with
apartyculliine
hackground [ Yes o)

B} I o5, martion the
lownl of parmicipsatian,

s, henw mary st ents
camg I throigh s quata?
I thene any Sposts

| Schalarship ghven to students

Brnadby, what ane the fisids of

sportsfoultore pursnsed by
studerts in the inshiutions?

Ner

Athlatic,
| Cricked, Kabadi,
Volley, Foothall

Diaes the codlage hwve amy
mfrastructine to support
AAFTE Al gamas af The
AT AEMET

Daes the codlegs have any
Trainer 1o SUpRPa e s
students?

Stadium

Yed

Mo, of stsdeats parrigipasee
in &ports, ames and ather
R

Bo. of students participamed
I ruITrsd ayEnTa

12

s there a Culbural Club?

i

11

Dioes the college have open
Fekd faclties to support the

| stadentsd

Daes the ID:"E\R.E have Im-t-ur
g Tacilites to suppceT The

1 'fll_llﬂl'l_lfl'ﬂ_

Dassthe eellage have Gym
facilities to support the
studeris?

Yed

|14

B, Of students won medals
I aparts

]

14

Mo. of stedents participaied
m annizal yports

Ay 250"

= 250 o, O stude sty participate In tallege level Annual sperts,




1.11 Financial Reports

| A Total Income i
| $1 Mo, | Category/Head FYSOUS0LT | Pranifaayh | FY HRAR0nE
| [budgetod] [[lqqre] Jartual)
| o _Grants: Natlenal e ate
|1 LHGE A, 54,000 57 116450 i, (7,840
4 Datance Education
Cawneil
i L} Oither Central Govt, 468,122
| Deparimants
[ Other Grants
i 4 G recadwand Dron
| siale govermment
5 Granly recehdel Irn
ol gy e | S E—
§ | Donation 1,50,000 _ 105,000 {4,000
|7 Taition faes 350,000 1,831,548 JENEYJE]
: B Develepmernl les
|9 Crther Tees
10 Intorests 7,000,000 506,537 7.89,180
11 Sak= aof Application FXAN: 2] 1,58, S0 FRTREL]
forma
12 Crthar 1,00, 0, D0 1,00, TRE 28T H_FH 42000
[ 8, Total Expenditure
S Mo, | CotegoryyHead FY 20162017 FY 2015/2016  FY 201472015
| Chudgered] | [actual) [mcruialh
1 sakary, Allwance and | 5.00,000 47,088, 851 14, 7R%, 763
| | Retirmoent benefine | |
| ¥ Bildings [ onstruction | 300,000 1,04,15 8953 1114415
[ and R ainTenan e} |
E Library and Laboratory | 2,97,0000 500,577 0,67, 7TTR
| & Scholarshipa Sopon 28 ho0 g
(5. Grants bo Colleye ]
[ R &D
|7 spos (300000 (23631 31T
|B OtrEmenses  6O000GO0 | 57954771 47853997
9 Ao bl At Panding Aisdited Al el
SEaliu, whether
audited ¥
[Yes/Mo]il yos, by Local
Fundf T




| 51,

No.

2. NEED ASSESSMENT

Describe

Whan the curriculam was opdad
lat?
Huow frequenily (bime duration] the
wpslatinng iy tom?
Dioes the cwrricalum help the stodonis
In
A Skill development
B. Enhancing Employabsility
. Generaleng livlefes! dmong
stunlents for bearmng hagher
SRS
| O Any ather, Phease Spaciy.
State the learning cutcoma in terms of
A Examn rasult [FFL%S-16E)
L Above 5%
W, 51 - P
16, Pass @ uptaSens
M, Failsd R
b. Flacement (2015 16)
1, % of students smployed after
eoenpleTion of oriree
0 % of Sludenls progoessing Lo Bighar
| Studbes :
Mo, of application recolved during tast
hrne ypoais for cach programme:
e 200415
b 2005-16
L, 20E6-17
Blo. ol students appliod por zeat [or

| wach program mo

Biprtion tho 1op five programmees
_apted by the studems

Whatis the stsdents’ progression rale
e nighenr sudiaa?

2.1. Curriculum Excellence |Only SLio.A be flled by governnand and aided colleges)

Yoar 516 UG M014-15 PG

A yuars

Teu
Partly
Yoz

0% ilar PG and Bed Carsan]

F..il L]
2130
Iz
1:2.5

Physics; Dulin, Edvration Psychalopy,
Chemistry
0%




2.2. Pedagogical Excellence

[SLNo. Describe .

|1 Wihat are the teaching Jeaming Traditannal Meshod
wystem s curnanty fndlowerd in the
institution? [{or egamples, T enabled
E=arning, traditional method,
Fpa rientind method, Team Prehlam
soling, eie)

3 Wik thaw eactical arlaatation lis Wi
relatinn to Teaching- leaming systen is

3 B an introdudtony lecture grven on the | Yes
practica sitility wf the subjecior sach

| | g ?

[ ] ‘What are the pedagogical toals Presentation, field Shady,

[Prasentation, Demoatration, Fsld DemonsTrathan and case sTudy ane

STy, Strvey, Fale Play, Cate Staily, e
and S lathons ste.) used for teaching
| Etudoits? S
5 Dioes the institutioen condict rogular L1e]
mdustry-acadamia imtarface? ¥ yes.
| Blurtion The nuniber dufiig 2005 16
A Whar are The inRiwatics teaching iHl.'I

practices (ke smart dossonm, Traditianal wethod of teaching ane
conferoning eic.j adopned in tho used,
[Imetituton? ;
T & Doos the Institute have the b
peactice of oollecting feeihack
lram students?

b. Does the institute emglorment
1he sggestions from studeits’
leedback for imiprovire

| pedagogy

Yeu




2.3. Academic Administration

 Dises the matiute lave acatemic

i L LK S
Does it follow acaders calundar
| stricthy? I
Does the matdute ave following
aystem:
a Menlosng vyalem
b, Prociorial system
£ Twtorial system
d. CounssSng system
Whiather dotzasd lessan plars ars
Frean to studants?
Hyes, uthe lesson plan followeo
shriclby

a

Yo

| Prm.l;w.wl Sﬂl.nn. :I.';.;I:urui-iwr.um

Yas/ Mo

e improvsment i

& What type of montanng system = Menthly review and Supsrvision by
Hollorwred Jour comppdetmy coverse varliin |M;|en|ir.ﬁu|"r
set timeframe? |
Ik Whast lype mumibldy. suarberly, | Menthiy, Atlerdance Dala bs displayed
Biannually, sninually] of sttendance i tke Hotice Board
management wystam it followsd 0 the
mATiubs P hAT I e rrathad o
| mkimaticn?
| &, Whiat tyne of fesdback System & o sed
o sppraizing the periormance of
taculty membars’
A A60 dlegres
b. Students’ feedback student feedback
c. Self-appraizal %=l appraisal
d, CCh | TCR
a, S Thes PATIRT comimienic amed 14 Teachard | Yac




2.4. Examination Reforms [for Unlversities ard autenomous colleges only)

| sLmo. Describe
[ 1 .whlt type of examination pallem
Tedlowed n the insbitution?
. Al
b, Sumaster
. Any ather, Flaase spacity

CBLS

1 What js the questian patterns faliowed
fer examinations?
a Dhjective
b Subjective
c. Any ather, Piease spacily
3 Whather practical examinations are
mibegraiod with the cuaminatson
aysfemn ?
I whrl!wr Case studyf presentation are
part of thea axamimnation systemi

Olsjactiva and Suhjadtive

Yes

Whiat bypes of reborms ane regiited 1 | Ondine Examination and evaluatien
fiha pratent asaminatien systam? and
Complete automation of the sectaon
[& B e emamination sysTem @ Vi
continoous onaf I yes, Plosss mantan | Wid-sem-aclor  Sensior, Sumimnar,
n detall Profect
[7. & the mvaluatinn system No
| commipurtamised 7
E:H Wihal 15 U ihdys' gap belwsen E0-BD dais
conmgletion of edamination and
| pulllcation o result?
9 snould the geg be reduced ! Yo
(10 0 Fes. Ploase sugest how! Central Wahsolion aral o -diive valisstion |




2.5, Infrastructural Development & Malntenance

SLMo. Descrbe

1 What type of mkpansion wark is
required for sulsting infrasoructure® i
S Tt kalakile fof S

.1.|.a.| Are mmasn and wam en hadsh Id-w;;:l
w per demandi 11 edpansion required,
s owm lond wenilnble?

(i RN o,
Auditorium, Cortarence Hall, Exam,

__I_J_ull. [e=partmental rooem.

N
Mew Ladies Hoxtel
Mew sents Hostel

| 1 Sz npen and siomen Eoile=t lodks
ad eyt as per demrand? IF cxpamaion
| FenLneE, |5 adeguate ipare availabis?
b ] What type of
moiEmisanion freaualion works s
needed for existing imfrastructure®
(Lxboratories, library, hostel,
1 I.Im-prhln;. Smart rl.m-'nn-mq el |
3 ‘Whizther creation of a laboratory
eariralimed computieg f
Enstrumenation Tadling is required?

Mo, Sewersge Treatment Plant{51P)
Tail=t & reguired far men and wamen
aned P [Pwsical Waak and Disabiad] |
LETY survailance, Mebworking Sorvar
SyEtatn, Autamatian of Eeaminarian
System.

Smawrt clazs roam, library automaticn
and Digitial IMrary

lab facilities for PG Class

Coenputer Lak,

Inrivation Centre

kil Development contre

Wikt rygie af soghisticated
equipments refevant bo growth of
AiRfe e specilization s are reqiled
by Lhe institution?

AT aT Ty al InFrastRic T Fal
Hevedipment wark required For non-
academic area for the instiution
|parks. resldunce, sports comples,
ey, disperisanias, 1oilets, ojcle stond,
s coHmrToE rou i, b

What tvpe aof infrasmictural

diwe wark is b far
ikl L acoessible Por e ty-
ahled smdents?

Diosirs e instibute malntain the
academic and non academic
infrastructure areas i

Wikal are the monitonmg mechanioms
followned for maintenanomes?

FBlectranic Matice Raard, Uperaded PG
iab, Smart Board, Modem Compater
Ressarch snfTwpns

SratT Opuarress; DRapandaries, WRedd
Cowirselling oenire, Salar Sysiem,
Rairwarter Harvesting of Raln water
Hostel for SC5T/PHY

Harmeasmg of Solar System

Lin Tacilinies

YES

Periodic mainlenanca by

Pairenanoe comimi o




2.6. Collaboration / Partnering with Knowledge and skill Hubs

| sLno.
|1

Describe
What steps have bean taken by tha
imatitute to enrich thao intaliectual

Besd pnd Empronses sdmindstrative and
technical acumen for the institutinn?

H.ll'rlid : ial EI-H-I:EI.ILEIH&I.“. Ehl.l.. f‘m.i't'." |
training

Training of Accaunt wection and Dosk |
office for acdmistion and accounts

What type of
nstitutional {de partmental
Eollabaratloms the netinetinm ha with
others?

| Does tha Inctanrien have Faculty
Lachange Programsme {Mational &
intermaticnal]

5l.ha.

Does the mstdution kave student
exchange programme [National &

InEeemational)

Describe

1.7. Effective institutional governance

1

Uoes the matdution kave duly
comstitarted governing hody?
a1t wes, has T Bk aparoved
b, Mo Frequentiy The Govemlng
bty mests?
[ Yearly
1 Bisnmusdly
l Ll & and wl:lnﬂ_runulr:d_
Does the nstairion keve E-
Govemanoo prodect (FRF & MISH
mplomented?

Ying

Risnruallpl Adard when reguired

F-desparch pGowt]
CAPR §/ SANIS

How record keeping and data
management fs done In the Insttute?

R,

1

I &

What type af Ehrary management
_system s thore in the institute?

What type of tinarcial manngement

and arcounding system is followed In
| Mhe instituted

Doy e T e 105 o sctive

wiabsite? I yet, mentlon web sdotes

Batomration b in progress

CAFA

[T™
|
| wwwsicayanatheolisgs org.in




2.8, Stakeholders Involvement

[Sino, | Describe
1 Daes the mntillute hove any [ ¥
machansm of particlpatary fcadomic courcl

manngement in academic,
admbivishrative and finarcl s aliairs by
Frivabving teadher sl sTafl?

i T Dot sttt v anny Yus. PV (Parents - Lascbur meeting] |
mechanism for enhancing partidpatony
rmanagem=nt irn stademic,
administrat e and finardal afialrs iy
mvolving Parenis?

ET Does tha instluts havo any Wos, Alumini Meat
mechanism for enhancing particpatony
managerent i siatemie
administrative =nd financal affairs by
mwohving Alvmm®

[ ] .Dthhl.'. institute have any ¥os . Student councll, Froctorial sysiem
mechanezm for enhancing parlicipat ory
management In academic,
=d miritrofive and financial affairs by
Involving Students?

5 .ﬂIIH the mettute have any plan far
enhancirg participatory mapagement
i acad emic, admiristrative ann

Nirmircial slfairs by involving kocal

autharities?




2.9, Manpower Management
!sl.'m. | Describe

1 Does the nstitute have adeguatoe and
skilled manpowar [both toachdng ano
Ficn- leaching)
i 2 Wihat type af promeation syt
practice in the iraritse?
3 Die5 T inethmate hense @ grlsien e

redressal metkanisna?
Do thoy ropresant all tha
stakphalders? Spocily.
e For Stall
b. For Stsdents
[ | Whial type of stafl engogesnant
practices [academic, behawoural
Borganisations) ae follewed in the
mstitule?
& Hogular sme-bourd promoton
b feguiar training
g, Courseling on Periormance
d. Any ather. Paste spacity

LIE

Yae

SLalT awareness prograomeme on
atadurmic mattar

Trameng of slall on epasmnalion

2.10. Legal Compliances

Mo, | Descrite

1 How e irmtifule desls with egal
e

Through advocsle [ Legsd Agvisor

:I_ Dm.-: “I_F l|=|_|1i!'u!.y |m-'d__l_ll'|‘ lq_il l.pIIT
3 Do the nstiube lave avy design abed
| olizer to duad with legal issues?

L] Whnther the [nstisution ks baving the
Holloswing:

& Egual Oppodunity Cell
b, Sewsal Harasemant Cebl
&, Anti-ragging Cedl

. Disciplinery C omamiiies

_ 1B Ay ithe Madsi cpmely

5 Dges the mytrbute manage BT and

| Indeilarnaal Proparty Haght?

] Has the institute made mandstary
disclommas? If yos, how coes it
disglay?

& Imwebaite

B A colisge nolis Board
£, Any ot

N
N

Yas

Yez

Hetice Board




i
| 3

5

WWhat steps taken by the instiute for

+ buliding brand image?
Has bhe institute adopied any
nsatlve proctioes to bulld The
Estilutiomal Brand image ?
Mizas the Inaimte lne aivy canti of
apiellence?
WWhar stepn are alopred for prameting
Ak irsninte a5 Centee af Turellopoe?
s cheer | dbselplimary apgiraach s
Tollowed To baild and nurture eflective
Brand Image?

2.11. Creating Institutional Brand Image
|sLne. | Describe o

lzcal Advortisompnt . Hoarding

Ahumnd meot, Student teachor mesting |
deparrierwlse an varku |ssues

Upgraiing the departmernt, RED
devetapiant, capadty bullding

2.12. Research & Development
[siMe. | Describe

in resaarch and devalopmant through
particlpation Al contributiors
internafioralf Mational Comferences,
Seminars, Symposiums,  Workshops,
and inlliatior of academic exchange
pregreams?

if e, give defails.

i 1 WWhat ara the resaarch inmiatrwes taken | Kesoarch suparvisor
| By the nstitule?
|2 Hava tha institute ortidmed tha thoast | Jaysdew, Modia, Anchomng, Brinting,
wreas lor ressarch work in Lhe MNans Scierte, Spdos science, crilical
mstifubes§ thirking
Hoyes, Plaane manbian tha arssd Translation stadas wizh spaal thract
& Odla el mtn Enghish and athes
lam Lulture studies
3 Mg does el instrtu ie fadlifame ihe WGE, 1051
project handing, from souncss [ike:
LRGE /A CTE/ICS SR CSIR/DE T /U1 =he)
4 Has the institute handled frber ¥ES
discplinary projece?
[ -1 Has the institute worked on sbadent Yea
| b projact
& Has the matitule messured the gpowih | Yes, student and teacher ame

participating in internatisnal s
natianal conterance,

(Particpation of students and teacher
by Gsasallar and lakgiir i 2016, 2017)

What type of tacilities and incertives
e provided to faculty members to
madigs e research work after
getting the Turding®

Prowsion of Lak. , Library and intermet




2.13. Social Dutreach Programmes

defence, Yoga & Meditation o augment
et phiysicel and meental [imess?

[s1.M0. | Describe
1 What are wocinl putréach sclivifies the Comumunily health programme,
ingtftut o |s invoivod with? Provide datalls, adopted viltage, litoroy
propramme
|2 Ixthere ary commaunityperipheral Ves
develppimen programins organive:l] by g | Maled s Eradication Progeasims,
institute? If yos, mention details, BID%S rwareness, Heritage
Preseryafion
..I Dows the students partiopate in sports Yos
acihulthes [SlatofNalbon al/inteenationad)? Rapresartation In Cridkel, Football
Provide detaiby: B Athletic
Lthal univirslby Cricket ¢hampion
far the y=ar 2014
'JI Do the stodents Involve with Yos
organisstEors like M55 NOC e Cross? Irmwslve in bmmboree, Maticnal
Intogration acliwitins
[5 At The studersts given trairing on el Yes

seif-defence, ¥oga, Gym for fitness




2.14. Monltoring and Evaluation

[ sine. | Descrlbe

cantrol mechanizm of the systemPElaborate

1 [ Diges the pressnt ad menistrabion, academsc Yow
ard francial sysiem nsed mani@oring and
development for flavi atiom ¥
2 | Does the instituts have 1AL cell? 1F yes, ¥es
Srate the major fumctions of the osll, Euilding plan and mairtairng
guality
i | Giwe detaih of pmimber o meetings heldby | 9%
| 1AL for last 3 yaam.
[ a [ Dhoes tha institets condoct the Sollowengs: Acaclomac Raudid
. Moadeinle Budl
b. Energy Audit
o Greasn Audit Firiarstial it
d. Fimancial Audit Administrative audit
= Mdmindskrative fudit
5 Pl Zlcwn The Analite BasT dores| FLLE
(5 | What bype of deosion machanism adoptad | Decentraised
by the The dersion mechanism
institute|Cantralised fOscororalisad )Elaborats | adopied & decentralisad fram
povermang body To stall cowncil,
haad of the department snd o
Wl studenls.
7 Do the Ersssnl syt hawe darkty af | Yeu - The coldage hak &

monitoring commitics to contral

and conduct 1he sysiein

Furctsaning in the campus




2.15. Employment

SlNo. Describe

1 What are the mast mpormant industries in Ol procassing. vice mill,
thie grographical area of the instinme 7 mpalofed, amifed
F] | Which Indistrios smploy the most callegs Rice mill, Opaintsd, Onifed |
pracuntes?
L] Which industries prvide the best jobs? Fetal industry, e mill
q Please give sapslar o =laih with respect bo
self-emplopment
{agncufurs fmanufacturing fse ricas sectors)
A Currerty, what Jobs are mass
available in the area? [rnta entry operator, oorist
b, ‘Whan sidllls do these |obs roouire? Rulde
£, Maase givs similar decalls with
respedt T self-employment Language and 30T kil
{sgriculture/mamsacturingfaervices
- | ectors) o Servimsedor
5 & ‘What jobs aro secing grawth in the IT hased f Tourism hased [
arna? Veacher § Irasiner 1T
B, What will be the jobs of the filma?
£, Mwase glw similar detalls with
raspedt (o sell-amployment
[egriculture/manufoctunng/sendcos
sgchors)
1] w What spocilic siblls or attnbules are IT based f cormmunication shill
loscal pmployers seoking in thair
employees? Fimatwe | sabesmenship
k. Whal shofls o theey reeesd, bul do not
gt in hocal hirat Iramang and onantation
. For selt-amployment, becides chills,
what are the cther constraints that
youth may face?
|, Wihat Rk of suppart 4o they nede?
| & ¥ias the rollege organiyed campus placemsm
Wy FOFES-Th, Ff yus b1
a.  No: Of coanpaness piiended i
b. Ho. 0 students reouized on-campas i
] Doey the college tmen sfudents on interview ey
nkilly e LV preparotion, Group dnoussion,
| wifT alehify gt 7




Which of the following were conducted to arrive at these peeds?

[Onby mark “Yes' if the minutes of the proceedings are on record)
Survays of student ! Yes

Surveys of local industry @ Yes/No

Consultation with industry @ Yes/No

Consultation with students : Yes

Warkshap on IDP ! Yes




2.16. Supporting Students from Disadvantaged Backgrounds

sopport that S0 T students misg need tor
Daredng emplayabiing

-] Dhe all SCPET studunis waniling Pusts)
arcnmmedshon get 8 an prinnty from 1
yoar orwards?

3, No, | Describe the particular needs of your Temale, and Schedubed CasteTribe/Oiher |
Mackwand Cavte sud=nts by anawering the Tollowing question
1 . What acagermic programs ome Db, Euacation, oology, Wims, Fon,
lemale sluidemts cureeily Cammerce, BCA, Pl o, Comp. Sc
enrodling int
e Whint acadermis grograms e Campiter Schence, Commuros EBducation,
seing growth in femsie Lo g=
| afiiddmani? } |
1 B arw e smploymeil solcomes fos DED, Toachsr, Fashlon Technokogy, Medls
Eemale students nfier passng can nf the
Tt ubiond
3 Wkt s the academicl S0l tTaining ‘Vooational tralning
s par T Ul Feriale STosels mdy o) Caminiiel el chill
| For auproving employnbiiity?
| & i all weoemypn whaderis wmnting bariel s
acgoimifedalion gel i on prionty i 1"
yrar arveeida?
5 W Whit acsdeisds drogiains sie B.5: ) B
Scheduled Caste/Tribe students
currinthy earoliog |n? Campitar Tralnling, Setr ikl
I What scadermis programa are Lrireprensunsip
andng growth I Schoduled
L. _Llﬂ:.l'Trl:e enrsmeni? . i
& Wkt are the employment outcnmes far Serave o
Sihwbubed CastufTilbe ot passleg oull ol
the insthation?
T Wit b the acaremi S0 Tralning Compatiive Cosching, Remedial Climses

Langiss g2 tralning

Wi

E] . Whist scademic programs e
dilfeseraly-abled srudants
curreniiy enmollsg In?

W What acidemin programs are
differemily-abled students seeing
; ! 4ot bn medoluamti :
10 ‘itad are ihe employmant aotcomes for
whiferentlyshlsd vuderis afier passng
oot of thee Insfmutlon?
n | Wiral s the academic/ skl training
sagport that dlfllernnniy-abbed sdeems
| my nead Tox improsing smoloyabdity?
il Ko all diftermnily -shled stymdenis waniing
Fugted @i cosmimdatinn gt IT o proelty
Bram 1* pesr e ¥

Hismanltied and sclanes

LLgTET

Independent entrepreneur

Yex

36 | '




3. STRATEGIC GOALS

[These are indicative an anly. Institutions can set Lheir strategle goals in thair
own words)
& Supparting the overall scademic succest of students

# Increasmg overall graduation rates

® Increasing overall retention rates

*  Irnpranding communicacion with ey smkenalders

= Increaming the retention retes of undec-represented stiedents
*  Enhancing matitutional network capacity

# Harnessing of solar power,

& Impeaving alume | engagement

& Harvesting of rain water

® Fogturing greatar engagamant with the local community

# Bullding environmentally sustainable campus faciities

» Toarange perfomc assesament of sUdens

& To uphold and preserve cultured herfdlage of the locafity.

o Tostmudate academic emdronment of the stitution.

= Toprovide s free apd Tair exahvination $yacem,

& o promot= personaimy development through a holistic epproach
* Tomeculcate @ sense of ethical valees through curnicuium,

# Touphold a sense of civic responsibity and sechal commitment
» To prosmole creathity, sportsmanthio and Eadership quakity,
& o promate skill and training for entrepreneqgrship:

# To develep careerin sposts and gamas.,

o Torutiiize Stadium and Gemnasium for health s wealth

= To promote skill dewelapment centrs for leaming ehd e ning

= To promats At Fainting, Music and raditional skill

® To promote ranslation studies with specal throst on O3 olessics




4, DEVELOPMENTAL OBIECTIVES

For each heading, the number of objectives and the list of activities
under each objective can be less than or more than three as per
plan.

Example:
4.1.Goal: Supparting the owerall aoodemic success of students
i Dbjactive. Enawre high-qualiny scademie counselling throughout the unbeersiny
MObjective: Ensure that students who are falling behind receive additional
scademic support
B Objective; Fxpend tutoring and ather scademic asdstance programs
4,1,Goal; Creating opportunities to gain knowledge, shills, ond credentiols in
high-dermand fields
o Qbjective: Identily high-damand feelds that it with the miasion al the university
#nd complemant the institution's surrent offerings

M Objective: Add new programs and expand rurrent programs n high demand
fields

oot ... |

4.1, Curriculum Excellence Objectives! for Univerities/ autonomous collsges only)
Aasad on the Needs Assessment underaken In eafier section, please delipnes phe
uL|=L{w‘_-:. wnd the eguired sclivities

nthe takie below, bt ma ohirctyrs nf your vhrat e plan thet mlres to deveiopme Hr
I rmrs (hal yur oleciees for depelopng gosr owricahem contrbnis bromes g e e ol your inchibube
Tkl st . Pt v 11 4, sremasio Uhial Wjvsin irbift b v o pe o ecena by mitsI L e Lt

e ETy sl Pely Funflng support

Chgnrtive 1 Shill devolopment of Taculty

Ofjetoe 2 Sk devilopment of dudents

Empboyability of students
Ofgaitive 3




Lizt the actidbies reguired to meel Curtlculum Excellence Objectives

CHajsrtiam 1 .i_“‘“ ﬂ_ﬁl-upmlm Df‘ﬁ\'

leachers iraining

X Refresher conirse

3 TCT hised tradning lor aimar dais

(0 I Skl aevelopieent of mugsnTs

Rernedies rfaiaet

F St chsn rowm

] Aedd om cusres — Languape BT

RN Erpdoryubality o aludants

3. Ko,
i Dlgsesng s voratinnal Coiurses |
Endren nemseanial wki?
|
F ] dArsmluprees nf Hudert

] 1 Irssestry mestkemic Bnkage

35 | ¥ '



4.2, Pedagogical Excellence

jetive d | Change ol mudhoduiegy

waill h‘ll'ﬂ currrsilim -Id-lrlhhz I.I-I'n.l||h1r|1lrr r.Hn oo

¢ [xperience method

Il s i gractical
o e

Mindern methond cf traching

| Figid auy

NPT kil hased comriciuen and tralisigg Shreugs smar dass raom

sicdl mnhancement ceariruhen

Traming and lnarming

u Prmjisialloa uf PPT




4.3. Academic Administration

Oijectiwe I | Training of stakehokders
Ofjedive? | Capacity buliding

Ofyartve 3| Dualty snhansamant

Training of Makshoiders

| Palincizial by shedrgg o imeraige

2 Frmining of pesch v aduff

Tralning of Non-Tearhing and
| t=chrbcad sinlt

gty kg

Wit hoing iy ol o T ] Y

F i T mrd cEmferEn e

| Teminning =n LIKF

Ohjastias ¥

3l Na,

| Trelnieg om pducation

Tralning o lewenn i and lnyieen
! oales

| Trairérg om atliiude




4.4. Examination Reforms {for Universities/ autonomous colleges
only)
araiugh plan 1 vt Do dever

rowkTinARA tn mesling the nesde nk
mabily atim-nbe mne m

AUTIMAKSN o7 £xamnBtan HRe
| Oidieen pxannatios

| omine

R W fisit oimaktion of exsenination sysiem

| vl gk e aof was ey

Uan of Wislein Sallmars

AR W T e Trmanil

| Pape bew nmmnnicetan and inge

awmminption

| Caninr of mtves somperihiee
EnFmTtEa

| Fres wnd fan examnatio

LTSS (Tirikine wmhantaon

FanTer skl ATa

i et malion of /et

Temnajuarmey




4.5, Infrastructural Development & Malntenance

(R ] Eapansion of paivping woek
Obletion 7 Croestlon uf Mew fcltlm Wb and compute: taking s
'-'ﬂ-ﬁm_: | Tlsirdenance

Expamuion of sxiglrg wark

Empwrmsarm nl remling rooem

i mpansinn of cas rocm and
2 department rgmm

E Furnishing

Crenthan of Mey faclitie andlab

Crenten ot Hew liomel fnr

1 S JNT P

| Tremtion of Smart dass room, lsh
r 3 ennm hatl, shill devejcpment cenre

LR Pszimigs

Malntenshee

| Annual maintenance of
1 oo TR

| Studunts ipwabeanrend in
F mpirenanc: ef M 4 sguipment

Elurtiial malsiunance i w of

naslar o




4.6. Partnering with Knowledge Hubs

Objective I Favulty Enchange programme
n'q-.h.uar; | Studomis oxchangn pragramme

Ofartive 3 Training of athsr porsenalc

GO Faculty Exchanpe progremme

Eirchmnge uf faiully bu Lnivedy

Luthange i facshy 1n College

'I:::'h'anne ol laoehy io iduainhes

CEIEET R M Stunents exchange programenes

Lerhange of Fiudents 1o Univerdty
s coslabaration

| Lashange sl stadents ie College

Erchihpr ol ansdnnms o [imdsriey

ELE TR Trabning of ot personals

5L Mo,
| Tradmleg of tasthing sttt
T gl e bl whad]

1 Truinmg ol Technipni vt




4,7, Automation and ledarmation Technalogy

Oigrtive 1 Autiisiation of brarny

Ofyertiee 7 Autamation of Examination sectian
Onjartne 3 ¢ Prod octivity in ad ministration, accounts apd sammatian

At lun

Brocessing £nii drcatetion

WI-H Campus

GRS B A tomsation of Exsmmation sechon

emtermet ConnectieRy
| camputar iab

| Sl

e o B Peoaduitiaty In adimedatraition, socounis @nd eminBon

Administrmtive effienoy

| Accomnt transparency

| anting AT




A4.8. Manpower Management

Ofgueitive | Husmai Bsnirses Dauslopmant
Dijective f Training of supparting stalf
Cifertive 3 | IBcoma goraration capac ity

Hgmar Besources Dev | opoenl

Tralideg Hall

g et e Facilibes

Gnentation for research el ey

Objecriae £

| Ajpmiwairative Tralping
| LES T
1 A-u.:.do-.n.' s.u.d :Iw;r. .ul.n.: lrf.li:.- pr.s:h.n:-ﬂ ;

GRS dncome genesation capacty

Framster ol skill os BOT |Buid
aperatn Transfe]

| Gwmmnisation of baining project

1 Training ol iralners




4.9, Research and Development
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5, Metrics & Targets

Pravide the Largets against the deliverables oy listed below

corvacation

Indicator Present Target
Hating Rating
_ (nfoer S ywars) |
GOVERNAMNCE QUALITY INDEX -
% af Feculty Positions vacant | P %
% of Nen-teaching staff to 11:4 1:3
tepching Staff
Total ne of under graduation |23 ]
programs
Total ao of post graeduate 19 17
ol ams
|
| Total o of dectoral pragrams |« 1
Faculty appalntment - turmn [
aroundyf eyele Time in months |
not apglicable [or Sove., colleges)
[ Defay in payment of monthly
zalary payrment of faculty
| ACADEMIC EXCELLENCE INDEX -
Ceatay imoewam condustion and | 20 davs In tirmi
derclaration of results *
Plagiarism Chedk *
Artr.:'r.l-i.l =1Im1 [ a3 T A
Teaches Student ratio 31 3L
% oF Visiting professors * |10 %
% of sudents passlng out with 24 b
&% or more marks
% of graduates employed by | LR 25




% Mumbe af students receiving |1 5
awards at Natonal and
Internationez] layvel
% of expenditure on Ubrary, 1% 5%
eylbar |||'.'|rar'|.' and labaratorles
PET Year
% of faculty covered under 10 B
pedagogical Trainng
% of faculty invelved in “further {s 1
education”
i Dropout rate | 1% (1=
i Mo of foreign collaboratons o
| Sutacription to INFLIBNET [1lakh= 3lakh+
|EllLHl"‘|' IMNITIATIVE INDEX - .
| SC Scudent |13 18
| ST Smudents (s z
i}s;ﬁau'p;ﬂq' [a0 80 5050
i Exlsterce af CASH| Committne [ Yieg Vs
Against Sepyal Hatassmant )
| Existencs of Social Protectian | ¥ s
[ Cell
language Assistance programs | N .
lor waak Students
REASERCH AMD INNOWVATION
INDEX
[ Per-faculty publicasions | 1 3
Cumulsteve impact Factor of o 5
publicetion
H Indax of schalars. o 5
% of statf invehied as principal 0.5 2
researcher




% of research projects fullyar |1
more then 50% funded by

=xtefial BRErCIes, Adustries

etc.,

Tatal ne ol patents grantad 0

1-2

% of faculty receiding nationalf |0
intornational awards

% of research Incorme

=

Doctoral degress swarded per
academic Swulf

3 doctoral degrees inTatal
number of degraes swarded

[ % expenditure on research and
related Faclfiti=s

Digitization of Master's aned
Doctoral thesis

[uPEfCPE P
% of Income generated from
non-Erant bources

| STUDENT FACILITIES -

Mo of _n.r-u:l. |:-|.;n|'-|.-=;|n nal
devalopment Programs

Existence of Placement Cells and [ YES
PletEment Flon

| % af eatp-eﬁdltl;re:c;r.
Infrastructure malntenance gnd
addition

[ Aunilability af hestel per out- |z
station lemale student

Fl.'n'ﬂs.lﬂ:b"t['p' of hostel per out- |3
statlon make student

| Studemt Expernence Survays ML

YES




Infrastructure and Others -

Hlncome genarated from 0
tralning courses

| % lnzome penerated from o
zonsulting
Compuier covarage [ i) 200
Intenet connactivity of Campus | Partly Fally Wi-ti

* Oy Tor Universi e autonami




6. Institutional Project Budget(Rs. in Crore)

s, | Arctivitee =/ Fimamcial yaar
M -
: 85 |3 |2 |8 |3
E. E &b " w & -]
= - =1 = ~
# |8 |R |” |#
1 | inFrastructure r LG5 | 1440 135 133 (L2
i
r F cr r cr
1 Moderizatinn and wreaptiening of [ et | i0ieh 0= w & lish
librarutieies smoludng comtractuel I=chredism i ol e
Fagi Ut mant
2 Tstablishment of rew bborstories Mo I ETTRET e A
< N s st | lain | Lk
exisking L3 ared B programa aad for rew PG
pragramiir|iding commactial techaician
FeCrustmant
|3 Noderzaion of dsswroms LN e
e lakii lai laid
4. updatan of Learmng ard taning Tidakh | soakl & lch Gledy | Tlekh % hah
Regonrces
5. Pracurerment af furniture T RESN [M0leE | Wk | hlh | W | Gesh
kil
& EstabliishmaentiUp gradanan of Central and | Ak L ALAR | Abah | RERL
Degartmantal Campular Certtes incuding e
cerirartusl techerians recmuitment
7. Mode migationgmeecvarments of &2 sikh | bl (okeh | okdh | b e
supporting deparmments o,
& Motsruzation and sirengthening of Bl ubh  |ulan | okah | akkh ki
lprara and inersasing access ta bnoluledpe ™
FREQUFCES
| & Returbshamant (Minar Cadl Warkia) LI - L T R
ladi
10 Students resdertal srfrastruchee he =5 TR e
hostal, masselc e
I | Research and development suppori 1 Mk | Wiskh | H u m
Btk ih (113 lakk
|y il ioki ) iOhkk | (ks | 17k

Praviding Teaching and Research

Sx=mtantships fo exlstng and new W.Philand

53 |F




Ennanged Injem

9.0 peag ramin
Provision af resources for reseamch sumport

Ennancement af A%D and insitutianal
corsultancy actmbies

| Fasulty Devalcpment Suppart

Faculty and S1alT Cevelepment [ndudirg
pedagogcs! Lralming, and

organiying! paricparion of facuy in
workshoos, smminars and corderences) for
Improved Competenos Jased o0 [raining
Pl A AKSEEIMENE

[ inssitutional reforms

Technical assistancs for proguremant and
acidemic weiivile

Instiutions) frdhagement capacity
erhancement

Acadams suppoer

Ermation af new departmenis/ioursss
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Student wipsom pohdties
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ANNEXURE - |

INSTITUTIONAL SWOC ANALYSIS

Strengths:

Congenial and green anvironmant

Well maintained infrastructure.

Mast preferred college in the ares with tran sparent admission
procedure

Dadicated and g uality condcious faculty members,

Disciplingd and constivathve mind set of Students

wWell planned teaching, learnmg and evaluation practices.
Decentralized adminisiration. Bio-metnc atbendance of staff.
Good residential faclioy for the students from remots areas
Uninterrupted power supply

Goed collection of standard books and journats

Well equipped Gymkhana and Stadium with all possinle sparts facilities
Crganization of regular seminars and Growp Discussions as best
practicos.

Procuselal system geiminating an edu-Triendly envirmmment on campus,
Adequate career guidance and placament supporT,

Guality improvement through regular stodent f=edback

Free and far examination system,

Excelent record of academic and sxtm-curricular schievernents
Ragging-free campus.

Catering 1 the basic nerds af students from rumal a5 well as
economically weaker sections of the soclety,

Wide-range ol slectives, mentoring system.

Effective extension activities.




Weaknesses:

Poor econornical and educational backgrournd of rural pecple creating
hindrance to access far higher education.

Low scope for research activity and consultancy sanvices,

Poor transport systesm

Paar communicatan skill.

Global Issues are not reflected In currleu lem

Mo eofmuiiancy work.

Limited ressarch projact,

Lack of walue added courses,

Opportunities:

Opportunitios for the statl ani the students to attend saminars,
workshops and conferences to get vodated cn the changmg trends in
conaerned subjocrs

Starting of mare PG and professional course

Usape of ICT based teaching and learning for enhancing guallty
upgradation of students.

Enhancement of entreprenewrship ang skill development programme,
Promotion of research culture among the students

Sutticient provision of funds from the management to conduct seminars
ard ressarch works

Training centre for capagity bulding.

Aulomation exarninalion syslem.

Listance education system,

Coaching facilties for entry inte seraces.




Challenges:

L] Poor cominunication skills of the students frorm rural backgrowend,

. Industrial collaborations are lacking becavse of rural set up of the
collepe

= Awarsnass for campus placaments and interdews,

. Em powerment of women fram this educationally backward area.

. Opening af research centers In PG teaching departments

] Opening at more interdisclpiinary progmmmes

- Organwation of international canference on recent trands of highar

education
- Collaborative Aesgarch programme
L] Effective QAL

L] Dewwlopment of sofcware

- Prowrsson for consulaney work
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NAAC REPORT




Mrofile of the Collias

iva i1l fim 1 g
i & sl
, aind (KT 1 T,
tmeis of || Liallags
Fmvind i 5 !
|
" W . i
i Thrpesivess i ] i - 1
= T ¥
F i i ] I R
T el PR
r
Twenl Wi B i
.
'
V- T
it .
I 4}
' v [
" 2 1
1] [ '
| Seurinrm
(W (B (T 1
m L
KL Fhit
Fi
1Ly i C
i s

by

MAKL [Iifssi

igreainee b thm Poim dpred il s




PEER TEAM VISIT REPORT ON
INSTITUTIONAL ASSESSMENT AND
REACCREDITATION

LBAYANATH AUTONOMOUS COLLEGE OF SCIENCE AND
TECHNOLDGY
PARCHIL, MANAPITHA, ADASPUR, CUTTACK-TS4011
CHS0A

24" NOVEMBER - 26" NOVEMBER, I014

Second Cycle

SUBMITTLL
T

HATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
P.0, BOX ND. 1075, NAGARBHAVI, BANGALORE - 560072
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ANNEXURE 11l
PRIORITY LIST

Srmart Class rodm

Opening up new courses in PG, (Cconomics, Mathematics,
Chemistry, Psychalogy, Political Science, Fducation, Bokany,
fookegy).

Opening up new courses in UG, |Statistics, Geology, Anthropology)
Opaning up sports hased currculem = B2 B4, 8P Ed
Opanmg up translation, culture and painting.

Hostal far SC/ST/PHY

Bdvanced lab

Audaorium {ExEm, Halll

Salar System

Cultural Museum

Automation

Resapseh cantre

Snthetic Tennis Courl

Synthetic Badmintaon Court

Developed Foothall ground

Skillad Devalopment cantru

Dighal Library

COTV Survalllance

Sky study centre

Innavation centre




SLNO,

ANNEXURE IV
CORRESPONDENCE FOR |DP PREPARATION

DATE

or.1d.2uk

CONTENTS

Trainang pero gram on IDF for
World  BEank saslstad
nrject st HESAL,
Ehubanevsar.

28122008

O 02007

10032007

Training program on IDP foe

World  Bank susistad

project &t KIBAR,

huhaneswar.

Traindng pragraem on IOF foe

World  [Rank sxisted

project at KAL,
Bnubarewa |

Workshop on IDE af NCOS,

Chandrasskhamur

Db war,

Oparatian manial far 100,

Ak 02007

fraining on preparation of

0P at Utkal Unkesrsity,

T T

i ARl b

15032007

Training on preparation of
1P at Litkal Linkersiny,

i havrwes wtar

Hemiifee pedann fae vark i
graup of K preparation




ANNEXURE V

TRAINING AND WORKSHOP FOR IDP

PREPARATION
SLNO. DATE CONTENTS
1 .I.:E:.I:I'I.i!I:rl.;' i Tr.llrﬁng program on [P for
or.on.anaz? World  Bapk satistad
pradect at HISAR,
Bhubanes war.
i [EF AP ‘Workshon oo IDF at NCDS,
Chardrazekharpur
LT IETI S ET
| ROy Irnining program on 121 for
Warld  Rank sssiatad
praject a1 Uthal Uinbeersiny,
Cemtral Library
Bhuhamneswar,
2 0.0 200 7 ‘Workshop on IDP at

Audiborkm Hall, Utkal
Lirversiry, Bhubonssusr,




ANNEXURE VI
LIST OF CONSULTATION PROGRAM FOR IDP

SLND. CONTENTS
1 Comuitation witlh Head of tha Departmsmnt
1 Consulbation wiibk In.adnmg staff
3 Cormuitation with Waomen /SCSTPH
| a Capuuttation vath Student
5 Comultation with Alumni
[ 13 Corsuitation with Profossor and Emeritus
[ 7 Camsistation witk Hon Teachirg stafl
[ R Comultatin wiih Core Commdtton
[ T Comsudtatinn with Sadimin) stratien Stafl
[ n " Carmultation with Tarents.

11 Comuttatinn with Goeverning RBody




ANNEXURE VII

PHOTOGRAPHS OF CONSULTATION

PROGRAM




Photo = 2 (Waorkshop on IDP, Consultation with teaching staff)

BO | ¥




Photo = 4 (IDP Co-ordinator briefing the motie of IDP)




Photo — & (View of students participaticn in consultation meating)

B3 ¥ '




4
1

ARR
Mo _lF

BRI e 1
(WORLD Bam pany
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Prioto — B (Brainstorming with Profassor Emeritus for the preparaton of 10F)




| (AFREPAFATION:

WOHL

Phioto — 9 {Brainstorming with Profassor Ementus for the praparaton of 108}

(WORLD DANK PROGECT)
Canmaibiabisn st T beeg G
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Photo — 10 {Consultatian with Teaching staff|
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Photo — 12 {Consultation with Teaching stafl|




Photo — 13 {Cansulatian with Teaching saff|

LTI e —

Phito— 14 (Corsulmtion with Head of the Department|
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Photo — 15 {Consuluatlon with Core Commimnee)

Photo — 16 (View of the faculty present in consultation mesting|

B |Fage




Photo — 17 [Consulation with Mon-Tesching Staff for the presaration af 109)

Fhoto— 18 (Consultaton with Non-Teaching Staff for the preparation of 109)

BE|F '




PEEFAAITTIR

Photo — 19 (Comtultation with Alumni for the pragaration of 120]

ELLT

x
e s
ey} e

Photo — 20 (Corsultation weth alumni for the preparat ion of 10#)

28| ¥
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(WORLD BANK PROJECT) |0
Eommubta el wa il B4 uaiu

ENL ALV OF L ROE G AE. & 100 th
SRERA, [WTALE TRABT DLANGG

Photo - 22 [Consubrstian with Students far the prepatatian of 1DP)

8o |




Photo — 24 (Canrsultation with Parents for the preparation of IDF]

Sl|Fags




Phota = 25 (View of the parents pres=nted for te consyBation of 10§ preparation)

Photo - 26 [Breinsterming of Gaverning Body lor the preparation of 10P)

| Prsid At GE - 5L T Ksiingn, Pl P S Tilpathy (UG 0 Meisioma |, P70l K. Badd UL Nomensa), #7ol. O
Singh [Prin lpall. Seifa Roiamery, Do B Parkd |

33 F '




Photo — 27 (Bizinsterming ol Governlag Body for the preparation of I09]

{Fl of. OF. Manda, Directar Highur Education, Odisha)

WORKSBOP 0% 167 ¢ ALPRIATION
_-l;i_- FERRART T 37 paRRCw 2007

Farticipation in workshaop on 0P Pregaration

93 |Fage




Training at £IMB, Bhubaneswar

94 | F
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Perspective Plan and Roadmap 2023 — 2024

Defcteseca krusa BoutisokcomT:

INSTITUIONAL DEVELOPMENT PLAN

TDAYANATH AUTONOMOUS COLLEGE OF SCIENCE AND TECHNOLOGY,
FRACHI GYANAPEETHA, ADASPTUR. CUTTACK




Diear Stodents and Faculiy

1t 1= wath sreat pleasure and optimm that 1 present to vou our Instrirional Development Plannns
documient for the coming vaars, Az we stand at the threshold of 2 naw ara in aducation. it is maperative
for us, a5 an smenemous collese, to chart = course that not only mests the demands of the prezent but
ako anticipates the needs of the fisture.

Our commtment to excellence, mmevation, and excluszeny forms the bedrock of our planming process
Through rizorom mtrospection. consuliztion and collaboration. we have crzfted 2 rozdmap that not onhy
zliens with our matitohonal vizom but also fosters srowth, resihisnce, and sestamnabaliy.

In thiz document, you will find 2 comprehensive overview of our strategic priorities, goals, and
mifiairves acress vanous facets of acedamic, admmstratve, and mirastoctirz! development. From
enbancing the quaity of teaching and learming to fostermg ressarch and muovation from promotms
diverzity and equrty to strensthenms comminmity enzagement, our planmims endesvors to address the
multsfacetad needs of oo stakeholdars.

Az we embark on this journey of transformation and progress, 1 urge all members of our collegs
community to actrrely participate. contnbuie, and collaborate towrards realiming our shared aspirations.
Tozether, we have the potential to shape a future that i= not only academscally enrichme but al=o
soctally mpact and slobally relevant.

1 extend my hearifelt sratitude to evervone who has been volved m the formulation of thes planning
document Yoor dedication, insights. and enthusiasm have been mraluable in chaping cur collectna
vizzion for the fotore.

Lat na move forward with confidence, datermination, and a shared ssnse of purposs, 3s we strive fo
realize our mstrtutiona] sozls and aspustions.

Warm regards,
Prmeipal
Wr Anm Kumar Swam

Udayanath Autonomeous College of Sciance and Technology, Adaspur, Cattack
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PART-A

I INSTITUTIONAL BASIC INFORMATION
A, NAMFE AND ADDRESS OF THE INSTITUTION:

Mame of the Inzithwhon

Udavanath (Anto) Colleze of Sciance & Technolozv.

Addresz for communication

Prachi-Tramapitha Adaspor, Cuffack Odicha pin- 734011

Wabate httpz:‘pdzvnztheollege scm/
Phone no. 35712871255
Eraal adaspurcolleze@email.com

B. GEOGRAFHICAL PRESENCE:

ETln Particulars Fesponze

The seozraphic locztion of the Fural Usban | Pert-wrban | Tribal Anv other
1 colleze (respond Tez o the :

appropriars box) Yes
iz Location of the colleze (respond Cozstal | Eastern | Weztarn MWorthern | Southern
N ez n the appropnate box) Ves
3 Mame of tha placs Adaspur, Cuttack
4 Mention the zpproxumate 50,006,000

population the college iz zenins

C. VISION :

To Aounszh 3= 3 premser mehfute of ghar leamms 15 a0 ambiance conducrre to promotme muovative

idezs and bast practices in teaching, learmms, research. extension, exammation. and ootreach activines
zmong tha raral vouth to enhance their quakity of Life by identifiing the roral nead and meeting tha rural
demand with 2ll sortz of efforis-the heart withm and God overhead and provide opportunaties for them
toreziize thewr full potential that embraces conlity, respect, and trust.

DL MISSION ;
® To provide meamngfil aducation, environment. opportumibes, and expenances that snable. more
partbcularky, noal stodents to develop themselhres'as good, well-roundad, and creative mdnaduzls.

® To develop Scientific Temper znd Crheal Thinkine with the mevleahion of valnes of dizaiplme.
hard work, and team spant that makes them jovful and zcceszible to ot

® To impart guaity educat:on for the development of an enlightensed. socially conzcious,
knowledsezbie, culurad, cohssres. prozreszive. and sinllsd commmnity.

® To enable stndents for meammeful and =absfms hves and work roles; and economic mdependence
with sthical and constitutional valnes, mntellactual curiozity, and spmit of sardes.

®  Toporture tzlent and lead students m explorins new vistas of creatrsty with zeal.




E.CORE VALUES :

L. Quality Teaching: We have Highly compsient and dadicated fenlhe: well equippsd Library and
laboratory for practicel, well-desizmed cumculom that 313 comprehensrve znd up-to-date, hlodemn
teaching metheds Iika active learnimg, project-based leamme, group discnssion, zeminsrs. workshops,

fald survey, exposure visit eft. are used mn our campus.

1. individualized Learning: Advanced leamer and Slow leamers are 1dentifiad recognizing thems with
tha help of I() test by Department of Pzycholozy 2o that sach student haz nrogne learmms needs and we

are providme perzonalized support 2nd resources to slowr learners to succesd.

A Azmezzment Practices: Implernonting fzir and affsrtrve assessment practices such az Monthly test,

Afid zepzester, End-semaster, Sammar, project work that measore stodent learning and Skills.

4 Equity and Inclosion: Crezting a fnendly learming smronment where all stodants feel valued,
respacted, free to share their problems and supported thew abhties or circumstances which =
findamentsl to exxcellence in education.

5.Continuonz Professional Development: Faculhes are mobred i Refrashar Courza, Faculty
Develppinent Prograpmes. training programmes to enhance thair skalls. forus on rezszrch and best
praciices, and adapt to chansme educational meeds for development.

6.Parant and Community Involvemeni: Ensagme parents famihies. and the troader commumty m the
educationzl process by regular Parent Teacher Meatinz: which provmde additicnal support and resonrcas
for stndents and contribute to ther overall devalopment

TInfrastructure and Resources: Adegnate infrastructure. resources, znd faabties—ncledms
techrology, bbraries, ICT Clazsrocm, Mulh-purposa hall and extracurnenlar actrmiiies melndme Sports
fazilhes (Swimming Pool, Outdoor and Indoor Stadmm, Gym), Clab and Call, WICC, MB35, YRE RE
Zelf Defance Tramnmes for sule students, Yoga ete can create 2 conducive learnmg snvironment and
facilitate student achisvement.

F. Does the Institotion have a Strategic Plan : Tes

(. Iz the Institution approved by a rezulatory body: Tes

H. Type of Inztitution:

Cantral State Gout Prrvate A ntonomons Salf- Loeal |Any

Govt Govemment | Awdad Unaided [~ Financime | Body othar

Yaz Vs

LStatu: of Inztitution:

Autonomous A other

Inztitute (2= Mem- Digemead Constituant Specializad f ]‘

declared by the aufonomaons Unreersity Instimhon Collaz= B
Ltk Epecify)

umreraity)

Tes ]




J. Catezory of Insttution: (Gender & Social)

Gandsr Social
Awny other
. . . For Dafferemhially- | 151 Specify)
g - WpL apein
Co-aducatonal For Women's only ek e
For all imaspactive of
Yes relision caste Crad
and colour
K. E:itablishment Dretails:

B

Establizhmeant Details
o
1 [{ear of establishment 1591
2 Name of the Umiversity to wiuch the matriohon 13 Affilizted Uthal unIversky
& 'Year of Afhhiztion with Unpeersity 1901
o Miatore of Affilation (Permanent Tamporary) Pormansnt
i Current status of affibation (active expirad) Actuve

L Autonomy Detals:

<18
Auntononry Detaily
Po.
1 Dztevear of Antonomy sranted 07 012009
2 F’em:»d of Amtonomy grantad D009 to 2023
i Crrrent Autonomy status Applad for
f Pian for fresh Avtonomy extension or A picticd o
ramewal

AL Acereditation Detazls

Iz the Institute accreditzd? Yas Penod for Inshiubion-aceredsted 2014-2019
(FeaNo)

Nams of the Accreditation HAAC Curmrant Accreditation (zctive’'expired) | Expired
Body

"Uear of lazt accreditation 2014 Current / Last Accreditation Grads B




Fark m the Natonal Instrinte of Rankng
Framework (VIET) of the maitute

In Progresz

21 Implementation of core values and principles

&l
Mo

Particinlars

Fazponzes

Howr are the policias and code of conduct
enforced effeciively m the mstitation T

All members of the msttation are aware of
tha policies and code of Condoct and the
mformation sazily accaszihle theough
handbooks and webattas. Providing trammg
and sducation sexsions to students, Henlty,
and staff to ensure the sxpectations outlined
i tha policies. Indr-iduzls are accountabile
for thair action: by Implementme appropriate
conzaguences for vielatons of policies and
the code of conduct.

[

How are stratemic plans contnbuting 1o the core
values and prmeiples of the mettuhion”

Ithalps to mamtain the afl-round growth of
the students and zchiave axcellence over a
period of timna: Tt alzo halps in allocation of
resources for achieving excellence m
adncation throush varicus mechanizims.

Heowr are the curmicolom and acadamse
programs alignad with the core valaes and
primciples of the Instrinbon?

It helpy m ephanome the employ-zbility of
the students and alzo enhance their shills.
Academnic prozyams are stuctorad to uphold
hizh standards of excellence. Comeculim are
dasignad keepinz m view tha corevalue of
the Institution and Local seeds.

How do the faculty and staff demonsfrate and
promete the cors valoes of the metrhita?

Tha faculiy members often uses Inmovatree
teaching methods and technologias to
erthance the learmmsz expenence and
engazins stedents i actve lezrmine. Thay
alzo contributa to tha advancement of
knowledze through ressarch, Refresher
course, Faculty development programme.
Faculty membears are tramed through
Workshops 2d hands on trziming prosramms

LA

What are the vearly taimng prosrams,
workshops, and semimarz orgamized to enhatcs
skalks related to; (specify in detas! and add rowes
if mecezzary)

Dnfferent Department are organizing
zammarz, Webinars and Werksheops to
enhanee therr skl and ssponzs the mherant
talemt of the students. Value added courses
and tkill enhzncement conrzes zre introduced
a5 par the requirament of the sizke holdars.
Trainins prosramme are organtzad for
Teaching and Mon-feaching members to
make them update with Modarn technologies.

Cultoral Competance

Cultural Clob of the mabtoton crganszes
vanous svent io promote the cultural
competencs of the studants Tha wannars
reprazents our colleze mn State and Matomal
level compatiton.

LY

Inmclusive Teaching Practices

Estabhizhing 3 Walcomims Environment.
Aatiple Maans of Representation Provide
content 1n varous formats (text, 2udic, video)
to accommodate different leamime style: and




abihizes. Incorporate drverse perapactives m
readmes, axamples, and media.

Feedback and Assessment Practices Provide
constructrve feedback that focuses on growth
and mprovement rather than solaly on
parformance.

Accezzible Learmnmeg hlatertals Ensure that
course matenials; meluding texthooks,
handouts, and online resources, are accesmble
to sindents with disabilifies. Provide
alfernative formats or zccommodations 2=
needed.

Encouraze actrre parhcipation from zll
students by creating opportunities for
discussion reflection. and collaboration
Respactdiversa viewpomts znd create 3 safe
space for sharng 1deas.

Ethical lzzders m collezes emphazize the
miportance of acadenme honesty and mtezrty
among students facalty. znd staff They
uwuplarremt policies and practices to pravent
plasiarizm, cheztmz, and other forms= of

c} Ethical Leadership scadamic dishonesty, while zlso aducatms
the community about the valus of ethical
scholarship,

Parzonal growth of the students and staff
Improve crifical thmking and problem

d) Other values sohang capacity of the students leadership
and collsboration . Culbiural and Globat
awarensss arnons staff and stodemts.

The mstrtution has 2 “shedent couneil” which
Howr doss the ipstitution provids programs, constitutes stwdent leaders from vanous class
resourcas, and services that promote stodent and teachars. It provides opportonities for

6. well-baing, perzomal srowth, leadership students to develop leadership skills. team

davelopment and enszzement zll sudad by work, commumezhon and orsanrzationz]
the mmshtufion’s valus:? abilities through participation it +arious
_council activities and projects.
The leamer of the Institutions is properly
Howr doss the Inststntion enzage with the local | traimad throush varow currienlar and Co-
and global community, apphyne s cora vzlue: | Cwrnenlar actrioties to f2ce social, polibical
T. to contnbute posthvely to sociebe rezardins sconomic and environmental Challanges.
soctal, epvironmentsl, and, economic It 1= undertaken thronsh Commumity
challanzes? Partnarships. Bervice-Learming Programs and
Rezaarchk and Isnovation.
How does the institute communicate ts core
g vzlozs and principles throush social medis, Webzite, Face book Whats App. Instasram.

webartes, and pubhcation:”

MNews papar

0. Dratail sbout the Head of the Institution

Mams

hir. Anm Kumar Swam

Professionzl Pestion
(Profeszor ‘Beadar’ Lecturer)

Eeader




Profezsional Responzibiinty In-charge
Rezular | In-charge | Anv other) (Pl Specify)
Alobile Mumber 7375808055
Email Addresz zdazpurcolleze@ smatl com
P. Dietail about MWodal Offecers of the institution
DeadamdNodal | Name Mobile Number | eMail Address
IDP Coordinator Dr. Krupasmdbn Pradhan | 5437041904 soo kropaemail com
EP ‘5‘5]. Aoctae Mrs. Sujata Mishra 9178202627 mizhrazuizral007E smail com
"*“:dm] '“ Dr. Byaya Kumar Vavak | 9438464623 baj hil23
i - Byava Kumar 2ay, 2 1 avaimmarphl? 3@zmal com

£l E’”'*“ B | DP Mehapats 3260413244 Spiilaptad @enailiom
charz
t -‘Mr it 31‘ ‘ - - - - -
Fi ial Asich Ay 8 K Mohapatr= 0857133350 muhapatrasﬁama.@_gmzﬁ.mm
Q. Datzil about the IDP team of the mshtuhon
B No. | Details Fespopzs
1 Mo IDF team member 4
P Doss the mahituie develop any IDE before (Vas Ha) Wes
3 A senev supporting for the IDP QHEFEE
< Durztion of the previous IDP (from ... borosioi 3 2017-2023

Eay azpects plarned i the previons IDP Smart classroom Solar syzstem
3 CCTV Surveillance, Sky Stody

Centre, Dhizital Library

Major aspact(s) of pravious IDP addressad the mshtwhon? | Opeams up pew Coursez m PG

& {outcomss) UG, Smart classroom. Sclar

swstem CCTV Sorveillancs, Sky
Study Cantre, Diigital Library




. ACADEMIC INFORMATION
A ACADEMIC INFORMATION (2023-2024) (PL. ADD EOWS AND COLUMNS AS REQUIRED)

'Stmdemmengﬂninthgﬁmdemicyea_r{mﬂ-

Whether by
5y Program’ Courze Sanctioned  lelizible for Accreditation -
No Dharation (In | : |Acoraditation [Cyvele-wise
- [Course month) Details Bovs
(Ye=MNo) +
UG Arts
1 Economics 36 32 Yes 5 15 P11 it
0 [Education 36 32 Yes 5 P16 6
5
Enslizh 36 16 Yes 3 g |12 M
irst oyele B-
1 Geopraphy 36 33 Voo s il 7 13 00 [i2
cle
5 Hmdt 36 32 Yes N (i 21 25 7
5 History 36 32 Yes 14 16 3 P
7 Library Science 36 6 Yes i i B B
3 Odia 36 13 Yes 13 T 44 o
o Philozophy 36 32 Yes 12 15 7 b
10 [Political Science 36 32 Yes 12 15 7 P




11 Pwvcholesy 36 R [Tes ] 25 P3O
12 [Sansborit 36 32 Tes 2 0 12 [0
13 Sociology 36 32 Tes 5 2z @5 I8
14 [Women's Studies 36 L6 Tes 0 2 Fi 14
UG Science
1 Botamy 36 112 Tes 12 He 36 36
A
Chemistry 16 128 Yes 26 P8 PB4 T4
3 [Computer Science 36 A Yes i 23 63 L
4 (Geclozy 16 Ha Yes 18 16 B4 |14
izt cycle B+
5 PMathematics 36 54 [Tes i3 0o 24 40
Second Cyele
6 |[Phyzics 36 128 Tes = 43 o 85 M
7 Eoology 36 112 Tes 19 0 A L N
g [Statiztics 36 HE [Tes k 2 4 44
¢ BBA Eli] 30 Yes 21 g [0 @
10. BCA 36 EiH Tes 19 11 B0 @




11 BScITEM 36 50 Yes n3 07 Bo P
UG Commerce
Fist o BT
1 (Gommerce 36 D56 Yes econd Cycis [12 52 |od fi52
B
PG Program
1 Fd..—\ i Engtish hs B Yes 4 15 19 i3
o FAA in History o4 a2 Wes b b1 b3 b
5 IMA in Odia ne 51 Yes 5 5s 3 |t
i FL";"".M&W 24 R Wes 1 s b b3
- i First cycle B+
s F:Am’:m"‘:l"m} efpgued o Ves E““““‘i Cycte D 6 04
5 Fu in Education 24 52 Tes 7 ps B2 B2
7 FAA i il o4 a2 Wes b b b B2
& [MA in Political Science ne 32 Yes 4 b3 B7 b
5 [MA in Socinlogy b4 52 Yes b 14 |16 |16
10 b a2 Ves p 14 16 |16

Fﬂinsmﬂ




11 BMA in Clinteal Pevehology 24 52 Tes
1 | WiSc in Physics 24 32 Yes
13 PMMSc i Botany 24 32 Tes
14 MSc in Chemistry 24 52 Tes
15 f\/[&: in Computer Science 24 30 Yes
16 PMSc in Mathematics 24 R [Tes
17 Fﬂ&: i Foology 24 52 Tes
B Com.
13 24 52 Tes
19 ALCom. (F&C) 74 30 [Yes

20 F\EW 24 30 Yes

Diploma and Certificate program (Please add more rows and columns if required)

1 [Blib 12 4 Yes

e




B. FACULTY STATUS(REGULAR/ CONTRACTUAL) (2023-24)

FACULTY IN POSITION

TOTAL Oiters TEACHER
SANCTIONED 488 S = .. | STUDENT
STRENGTH Regular Faculty 662 Faculty l{éﬁfcm RATIO
130 Fegular Aided | 21 18

Mensgement i 1:26




C. DEPARTAENT-WISE FACTLTY POSITION (ADD MORE ROWS AS PER REQUIREAENT) (* R — REGLLAR, C -
CONTRACTUAL, AND G- GUEST) (2023-14)

Wo. of teaching faculty based on desipnation Total
Mo. of Teaching
- Total Associate Assistant Detmnsioalon) Staffwith -
o, [Department (Sanctioned  [Professors [Professors’  (Professors’ oo Aftendants’ | Doctoral Degree
3 Strensth Feader: Lecturer Storekeeper S-tmﬂgth_ Viacarcy R*

R* |C*{G* [R* |C* |G* |[R* |C* |G*
1 [Economics 0 |8 0 1
2 |Education 0 2. (2 2
3  |English 2 2 |6 ¥} 3
< Geography 0 2 1 a
5  |Hondi o 3 0 0
&  |History 0 1 4 0 g
T : 0 2 3 0

Science

g |Odia 0 (B (2] 3
9. |Philosophy 0 - B 0 g
10 Ipakitical 2 - [ ¥} 1




11  (Psychology 5 2

12 {Sanslmt 6 0

13 |Sociclogy o
Women's

kg Stizdies H e

15 |Botamy & &

16 |Chemistry 5 10

17 [Computer 11 3
Science

18 |Gedlogy 3

19  [Mathematics 2 0

20 |Physics 5 7

21 |Zoology 2 7

22 |Statistics 3 0

13 |BBA 2

24 |BCA 2




25

B.S:ITEM

I




DADAMINISTRATIVE STRUCTURE

i,l{':_ Indicator Besponsze
1 What is the current adminizirative strctore within the mstitution? (Mavbe a structural Amnexure- 1
] digoram 1z attached)
2 How are administrative departments and units organized and cocrdinated? Well organized and coordinated
How are decision-mabing and anthonity delegated within the admimstrative strochire? decizsion are taken by the
3 Governing Body and day- today
) decizions are taleen by departrental
heads and IQAC meetings.
What are the processes’ mechanisms followwed to ensure coordination and collaboration All adrinsstrative, accounts and
5 among different admindstrative uaits? academic activities are undertalen
; with the coordimation of varions
committees and IQAC.
& How are decision-malang and suthority delegated within the ademmstrative strocture? Authority is delegated from top to

bottom

D.ROLE OF STUDENTS IN ADMINISTRATIVE STRUCTURE

&L No. Indicator Fesponze
How students are reprezented in the admimistrative structure of the mstitution” Students are reprezented in student -
i council prefectorial board IQAC
different cellz and clubs to represent
thetr views.

(]

How are the student reprezentatives or commitiees involved in decizion-making processes?

Students place their views regardins
the development of the college in
student conneil through presentation

and interaction with Principal |
Administrative Bursar and IQAC.
What mechanizms are in place to ensure student mput and perspeciives are considered in Propozals are placed and discussed by
3 administrative matters? the smdent council and placed to the

principal for their approval and




umplementation with the pricor approval
of the Governing Body of the collese.

F.COURSE AXND EXAMINATION DETAILS (PL. ADD ROW AND COLUMN AS REQUIRED)

= T . Examination pattern
Name of the Trpes of Course (PL mark Yes where applicable) (PL. mark Yes where applicable)
Courze - Choice Bazed Credit | Any other Choice Bazed Credit Any other
i System (CBCS) (PL Specifyy | ooval System (CBCS) (®1. Specify)
UG Level Yes Yes
PG Level Yes Yes

GACHTEVEAENT DETAILS (2022-13) (ALL PROGERAMS)

Courze EE-EEME apgeamdin No. of smdents passed mipﬂf.ﬁage of ; NoPh D awarded
UG 1023 912 8014

PG 494 4354 S1.90 NA

Integrated PG

PG Diploma

Diploma Counrse

Certificate course

Aty other

H.ACHIEVEMENT DETAILS (2022-23) (UG STREAM WISE)

| No. of student | Pass percentage




Appeared in exam Passed 10 exam
Stream 1 year 2 vear 3 vear 1¥ vear 2% year 3 vear 1#year | 2 year 3 vear
Arts 290 pi 89.66
Bcience 373 35 0300
Commerce 160 117 73:13
Total {all stream 1023 a12 Bn 14
LACHIEVEMENT DETAITLS (1022-13) (PG SUBJECT WISE)
: Appearsd Pazzed Pazz petcentass

Subjeet Appiored Bt 1=t vear 2nd vear Lst vear 2nd vear 1stvear 2nd vear
MA tn Englizh 32 32 26 8125
MA tn History 32 2 pl 8318
MA in Odia 64 g4 3 8006
MA in Phifosophy "
& Critical Thinking 32 18 i3 233
MA tn Analytieal & -
Al Bt 32 28 23 8214
MA i Education 32 31 i) 93.34
MA 1n Hindi 32 ] ] 100
Mt toliiel  ap 2 29 80.62
WA tn Sociology 32 0 0
MA in Sansloit 32 27 7 100
MA tn Clinieal x 2
Pavehology 32 30 30 100

MScin Physies | 32 2 24 100
MEc in Botany 32 g 28 D633
MEC in Chemistry | 32 30 30 100
M5e inn Comnputer 5
e, 30 I3 13 100
M3cin 2 E
N s 32 30 30 160




M5c in Zoology 32 30 27 a0
3o 32 21 19 90.47
MCom F&C) |30 7 3 42
MEW 30 3 5 100




IIL STUDENT DETAITLS

ATOTAL STUDENT STRENGTH IN THE INSTITUTION

Program Total Boyz Girlz Gen. sC 3T OBC Misslim Mmnority | Differently- Able

UG 3133 1482 1631 1251 400 7 1453

PG 831 195 636 311 107 33 380

Certificate conrze 08 0é 03 01 o4 0o {4

Diploma Course

Amny other

Total

BAVAILING EDUCATIONAL LOAN FACTLITIES BY STUDENT
LG P
5L Wo.  PNo. of students availing of aducational loans -
st vear Pnd vear [Prdvear [Total lzstyear [ndyear [Total

1 General Student il‘kl AL
2 SC Student INIL NIL
5 ST Student NTL NI
o OBC Student NIL NI
5 Ninority Stodent NIL Il
=] Phyzically challenged student NIL NI
i Total Boys L Il
2 Total Girls NIL NIL
2 Total student dropout rate in the last vear INIL NIL




CAVERAGE DROPOUT RATE (IN PERCENTAGE)

Courze Academiic Year
1st vear Znd year 3rd vear Total
UG Art= NIL
UG Science NIL
UG Commerce NIL
PG (all subjectz) NIL
Diploma conrses
| Certificate Courses
D.STUDENT S CLASS ATTENDANCE
5L No. Partrculars Eesponses
1 How does the instifution cerrently measure and track student class attendance? Daily class attendance

)

Are there established systems or mechanssms in place to record and mendtor
attendance? Details about the System or mechanizm

Teachers-of the concemned department
maintain records; monitor attendance and
report 1t fo the Poncipal b wihich the
academic interests of students are measured.

z Have there been any efforts to wdentify and uaderstand the root cansesz of low Mentor Mdentee Mechanizm
- attendance? Please Specify.

ESTUDENT ABSENTEEISM
8l No. Particulars Reaponses

1

How does the mstrtution curremtiy meazore and track student absentesizm?

Daily class attendance

=

FA

What are the common reasons for student abzentesizm within the mstrirtion”

Encacement in household works asitiz a




mral-bazed college and the locality maintams
itz livelihood 1 cultivation and animal

husbandry:
3 Have fiiere been any efforts to analvze and understand the root canses of smdents’ Survey by the studenfs of the Education and
ahzentesism? Sociolagy Department
4 How does the instrintion tnvobie parents or guardians in addressinio student Parentz- Teacher meetinio
abzenteeizm?
F.STUDENT'S DISCIPLINE (PLEASE SPECIFY WITH EXAMPLES AND EVIDENCE)
8l No. Particulars Fesponses
1 What are the coment disciplinary policies and | Code of conduct for stodents and staff
' procedures in place within the institution?
Are there amy particular arsas of contexts Dizeiplinary actions are taken against the student: and staffs whe deviates fhe
2 where disciplinary incidents are more code of conduct of the mstitution Disciplinan; incidents are more comumon for the
prevalent? students who fail to attend at least 75% of the class.
Have there been any efforts to identify and The abzentees are counzel by the beads of the departments. concerned proctors,
5 understand the root capzes of disciplinary and teachers to attend classes regularly to avoid disciplinary actions.
incidents?
What stratepiez or programis are i place to Peer influence, Mentor-Mentes, Role Modelling. Demonstrating positive
4 promcte posttive behavioor and a culture of behaviour-and attetndes for students to emulate.
respect amone students?
How does the institution encourage students to | Creating a supportive environment: Regnlar Inspection of the canymus and
5 take respansibility for their actions and ensage | interaction with smdents ootaide the classroom create an ambiance tn which
in zelf-diseipline? students feel free to share.
How are facolty, staff, and administrators Time-to-time crientation and lecture program by experts in the field of teacher
iR tramed to implement disciplinary interventions | education.
effectively?
G.CO-CURRICULAR ACTIVITIES (YEAR .........
|81 No. | Particulars |1_.’\:1m:r.ber




1 Sociehex’Clubs’ operational 34 mumber of Chub and Cells
2 Students participate in inter-college competifions 1040

3 Students pamticipate in international competitions Nil

5 Students participate in Interstate competitions 30

L] Frequency of Anmual function’ Fest Omce 1n @ vear

100 percent of the program throush local print

T Avverage Medta publication of student’ faculty activities per vear media, college website, vou tube channel
college face book account.
students enrolled for the Entreprenenrship and Innovation cell (if available in the Nil
college)
(Girl students participate in a self defensze program offered by the inshitnbion ves
HSTUDENT PARTICTPATION IN CO-CURRICULAR ACTIVITIES (YEAR........... )
S1 No. Activity Number 5L No. | Activity Number
1 Debate 100 7 NCC 100
2 Literary 2 g NE3 204
3 art & craft 100 9 Scout and Guide 30
4 Exhibition 230 10 Youth Bed Cross 30
5 Swachh Bharat Mission 300 Any other
11 (FL Specify)
L] Blocd Domation Camps 150

LVOCATIONAL SETLLS, LIFE SKTLLS, AND ELECTIVE COURSES IN CURRICTLA

5l o Particulars Fesponzes

1 How are vocational skills, life skills. and elective It is interrated with the help of skill enhancement course and value added
= courses integrated mto the institution's curricoia? courze sugzested by different board of studies.

y What proportion of the curriculum i dedicated to 10 percent

i these skifl-buildine components?

3. How do vocational =kills. Iife slalls, and elective Vocatronal sitlls and elective courses aliem with job markcet by providing




courses alion with the needs and demands of the job
market or industry?

practical job-specific training that mieets indostry demands. For example
courses in Dhgital Marketing help to become a successfol Marketine Manager

1 Industries.

How the ouicomes are associated with vocational

Ontcome of the stodents is assessed through varions competition and fests

4 skifls life sleills, and elective courzes assessed and | organised by different clubs and cells of the collage and recognised in colleze
meazured fo ensere student achievement? annual finction.
JAMENTOR - MENTEE
5L ; UG PG
K | Ettuls 15t Year | 2ndYear | 3rd Year | Ist Year | 2nd Year
1 How many smdents are under one mentor (1e., a faculty) for +5 +5 - 25 23
their overall growih? -i=
2 Freauency of mentor-mentes interaction per month ofice ofice oHce oRce ofce
3 Iz there any feedback mechanizm 1 place? TES TES f-E Ves Ves
Periodic Periodic Periodic Peniodic Peniodic
_ ) evaluation evaluaticn of evaluation | evaluation | evaluation of
4 | How is the improvement mapped? of hi of of mentorzhip
mentorzhip 2 mentorship: | mentorship | programme.
programme.
PIOSTatime. programmme. | programume.
KAVATLABILITY OF SPORTS FACILITY
SN Particulars Response
1 Diges the college have any infrastmicture to support the | Yes. Stadiom. Gym, Swimming Pool
sports and games of the stodents?
- Broadly. what are the fields of sports pursued by Foatball, Vollevhall Cricket Tennis
= stzdents in the institotions?
Facility Avmlability Availatlity of matesials
3 Sports facilities available on the premmzes Grymanasium yes ves
Cricket field Yes Yez




Foot ball Yes Yes
Wolleyhall Yes Yes
Bazketball conrt Yes Yez
Any other (PL specify) | Tenniz Yag
LATUDENTS AVAILING SPOETS QUOTA
8l No. | Parameter State quota National quota
Bovz Girls Bove (rirls
1 Total mumber of zeats reserved for sports scholarshp 1] ] L] 0
2 Number of students admitted throush ] 1] 0 0
3 Percentaze of students admitted throngh i { 1] 0
ALPARTICIPATION OF 3TUDENTS IN SPORTS ACTIVITY
St No. | Parameter Boys Girls
1 Averaee number of stodents parbicipating in inter-colleze sports competition per vear | 47 2
2 Average number of student: participating 1n Inter-state sports competition per vear 10 2
3 Average nomber of stodents participatine tn National sport: comgpetitions per vear MIL WIL
4 Averase number of stndents participating in infernational sport: competiiions peryvear | NIL WIL
3 Number of students won medals in sports in the last vear 113 23
] Number of students parbicipated in college Annnal Spors 237 134
NSTUDENT'S AID FUND
&l No. Particularz Besponse
1 The total budeet allocated for student aid by the instibotion? NIL
.. | For any other means please
2 How is information about stadent sid made available to stodents? Oeline/ | Ofline | ity




5 What criterta are used to azzess ehigibilihy for different types of financial aid?
4 Wiunber of studests currently receiving finncial sid fiom the institotion? Boy Gul
- Are there spectfic imtiatives to promote diversity and inclusion within the
X - ~
student aid program”
O.STUDENT ACTIVITY CENTRE
8L Mo, Particulars Responze
i What amenities and featores are inchuded in the stndent achvity dentre to meet the Spofts complex | svimming pool. Tennds
) diverse needs and intereats of students? court, vmnasm
What types of programs and activities are offered within the stmdent activity centre? | Football (Cricket | Basketball | Tenms
2 Badminton, Khoo Ehoo . kabadi and
SWinming
- Are there opportunities for sudent involvement in planning and organizing activities | Stodent council
S within the center?
P.STUDENT ELECTED BODY
SL. No. | Particulars Response
1 Dioes the inshitnte have a student-elected body? If ves, what 1= the structure of the Mo
S student-elected bodies within the instrintion?
1 What 15 the composition of theze bodies in terms of reprezentation from different No
- student sroups and demosraphics?
- What decision-making powers or influence do these bodies have 1n shaping campus | WO
. T AR
policies and inthiatives?
" How the student-elected bodies are held accovntable for thetr actions and NO
: decisions?




Q.FPLACEMENT DETAILS

SL No.

Title of the
Program

Total aumber of
Intemship
opportunities

Total no of
students who
availed of the
opportunity
(2022)

Total no. of
students who
2ot the pre-
placement offer

Average Yo
of students

placed per
VEART

Ynof

stodents in
the last vear
(2023)

Average pay
package in
last yvear
(2022)

[F=.

Month]

Highest pay
package in
last vear
{2022

[B=

Lowest pay
package i
last year
(2022

[R=.
Nlonth]







RALTUMNI ASSOCTIATION

3L .
No. | Particulars Pesponze

Dioes the mentute have an ahmm Ve
conmrttes? If ves, what are the

I initiatives or programs in place fo
strencthen the connection betvreen
alinmi and the instrhrbion?

How does the mstihrtion foster Threnoh alumm meet of various departrent
X networkng opportunities among
alummi and corrent students?

Are there mentor-ship programs or | WO
3 platformz that connect slimmi with
students or recent oraduates?

How often are alumm meetme= or | Onee ma year
event: organized by the inshtution?

What actinaties and events are Formal meeting felicitations cultural
3. orgamized durmg alumni rennions | programs and reffeshment.
and homecorming celebrations?

How: does the msutution recognize: | Felicitztion m the Arwnesl Alurom Meet
6 and celebrate rencwned alummi who
i have achieved notable succesz m
their respective fields?




IMLINFEASTRUCTURE DETAILS

A.CLASSEOOM
,S‘;Iﬂ Parameters Yez i No | Numher
1 Availability of classrocms. Yes o5
al 164 zeated Yes 20
bl 64 zezted Yoz 18
cl 15 zested Tes 40
2 Arvallability of Smart Classroom Tes 3
3 Availability Tutorial elaszroom Yes 10
4 Availability Seminar room Yes 3
BLABORATORY
:.Sﬁl o Parameters Yez i Na Number
l Dioes the college have a computer lab? Yes g
> Dioes the college have laboratories for Yos 6
each courze of UG? N
3 Do the laboratories have sufficient ND
equipment for studenis? (Ye: [ Na) -
CLIBRARY FACILITY
sL . . .
N Paramsters Ves No
L How marsy libraries are available on the Instiution il
premzes? {in number)
2 Iz the lilwary syetem computenzed? (Yo MNa) Ves
5 I5 the Ibrary zcceszible by differently zble stodents? =
3 exNG) : - Yes
4 Are there separate Saculties’ students’ staff for the T
marzeement of the ibrary? ez Mo 2
: Does the library have 2 lending facility? If ves, what iz Lo
3 et for st Wes 10 am-Tpm
& What are the library opening hours? 10 AM G5 PM
¥ What iz the sitting capacity of each hibran”? 200
What 1z the ammusl budget i Jourrals’ Any other
B | fow the Hbeary Beds | periodicals | (PL specify | 102




3 1akhs

1 Lakhs

10 Lakhs

DAVAILABILITY OF BOOKS AND JOURENALS FOR UNDERGRADUATE

COURSES I¥ THE LIBRARY
SL UG PG
T s 1837 [ 2%y 3% vy | Total | 1% V¢ [ 2% V1| Totl
1 Mimnber of referance 1025 |1007 [102% | 3141 [800 |828 | 1628
books
= Number of e-books 30000 | 30000 | 3000071 150000 | 23 2450d) | 40300
2 reference books
2 Number of jowrnzle and | 1300 [ 1500 [ 1300 | 4300 | 1300 | 1345 | 6043
. e-journals availsble
4 Mumnbier of e-journsl: 1500 | 1500 [ 1500 | 4500 | 1500 | 1300 | 3000
available
= Number of audio books. | 30 30 30 150 74 73 29
z CDs, eic: available
EHOSTEL FOR STUDENTS
St Parameters Respon=e
No.
Yes ves
1 Diges the institute bave a hostel facility for students? i
: Yes ¥es
2| Number of hostele Boy Culs
2 o
3 Accommodation capacriy 1000
4 Hostel occupancy ratio 20 percent
3 Dioes the hostel have facilities like
a) Dinings area Yez
[} COMPON TOOH yes
(3] Cantesn Yes
d} Sports room yes
g Cymnasium NO
f) Ay other (PL specify)
& Dioes the bostel have 3 washroom facility? Y
ez
7 Whiat iz the dependency on washrooms?




) Per floor (average} 10 10
b} Whazhroom ratio for hostelers 13 ¥3
g How many times does the hostel and wastrooms get | 5
cleared? (Per dav)
9 Iz the Hostel accommodation sccessible to Tes
differently-zbled studentz? No
. By mess manazer on the
10 Honw iz the hostel mess manaped? basis 6 o by,
i What 15 the process for menzgme the hostel By the superiniendents and
accoumts? colleze accountant
F.CANTEEN FACTLITY
Sk No. | Pmameters Eespomnze
1 What are the operatmg howrs of the canteen? Tam—10pm

How do vou rate the clesnness of the canfeen on a sealeof | 3

i 1 2¢ (bad) and 5 25 (z00d)

. How would vou rate the quality of food provided m the 5
<k canfeen on a scale of 1 &= (bad) and 5 a: (zood)

4 Are the food pricez W the canteon are affordable? Pl merk | Tes

m Yesor No

G.TECHNICAL AND NON-TECHNICAL STAFF

SL
No

Farameters

Eesponze

1

What professionsl development opportunities ate
‘provided to techmical and non-technical staff?

yes

bt

Are there trainmg programs, workshops, or
certificafions avalable to enkance thewr slalls and
imondedze?

yes

s

Hew effective 1= communscation between techmcal
and non-technical staff wathin the instrhon?

Verv effective

Are there opportumities for career advancement and
growth within the mstitution for techmica! and non-
techmical st=fi?

HEXTRAFACTLITIES

SL
Mo

Avatlabality
Parameters (YesNo)

Mumber

Mumber of Food court: made the | ves




college campus

b Number of Swimming Poolz e 1

3 Number of audiormoms NO

4 Mumber of Garden Park ez 2

3 | Number of open-air theaters KO

] Number of Plavoround ez 1

5 | Mumber of yoga areszfiled made | Yes 3
the collese campus -

g |Availability of Wi-Fion the Ves N

Campus




LRESEARCH AND DEVELOPAIENT
RESEARCH FROJECTS

5L
No

Funding /
Supportin

g Agency

Statiz

Sanchonsd
! approved

Tt rg
g.

Complete
d

Submutiz

bt

College
(10)

300000

sanctioned

suhmitte

bad

QURIP
2

approved

Omnzom

k2




JFACULTY PUBLICATIONS (CITATION INDEX, IMPACT FACTORS OF

JOUENALS)
‘::TI:_:r Parameters Bezponzs
1 Wheat 12 the corrent level of rezearch output among Good
; faculty members within the insfitution?
4 How: does the mstitution track and measure faculty Throwgh acaderuc aedit
i publicanons?
B How iz the citstion index of facnlty publicafions Through acadenic axdit
= mezzured and evaluated?
Whet methodologies or datzbeses are uzed to assesz | Web of Bcience, Scopus.
4 the impact of faculty publicstions? Google Scholar,
EpsesrchGate, h-index
5 Whst are the specific farget benchmarics or goals zet
E for citabion index and mpact factors?
6 What mechaniams are i place to encourzase co- Eaenlty Developrment
i authorship and research parimerships? | Programme
- Workzhops, seminars, or wiitng refreats are offered | yes
i 1o support faculty in publishing ressarch findings. o
How: does the mstitution promote the shanng and Faculty Profile and Websites
2 dizzermination of faculty publications within the
scholarly comimunity]
Whest inttistives: does the mstitutton have m place to. | library
8. Tromeote open-access publishing and maximize the
vimbility of faculty publications?
How: does the imztihution recogrize and reward Eelicitating m annusl
JSIR fmculty members for their research publicabiensand | funchon

scholarly mmpact?

K INNOVATION, INCUBATION

SL Dtails Type of Innovation Process’ Incubation Centre

No. Mationsl International Commercial
Mumber of : -

! Inmovation Process S NI L
Incobation Centre

2 completed by last vear NIL NIL KIL
(2022)




IV Seminars and Conferences

Nomber of Teacher's. Number of

8L e aﬂd Sponsvcing participation in presmatogs dose Amgcunt Ampunt
M Level confeérences Supparting : by teachers in 2 Lt
No, e g SEMInATs’ T 2 sanchioned Tlized
S s e conferences

vear conferences
1 International
2 Metional 1 ICSSR 30 36 300000 300000
3 State 2 ICFE. DST 40 28 300000 SO0000
4 University

Conzultancy projects
Name of the Eesponze Yes where applicable : %, ; Duration Status:

N, |Bosest Cenmralgovt | Stategovt | ot projecss v | st Ongorng/
= | Assienment project project Pri g project Completed

s Lad |




Finanpial Detailz

Total Income
T 2023 & 1S H21-
]Silér Catesory’ Head FY 20232023 FY 2022:2023 | FY 2021-2022
- {Budzeted) { Actual) { Achial)
Grants: Matonal
i UGe 150,006,000 O 00 1840400
2 Distance Education Commeal | WIL KIL NIL
Other Grantz
. Grantz received from the
e Stsfe Government
Grantz received from other -
4 : 150,00.000
3 Donation
& Twition fees 20.30.500 1420055
7 Other fess
g Inferests
il Sale of application forms
10 Others (Plezase specify)
Total Expenditure
WM WD MW
i_i_ c v/ Head FY 2022-2023 FY2NX2 2023 | FY 2021-2022
phi (Budzeted) [Actual) [Actual)
1 Salary. E’I"G‘mi and 30,000,000 1,03.23.600 1.50.85,156
3 |pae (C:‘fmm md | 500,000 2478975 3246673
3 Library 7.00,0G0 19,62 663 323985
Laboratory 3000600 13384929 43 16,684
4 Scholarshipa 40.00a 10,0060 10,000
] Research and Development 1,30,0G0 1637132 234904
[ Sporiz ‘2,040,000 124604 5,88 458




-

(Crther expenzes

Accomnt and Audst status
5L No, | Category Fezponss
Accounts {Audit) Status, whether audited” Tez
1 (YeaMo)
2 Ifves, bv - 1. Logal Accountant /2. CA Ca




PART-B

SWOC ANALYSIS

SWOC Analyzis will kelp m identifiing the imstrution’s sirengths, wealhesses,
cpportunities and challenges and will asxzt us in making sirateme plans and decizions.

Strengths
1. Disciplmed students
2. Well-equipped laboratores.
3. Exiztence of conducive academic snvironment with
good ambiance and environment friendhy campus with
well mamtained mitastmuchure facility.
4. Simcere and dedicated worksrs,
5. Active mamagement of the collazs.
. Librany facilities.
7. Regular vopa clazzes
8. organizstion of extramurs] saminars
9. Sporis facilities both for mdoor ard outdoor games, &
stadium on 12 acres of land,
10. Gyromazinm for physical fimess
1. Sonmming poold at the national level
2. Active NCC Units {Boys and Garls each), Youth
Bed Cross, Bovers, and Banpers Uhnits
13. Wi-Fi Campus.
14. 24*7 hours Unimterrupted Ponver Supphi-
1535 Expents Of National Repine desionated az
Professor Ementus in differsnt PIG Subjects.

Wealmeszes
1. Aomomy in Beaeanch
2. Industrial Exposure for getting
Placement
3. Adequate Accommedation for staff
ani students. _
4. Poor Transport Facilifies.
5 . Lack of fie-up with industries.
6. lack of hnkage and miermship
programs

Oppartumities Challeng=s
1. Varied Courzes both &t UG and PG level To establish academic
2. Faculty with potennal for moze rezearch project and collaborations with  reputed
publications. instriations of industries.
3. Constructive Leadarship throush shident commeil Crzanization of

4 E-Library Facilities

5. Career Comnzelline

& Freeship to Poor and Meritorsous Students and

Supph Kits to Students Parficipstine in Spots.

1. 3kall Oriented Certificate Courses,

8. Online Clazzes during the Pandemic

O Poszibility for peneration and uhlization of more solar
energy In the campas.

10. Possibility of creafing e-content bv teachers.

National infernstional  depunar
himderad by paucity of firids.

1. Fecing regular naturs] calamities like

floods and cyclones.

2 Fural Area.

3. Heslth Centre

4. Drelay in release of Grants fom

UGE.




PART-C

Neead Asseisment
Cumicolum Excellence
5L Mo [Particulars Flesponze
i [When the cumcnlom was updated? Vear Mj22-23
. How frequently (frme duration) the Every vear
Updating 13 done?
£] Diez the cumerlum kelp the studentz m
&) Shall developament Ves
) Perzonality development ves
i) Enhancmz Employvability res
(Genersting mterest emong smdents mlearming  [yes
dl higher course
3] \Any other, Please Specify
Mo of total appheations recetved during the last  POX2 230001 .22 020 - 21
4 thres
for UG programs 12525 P409 Mot avatlahle
P n SAMS
for PG programs 0156  [Not Not availahle
b} puailable mn in SANS
SANS
] Stedents” propression rate for higher studies
1] for UG programs 215 217 199
) for PG programs
LG level PG level
ARTS ZOOLOGY
FHYSICAL BOTANY
fention the top & opted by the s
tention the t e ams F
o E:mm ETERE e BIOLOGICALPHYSICS
SCIENCE
SELF DA
FINCING
COMMERCE (CHEMISTREY







Clourse Vs, student enrclment rahio (Vear wize) (zanction to etrolled rabio)

3L Mo, | ProgramConrze Courze vz Student rahio
202223 2021 -1 2000 -2021
BA 14 13 12
BSC 1:4 3 12
ECOM 5] 14 1:1
A 12 1:2 122
MEC 17 16 13
MCom 132 132 132
BEAECATIM 153 13 13
Pedazooical Excellence
N | Particulars Responses
What are the teachinz-leaming Traditional method, IT Enabled leammng,

svztems currently followed i the
imstitrtion? (For example, TT-enshled
leamning. traditional method,
Expenential method, Team Problem
polving, Project-based method, atc)
Pl give a brief of the process
followed.

Project-based method

()

Whether practical orientation shout
teaching lezrming zyvstems given o
studentz?

ez

s

What are the pedezomical tools
(Prezsntation. Demonstration, Field
study, Survey, Fole Play. Case
Study, and Sinnlations, eteo) used
for tezching students?

Prezentation Demonsiration. Field study,
Casze Study

Dices the mnsitution conduct regular
mdustry-seademia intersction
meetines? If ves. mention the
mimber of such mestimzs durinz
202223 with detailz about the
company -and project.

What are the mnovatve teachmg
practices (Iike- smart clazsrooms,
conferencmg, efc.) that are adopied
in the mstifites?

ziart clazsroom, conferencing

Does the Institite have the practice
of collecting feedback from
students? (If yes, what process is
followad)

e

Duoes the matitute implerment the
suggestions from smdents” feedback
for improviee pedazogy?

Duoes the matitite provide any best-

teacher award or anv other




motivational measuwes for adopting
mproved feaching methods?
iPlease specify)?
Arcademic Admimistration
S Particulars Pexponze
N,
1 Does the instifite prepere an scademie calendar  [Yes
for the vesr? (TeaNo)
5 Dioez 1t follow the academic calendar strictly?  [Yes
i YezNo)
L Cioes the nstitute have student support systems.  Mentorms Tutonal Coumszelms
l
[Yez [Ves [Ves
L Whether detailed lerzon plans are grven to Mo
sidentsT (YesWNo)
- If vz, are the leszon plans followed stricthy? Yea
] B -
KiesNo)
What tvpe of monitoring system i= followed to  [\onthly Teview and supervision by
3] ensure course completion within the scheduled  Academic Bursar
e’
- [What type of atiendance management system iz Ponthly, Attendance data 12 displaved
followed in the mstitmte? m the MNotice Board
What tvpe of feadback svstem is nzed for 360 tudent’s ?df— Ay other,
lappraisme the performance of faculty members? Depree  feedbeck Bppraizal Please
8 Specily
Yes Tes
i \Are the feedback Tatings comnmnicated to Yez
[tezrlﬂs for ther mprovement? (YesMNo)
Examination Reforms
5L No, Particular [Fesponss
What are the crrent exammation evaluation b [emal
I cTiteTia’

(Conputertzed | Mannal

FI

eziteria to & computerized system” Yes [ No

[f marmal, 15 there 3 need to convert the evaluaton  [res




[fves. why dovou thnk 1t 15 Tequired?
e (Whether practical examinations integrated withthe | Ve
i examination system? Yes/ No
What types of reforme are requited mn the prezent [Online exemmation and evaluafons
4 examination system? End complete mitomation of the
ection
s the exammation syztem & cortmous cne’? ez
i) Wes | MNo. lid-zemester, Semester, Senunar,
If ves, pleass menhion ot in defail Figect
. (What 12 the davs” gzp between the completion of the 50-80 days
exarmmaton and the publication of the result?
Should the zap be reduced? Yesz !/ Ne [Tes
B (Central valuation and Omline
e e Wiy i vt ok i i can be sl |70 et
|as.1d How?
Infrastrrtural Development & Aainfenance
LNo. Particolars
] o [Expanzion of reading room, Audtoriim,
gt opmon ke Sl B, 2
exsmg ) Kepartmental Toom.
What type of modemization: rencvation
wvorks are needed for existine y .
5 o i (For & e E.mart diiiﬁm Awntomation of
{ aboratories, Library, Networlang, Smart =
claszrooms, et}
WEether the creation of & laboratory
5 rentralized computing instrumentstion.  [Tes
facility” etc. 1s required?
What type of mfrastructural developiment
ok 13 required for non-academic areas
L for the mstitution (hostels, parks, Harvesting of ramwater, Dizpensanies,
i residences, spart: complexes, gyms, Stress coumezellng centre
dizpensaries teilets, cvele stands pirls®
pommen room. ete.)
5 What type of mitastructural development |1 if farilities
vork 13 needed to make them accessible




for differemtly-abled stodents?

Fﬂ:l ove?

_ What are the eshmated financial needs
] required tn the metitute for executmg the

3 grores

Stakeholders Imvelvement

1. Dioes the institute have sny mechanizm of participatorny management m academic,
adiviinistrative, financial. and other affairs by mrolving Stakeholders such as (¥/20)7

[ ocal _—

Uiits Teachers Students  [Parents  |Munmi [Admimiswal o O BL
: Bpecifi
on

Academic Yes Tes ez Yes Ves

Admmmstration  [Yes ies Tes B Ves

inance Yes Tes Yes [Ves ves

Amy other (PL

specify)




2. How does the institote enhance participatory managsement in academic, administrative, and financial affairs by involving local authornities?

Stakehaolders Academic Administration Finance Any other (PL gpecifiy)
Staff council and governing | Finance comnmttes and
body goveming body

Teachers Board of studies and

academic couneil
Mertor - Mentee

Shdentz Student council
Parent Teacher Meeting

Farenln Parent Teacher Meeting
Internal quality assurance Internal qualtty assurance

Al ) cell cell

S Board of studies

Local Adminiztration

Ay other




Manpower Requirement

Bl Mo, Parbcular: Fesponse
4 Dioes the institute have adequate and || S20002 Non-teaching
elnlled manpower? (Yez / Wo) v —
Exmsting and required manpewer”
SL | ProgramyCourse Teachins Non- Tezching
' PBeguirement
ALl 150 150 53 w0

Lepal Compliznees and other human development cell

SL Mame of the Cell  Committes . | Avaslability | Name of In-charge’ No.of
No. Hezd ' Lead members
1 Legsl Celi ves Dr.B.Das 3

B Equal Opportunsty Cell ez Dr. 5.5. MNath 5

El Sexual Haraszment Cell Yesz Dr. L. Dazh o

4 Anti-rzszing Cell Tes Dr. H Mizhra 5

3 Baght fo Information cell e D B Das 3

36 Imtellectual Propertv Basht Cell | ves Mrz P Behera 3

T Disciplmary Commmttes Yes M 5. K Mohantv 10

& Ethics Committes vES DE L. Dash g

g IQAC as Dr. K Pradhan 20

10 For snv other. plagze zpecifi

Please give 2 brief detail about IQAC cell (Role and fimetion of the Cell, No. of meefing:
held m Iast 3 years, major action inthated taken ate )

The IQAC cell 1z composed of 20 members a3 per mmdshines of WAAC. Durnmg the last 5
vears IQAC has wnidertaken number of quality imtistive m the mstitation like mstallation of
zolar powier project, metallation of simdisl. enerpy andit | ereen audit . openmg of new PG
subjects , Academic Audst | Organisztion of umaversiy level Athletic meet | preparation of
academic calendar | collection of feedback and development of infrastrusture.




How does the metitute make mandatory dizclosures of any mitmation”

Nleans Process followed
In=irute Website Wesz
Collective College Notice Board | Tes
Deperimental notice board Tes
Ay other means (PL Specifyv)
Audit process and status

Status
SL No. | Andit (Conducted Mot Proces:

conductad)

. . Condiected By the principz]. IQAC coordinstor;

. Headew: Kudi Admmistranve bursar

Condrscted By faculties of Depariment of
- Gesder Andit Seciology & women's studies.
= } . Condacted By the By faculties of Deparment of
3 Enerzy Andit Pircsics.”

Conducted By faculties of Depariment of Botany
4 Creen Audit wiere extemal merbers are members

of the tesm
£ : Conducted By qualified Chartered Accountant &
3: | el Auik i} Local Fund Audier,
. NOT
f Eezsarch Andit CONDUCTED
" Admimstrative Conchected
; Amndit
g [
(Pl specific)
Menitenng and Evalustion

1. What tvpe of decizion mechanism is adopted by the mstitute?

Decision 1 taken in the departmentsl meeting followed by heads of the department meeting
duly-approved by Governing Body:

2. Does the following inite'sy=tems of the matitotion nead support to werk effectively and

S1
BN,

Svstem | Unit

Ve No) PL Specify the bynd of support needed




B} [Administrative Svstem [Yes E-Governance

b} lAcademic System Yes E P eeomicas

k) ~ Financial syvstem Ve FADA

d)  Hmy other (PL Speafy)

Emdent Placement
5L No.  Parbeulars Response
P g e by
o ] g ey ) - :
i " [Healthcare ;and Reetail, Textile Industry
ek ; i Ol proceszme; Rice mill Opolofed
2 “fmimﬂ cploy e et Omed, Information Teckmology .
At i deia Fealtheare and Retail, Textile Industry.
a (What specific shallz or atinhutes are local 5 _
3 emplovers seeking in their emplovees? Ciata entry operator, Tounst guds
What zialls do the [ocal employer esd, _ —
o i :
but do 1ot get in local hire? IGST Filing IT Return Filing
Besdes avarlable =kalls for zelf-
5 emplovment, what are the other T Facility

consiramts that vouth may face and what
md of support do they need?




Support Required for students with disadvantaged backeround

1 Pescrabe the particular needs of female, EWS, and Scheduled Caste Tnbe Other
Mo, Bacloward Caste students by answenng the following questions:
1. [What academic programs the following stadents are currently enrolled m?
) [Women students LG and PG
by  Bchedule Caste Students UG and PG
£} Bchedule Tnbe Students UG and PG
4l [Students from EWS (Economically Weaker Section) [UG and PG
el For Differently-able students UG and PG
R [What academic programs are ssemg srowth m the enmbment of the followmg smdent=?
w)  [Woman studants Pevchelogy, Sanslort. education |
Botany, Women's™ studies
b)  Bchedule Caste Students iz, Hastory , BBA,
Commerce
) Bchedule Tnbe Students Botany, M5W
d) Students from EWS (Economically Weaker Section) [Phyzics, Political Science,
Englizh
€)  For Differentlv-baled students Fhstory . Educstion
5. [What are the emmplovment outcomes for following zrudents after paszine out of the
nstitirtion?
&) Women siudents Teachers, Leciurers. Cozmetic Designer
b) fachedule Caste Students DEO , Fevemme Inspector
c}  Bchedule Tribe Students DEQ
) [Students from EWS (Economucally Weaker [DEQ, Jumior Clerk, Accountant
Section)
e} For Differentlv-abled students DED, Junsor Clerk, Accountant
i [What 32 the zcaderc’'shall framme suppert that the following students may need for
amproving emplovability?
) [Women stadents Tob Onented traimmng
B} Bchedule Caste Students PCDCA
g} Bchedule Tribe Stodents TALLY, E-Programmung
i) Fhldeuis from EWS (Economically Weaker [DCA JAVA
sction)




For Differenth-baled students




PART-D

Metrics and Targets

Target Rating

Indicator i;fﬂmg {After 3 vears) i:ﬂc:;ffe
2024-25 | 2025-26 | 2026-27 2027-28 | 202829

GOVERNANCE QUALTITY INDEX

%% of Faculty Positions vacant NIL 10 12 15 17 20

%6 of mon-teaching staff to teaching Staff P 29 29 30 31 32

No: of undergraduate programs 26 27 28 30 32 35

No: of post-graduate programs 20 20 21 232 23 23

No. of Doctoral programs NIL NIL I 2 3 1

Delay in'payment of monthly salsry payment N

of faculty

ACADEMIC EXCELEENCE INDEX

Timely Courzse completion In time

Exam eonduction In time

The gap in the declaration of results 30da= 35 30 25 a5 20

Plagisrism Check NI iﬂﬂﬁm 5 3 3 3

WNAAC Accreditation Grade B A A A A A=

NIRF Rank NA applied applisd | applied apphiad applied




Teacher Student ratio 1:21 1:20 120 1:18 1:18 1:18
Space (teaching-learning) available for 93 615q
students { Sgquare feet per student) ’
%6 of Visiting professors 16 18 m 232 24 26
%5 of students passing out with 60% or more 73 22 23 85
T0 80
marks
% of graduate: emploved by convocation
%5 of students receiving awards af National and 1 2 3 4 ] 1]
International level
%5 of expendstuore on Library, Cyber Hbrary. 1 2 3 4 a 1]
and laboratories per year
%5 of faculty coversd under Pedagogical 0 73 80 g5 o0 a5
Trainng
%o of facnlty mvolved 1 “lugher education™ 3 1] i 2 2] 10
Functioning of IQAC effective effective | effective | effective effective | effective
Lessthan | Less Tessthan | Lessthan | Lessthan
atndent 9 :
Déopout ol Lesshan 1% | 1o than 1% | 1% 1% 1%
No foreign collaborations NIL 1 i 1 1 2
Sobscription to INFLIBNET for publication of SIBSCRIBING |V - ves Ve e
rezearch :
Expenditure per stodent
EQUITY INTTTATIVE INDEX
SC Student®s 18 18 19 20 21 22




ST Stdent?s

BN

[

L

%) of female stndent

Functioning of CASH (Commattee Apainst
‘Hexnal Harazsment)

Functioning of Social Protection Cell

Language assistance programs for weak
Studentz

I

BEESEARCH AND INNOVATION INDEX

Per-facelty publications per year

(]

Cumulstive Impact Factor of Publication

1.5

Average H Index of the tnstitution (of all the
scholars)

bea

g a3

%5 of staff meolved as Principal Rezearcher

(]

%5 of Research projects fully or more than 5025
fiznded by external agencies, mdustries; ete.

Fa

Wo. of patents granted

%5 of faculty receiving national’ teaternational
awards

%5 of the income generated from Fessarch
stndies to the total budget for the institotion

Dioetoral degrees awarded per academic year
{for faculty)

Dioetoral degrees awarded per academic year
(stodent)




% of expendsiture on Research and Related
Farilities

Digitizaticn of Masters and Doctoral thesis 0 0 o 1 1 1

Under Graduate Project Expenence {UPE) 1 1 } 1 1 ]
' Capstone Project Expenience (CPE) 0 0 1 1 1 1

% of Income generated from non-grant o 1 1 1 ¥ 1

Sources

STUDENT FACTLITIES

No mew professional development 1 1 1 1

0 1

Programs

%5 of students participating i co-curricular 50 55 60 G5 Ta 75

activities

%5 of students participating m sporis achivities | 30 33 40 45 30 35

Exztstence of Placement Cells and Placement - 1 1 1 1 i

Plan

%5 of expendsture on infrastmicture 22 26 28 30

20 4
matntenance and addition
Availability of hostel per cut-station fomale 3 3 3 5 1 1
3

Availahality of hostel per out-station male 3 3 3 3 1 4

student

Student Experience Surveys yes ves Ves ves Ve yes

INFRASTRUCTURE AND OTHERS




Adeguacy of Staff Quarters 1o 3 ¥ g 1a I3

%5 of Income generated from traiming courzes. | NIL

% of Income generated from consulting NIL

Computer/digital facility m the institution GOOD

Intemet connectivity of Campus 100 abps 120mbpz | 150mbps | 200mbps 250mbps | 300mbps
Five-Year Plan
Strategic plan envizazed to manage the adnunistratove structore

ear Stratesic Plan

2024-25 Installation of ERP

2025-26 Avtomaticn of the establishment section

202627 Omnline receipt and despatch

2027-28 Clear-cut drviston of establishment accownts, and scholarship

2028-29 Paperless transaction

Projected srowth rate in terms of student enrolment over the years

Year Strategic Plan

2024-25 Projected gzowth rate in terms of shedent enrclment 6000
202526 Projected growth rate ih terms of student enrolment 6700,
2026-27 Projected orowth rate in terms of stodent eprolment 7300,
202728 Projected prowth rate in terms of stodent enrolment 2000
2028-29 Projected growth rate in terms of student encolment 9000




Projected growth rate of fomale student enrollment onver the years

Year Stratecic Plan

202435 Projected growth rate of the female enralment from 2254 to 4000.
202526 Projected growth rate of the female enrolment from 4000 to 4300
202627 Projected growth rate of the female enrolment from 4300 to 4600
202728 Projected growth rate-of the female enrolment from 3600 103000
202829 Projected growth rate of the female enrolment from 5000 to 3500,

Projected growth rate of boy student enrolment over the vears

Year Stratezic Plan

202435 Projected growth rate of the bov student from 1693 1o 2193,
202526 Projected growth rate of the boy student from 2195 to 2495.
W26-27 Projected srowth rate of the bov =tudent from 2493 to 2793,
| 2027-28 Projected growth rate of the boy student from 2793 to 3093
2025-29 Projected rowth rate-of the boy stedent from 3093 to 3500,

Pilans to remodel the subjects, course, and cormicnlum according to the anticipated growth

Year Strztegic Plan

2425 Implementation of NEP

202526 Introduction of vocational courzes

202627 Introduction of audit and skill-bazed coursss

M27-28 Introductton of Dual Desree

J028-29 Introduction of one-vear PG coursez and PhD. courses

Plan to ensure an adeqnate number of qualified faculty members to support the projected growth

| Year | Stratezic Plan




2024-23 Increasing the faculty members from 1530 fo 160 to meet the projected prowth
20252 Incressing the faculty members from 160 to 180 to meet the projected srowth
2026-27 Tncreazing the facufty members from 180 to 200 to meet the projected growth
202728 Increasing the faculty members from 200 to 220 to meet the projected zrowth
2028-29 Increasing the faculty members from 220 to 240 meet the projected growth

Plans to-matntam the faculty-to-student ratio as i grows 10 the coming years

Year Stratesic Plan

202425 Planning to mamtamn Faculty to—student mtio 1:40.
2025-28 Planning to maintan Facolty to—student ratic 1:35
2026-27 Plannine to maintain Facuolty to—student ratio 1:33
2027-28 Planning to maintain Faculty to—student ratio 1:30
Hi28-29 Plannine to maintam Faculty to—student ratio 1:18

Training snd development plans for new faculty

Year Strategic Plan

202435 Organization of Workshops for ITC-bazed Leamning
J025:26 FDP on rezearch and development

20027 FDF on quality benchmarkine

202728 FDP on healthy prachices

228-29 FDP on Skill development

Proceszs to adopt the assezsment’ evaluation of performance and Effectiveness of faculty mentbers. Will there be any changes svplemented to

accommodate the growth?
W ear Strategic Plan
202425 Feedback from stakeholders
2025-26 Selfazzessment of facultv members




2026-27 Participation and presentation of papers in aational and intemational seminsrs,

202728 Publication of papers and articles in high-impact factor jourmnals.

2028-29 Contribution of E-resoutces.

Plan to attract and recmit new faculty members to alipn with the tnatitete academic standards and values

Year Strateic Plan

2024-25 Appointment of faculties as per the UGC suidelines.
202526 Appoisitent of faculties a= per the UGC guidelines.
202627 Appointment of ficulties as per the UGC suidelines.
202728 Appointment of faculties as per the UGC suidelines.
202820 Appointment of faculites as per the UGC guidelines.

Stratepies to ensure sufficient classrooms to accommodate the anticipated tncrease in smdent enrollment

Year Stratezic Plan

2024225 105 classrooms and 20 laboratories

202526 10 new smart clazsrooms

2627 Anditoriem with a capacity of 2000 audience
02728 10 advanced laboratories

2028-29 Mew audio-visual centre.

Plan to cigamze the classrooms based on projected growth (E.g. Constructing new classrooms; adjusting in some other buildings. stc)

Year Stratesic Plan

Wz24-25 105 classrooms and 20 laboratories

220 10 new smart clazzrooms

202527 Auditorium with a capacity of 2000 zodience




2728 10 advanced laboratories

228-29 MNew audio-visual centre

Pilan to ensure that classrooms are equipped with modern teaching aids, equipment. and resources to facilitate effective Ieaming

Year Strategic Plan

202435 Facilities to be provided with the collese own fond
2025:26° Equipment to be procored from RUSA and OHEPEE
202627 Teaching aids from the siate governiment

2027-2 Facilities to be provided by UGC fund

2025-29 Facilities to be provided by UGC fond

Any anticipation in the growth of students” enrolment that demands hostel accommodation in coming years.

| Year Strategic Plan

225 Three bovz kostel and four girlz hostel.
2526 Three bovs hiostel and four pisls hostel
27 Fouor bovs hostel and four @rls hostel
202728 Five bovz hostel and Five girls hostel
22829 Six boys hostel and 3ix pirls hosatel

Plan to ensure sufficient hostel facihity to accommodate the anticipated tnerease i students

Year Strategic Plan

2024-25 To provide hostel accomimodation to nearly 2000 students.

225-26 To provide hostel accommodation to nearly 25300 students.

2026-27 To provide hostel accommeodation to nearly 3000 students.

202728 To provide hostel accommodation to nearly 3500 stodents.




| 2028-29 | To provide hostel accommodation to nearly 3300 students

Expanzion or construction pians for additional hostel facilities to support the srowth

| Year Strategic Plan

202435 Construction of ladies' hoatel

2025-26 Expanzion of 1¥ floor of ladies hostel number four,
2026-27 Construction of new bovys' hostel

2027-28 Expansion of the bov's Hostel

202829 Expanzion of the boy's Hostel

Plan to ensure that the quality and comfort of hostel accommoedation are mamtained of improved with the projected prowth

Year Strategic Plan

202423 Opening of Dispensary inside the Campus

2025-26 Construction of more toilets to reduce the student—toulet ratio.
202627 Opening of reading rooms inside the hostels.

202728 Construction of an open Gym for the fitness of borders
2028-29 Construction in-door hall for the students

Plan to address the diming snd mess facilihies to cater to the increased student population

[ Year | Stratesic Plan




Implementation of a feedback mechanizm to gather information from students on the dining and mess facilities and vse

203325 these for continuous mmprovements.

2025-26 A varetv of outritious and diverse food options (both vez. and non-ves) catenine to different dietary preferences

100697 Ensure that dimine and mess facilibes are accessible to all stodents. inchnding those with disabilities by providing ramps,
R and other accommodations a5 peedad.

20272 Flexible meal timunos to accommodate students’ schedules.

2028.29 Expanzicn of the existing dining or mess factlifies of constretion of new ones to accommodate the increased student

population

Any anticipated prowth of student enrollment that impacts the demand for placement and internship opportonities i fivture days

Year Stratezic Plan
2024.75 E:;fl:shmem of a dedicated office that can provide rescurces, workshops, counselling and connections with potential
OVers.

2025.26 Orgamizing career fans, indostny-specific events. snd networking seszion: where students can‘interact with potential

e emplovers and learn about job opporunities.

202637 Butlding strong relationships with companies and organizations relevant to the student’s field of study. It can lead to

T mternship opportunities, suest lectures, networking events, and recruitment drives.

2027.28 Placement assistance in terms of resume writing, snterview preparation. and job search strategies including workshops, one—
= on—one counzelling, and access to cnline rescurces.

2025-29 To develop internzhip programs through parnerships with busineszes or facilitated by the college mself

Plan to cater to the increased growth of students seeking placements and internshipe

Vear Stratesic Plan
202423 Alumni petwork to provide mentorship, job referrals, and industry insights to current students
202522 Conduoct workshops, septinars, and certificate programs regarding developing sleills that are relevant to the job such as

communication. leadership. and technical skalls.




2026-27 Providing support for students interested 10 entrepreneurshup incloding incubator programs and access to findine resources.
202728 Besearch opportunities in terms of research projects that enable them more attractive to emplovers.
202502 Collection of feedback from students, employers, and alumm to assess the effectiveness of career services programs and

B make improvements accordingly.

Can vou provide insightz mio any Plan mtiatives of programs to enhanee mdustry connections: and partnerzhips to expand placement and
internship opportmnities for the smdents?

Year Stratezic Plan
Strengthen the placement cell of the college by providing resources and support for stodents seeking placement and mock
2024-25 mterviews. Skill development programs such as workshops on commmnication. teamywor:, problem-sobvng. and technical

skills relevant to the industry
Collaboration with industry pariners to offer certification programs that enhance students” employvabality through project

25-2 : =12

2% management. data analvtics. or digital mareting.
o Facilitate research collaboration between facolty and industry partners that can lead to innovative solutions and opportunities
2026-27 g : ] ]
for students to work on projects.
2027.28 Providing support to students interested in entreprenetrzhip through enfreprenenrship conrses, start-up menbation and
e access fo fundine and mentorship for student start-ups.

2025-29 Encouragement of mdustry-sponsored projects.

Plan to facilitate networking events, career fairs, or indostry-specific worksheps to connect students with potential employers

Year Strateoic Plan
Offering Skill development workshops on organic farming animal hushandry, neral tovnsm. and comnmenity development
202425 Hosting networkang events, and workshops on'job fairz. and webinars with industry experts by vaing virtual platforms. and
cnline tools.




Partner with local businesses and orgamzations in mural areas to offer networling events and career fairs through small

228 businteszes. asnculural co-operatives, and community oreanizations

Inviting companies that offer remote internships, allowing students in neral areas to gain industry experience from their
2026-27 location like digital marketing softwrare development, and content wrrhng.

Organizing industry specific workshops by inviting suest speakers. hands-on activities, and networkine opportunitics.
2037.28 Abumim rr::mtnt&h:_p_ programs and ra_ammhﬂg events specifically for raral studentz Connections with alumnd who have
T snccesafilly transitioned to careers in urban areas
1025.93 Imolvement of the local community in networking events and career fairs by inviting local business owners. comwnnnity

leaders, and ahsnmi from rural areas to participate

Plan to support and encourage faculty personal projects and research endeavors as 1t experiences growth in the next five years

Year Strategic Plan

024,35 Securing research grants from sovernment agencies, private foundations. and industry partners to support faculty research
projects.

202526 Encourazing joint research projects, interdizciplinary collaborations, and mdustry-sponsered research

2026-27 Emphasiz on publication of articles in peer-reviewed journals. prezenting research at conferences, and writing book chapters

2027.78 Up gradation of existine facilities and acquiring dew technologies by Investment in research infrastniciare such as

Ted laboratories. equipment, and software

2028.29 Commuynity engagement in faculty research endeavors throngh outreach activities in ecllaboration with Ioeal organizations,

hoztine public lectures; and shanng research findmes with the commmanity.

Revized’ formulate’ policies or guidelines to encourage faculty publication in renowned journals and conferences

Year Stratezic Plan

2024-25 Publication incentives 1o terms of financial rewards, additional rezearch funding, and reduced teaching loads
Encouraging facnlty members to collaborate vath researchers from other institutions to increase the chances of publication

102526 renowned joumals and conferences. ) !

- More numibers of training on research methodology, data analysiz. academic wirting az well as peer review of research
manuscripts before submizsion. and traming on publication ethics and agreements.

H26-27 Shanne rezearch findings throush research institotional repositonies. social media and press releases.

202728 Establizhment of 2 review process to ensure that research publications meet the standards of renowned joumals and




conferences.

2028-29

Becopnition and award to faculty members in terms of creating a publication hall of fame or hosting an annual publication
awards ceremony.

Anticipate on growth of student enroliment that demand for library resources and services i the coming vears

Year Strategic Plan

202425 Imvest in digital resources, sxtension of library hoors

2025.26 Up gm:_laﬁnn of library technclogy in terms of installing more computers. printers and scanners and improving Wi-Fi
connectivity,

2026-27 One—to—one research consultations. workshops on resezrch skills, and access to subject-specific libranans.

302728 Library instrochon zessions to enable shsdents how to use library resonrces effectively, evaluate information sources, and

RS cite sources properiv.

2028-29 Regular assezsment of library resources and service: throush conductine survevs foeus groups. and collection of feedback:

Plan to ensure that the library infrastrnctore and resotrces can effectinvely support the anficipated increase in student population

Year Strafegic Plan
Infrastructiere asseszment of whether the existing one accommodates all or 1t needs expansion meluding seating capacity,
202435 . = = -
shelving, and study spaces.
202526 Optimization of the uze of the existing space by reorganizing furniture; and reconfigunne study areas.
| 2026-27 Tnstalling more comnputers, printers. and acanners. and inyroving Wi-Fi connectrity, and digital facilities.
2728 Wiore emphams on digital rezources such as.e-books. online journals. and databazes to 2 wide range of academic matenals.
2028.79 Engapement in lbrary cutreach activities like orgarmzing library events and workshops to promote library resources and

services to the shudent population in terms of introducing conrses relating to library resources

Plan toupdate and expand itz eollection of books. journals, and digital resources to meet the evolvitg academic needs of the students

| Year

| Stratesic Plan




Porchase of textboolks, reference books, and journalz Sufficient budget allocation for new study matenals securing funding
from the colleze. sovermment grants. privete donors, and other sources.

Puorchasze of textbocks, reference books, journals’ investment in digital resources and providing professional development
2025-26 opportunities for librany staff to stay informed about emerping trends and technologies, and best practices in collechion
development.

Purchaze of texthooks, reference books, and journals’ hiring of subyject specialists to identify the relevant matenials for
students.

Purchasze of textbocks, reference books. and journalz’ collaboration with other librariez and academic institufions to acquire
202728 materials that are not available in the college library. Participatine in resource-shanng asreements. and interlibracy loan

2024-25

2026-27

PIDIANT.

Purchaze of textbools. reference books, and jouraats’ soliciting feedback from students and faculties on the lbran™:
2028-29 collection to identify gaps and areas of mprovement.

provide

Plan to ensure the infrastricture needs, snch as laboratories, research facilities, or specialized equipment alion with the projected srowth and
support the academic programs effectinely.

| Year Strategic Plan

24-25 Updating Laboratones by purchasing of equipment.
2025-26 Updatine computer labs.

2026-27 Providing academic leave.

02728 Promote collaborative and imterdizciphnary research
2028-29 Purchaze of plaptarizm test software.

Anticipate on growth of students” errollment that impacts the availability and distribution of scholarships 1n comang years

Year Strategic Plan

2024-25 Anticipate on growth of students” entolment that impacts the availabliy and distnbution of scholarsips 13 1300
02526 Anticipate on growth of students” enrolment that impacts the svailabelity and distnbution of scholarships 13 1700,
2627 Anticipate on growth of students” enrolment that impacts the avarlability and distnibution of zcholarships 15 2000,
202728 Anticipate on growth of students’ enrolment that impacts the availability and distnbotion of scholarships 15 2400
2028-29 Anticipate on growth of stodents” enrolment that impacts the availability and distriboton of scholarships 13 3000




Plan or initiatives to expand the scholarship offerings to scconunodate the anticipated 1ncrease i the stodent population

Year Strategic Plan

202425 Facilitating students to avail of State scholarship, National Scholarship. Falir Mohan Scholarship (only for Odia Hons &

B PG, Jindal Scholarship. and State Gevt Odisha Scholarship

2025-26 Allocation of budget, zeeling fundine from government grants, private donors, and or corporate partmerships,

2026-27 Enhancement of ontreach actritties such as marketine campaigns_ and partnerships with community orgamzaiions.
202728 Felaxine academic requirements. considenng financial need. and pricrtizing students from underrepresented sroups.
2028.9 Collaboration with other institutions for the introduction of joint scholarship programs, industry-sponsored scholarships, or

partnerships with community foundations:

Amnticipation on projected srowth rate that impacts overall financial needs in the next five years

Year Strategic Plan
2024.35 The need for new faculty and staff members 15 in consonance with the growth rate of stndent enrolment to maintamn the
B teacher-to-student ratio a: per UGC norms.
2025.26 ;"Ldflitima] clazsrooin space. laboratory facility, student hovsinge. and recreational facilities along with the construction eosts,
- maintenance, and ongoing operational expenses.
202637 Increase of technology and improvement in terms of procurement of computers, software, laboratery equipment. and other
el educational resources.
103708 Secnring financial aid from govemment private donors, and industries to meet the cosf of scholarships, research grants,
e loans, and other financial assistance.
2028-29 Increased demand for opening of new proerams. cumiculom development. faculty tramming. and outreach activities:




Any specific areas where the institnte foresees increased financial requirements dus to the anticipated orowth

Year Strategic Plan

P Construction of new Infrastructore, and the up-dation of the exizting one for the purpose of classrooms, lsboratosies, and
2024-25

other facilities.

J025:26 Appointment of new faculty and staff to accommodate the creazed student population.
N26-27 Porchazing new technolosies and equipment to support teaching and research,
203795 Expanding rf:sear-:h and de_‘..‘einpme-nt activities to support faculty and student research and expanding administrative

& support services to handle increased student enrolment.
2028.20 Enhancing sindent services such az counzelling, health services, and career development to sopport the growing student

population.

Plan to vperade or enhance existing facilities and resources to support the anticipated growth

Year Stratesic Plan
307435 Comprehensive Assessment of existing facilities and resources to identify areas that need uperadation and enhancement like
e renovating clazsrooms, laboratories. and modem conductve learnine environments.
2035.76 Enhancement of teachings and learning includes installation of smart boards, projectors, and other andio-iisual equipment in
o class rooms, up-grading co cuﬂputer labs and libraries with the latest technalosy and soffware.
W26-2T7 Emmnﬂ of library collections with new bocks. journals. and digital resources
037,28 Expanzicn of students” services like counzelling . career development programs. health senices; and extra-curricular
T activities: and provision for traininge and professional development opportunities for faculty members.
Construction of new hostels, regular inspection and preventive maintenance_ and timely repair.
2028-29 Collaboration with local businesses, overnment agencies, and comimnnity crganizations 0 access resources and support for

infrastructore uperades.




Plan to address potential challenges or bottlenecks in fermz of infrastmeture as it srows

Year Stratecic Plan

202425 A thorough Assessmient and Evalustion of the conditicn of buildings facilities, and uhilities.

1035.96 Develop a long-term infrastructure plan that projects the growth in student population, changes i techoology, and eveling
- educational requirements.

262637 Allocatien of sufficient budget for infrastructure development and mamntenance; and securmng fonding from government
e grants, private donors, or other sources.

2027.78 Explore partnerships with private companies or organizations that can provide fimding or expertize for infrastructure projects
Tind that include joint ventures, and build-operator- transfer (BOT) agreements.

2028.29 Implementation of amart technologies and digtial solutions such a2 the use of senzors for building monitoring and integrating

amart campus solutions to optimize infrastrecture performance




Tnstitutional Projectsd Budget (Rs. in Crores)

Response (Financial Year— Wise)

SL Project
Actrities Life

No. Aiocation | 262425 2025-26 2026-27 2027238 2028-29
Infrastructure ler ler ter ler ler
Estabhishment of new laboratories for new PG programs ler 2er 3er dor Jer
MNew classroom ler 15er er 2ex 235cx
Staff Quarters S0lakhs F0lakchs T5lakhs THlakhs ler
Modernization of classrocmsz ler ler ler ler ler
Upgradation of Learning Resources 30lakhs GO0lakds THakhs 80lakhs ler

1 Hestel facility for students S0lakchs ler 1.5cr 2cx 25er
Procurement of furnitore S0lakchs T51akhs ler 1.25er 15er
ﬂlﬂfgfﬂ;‘fﬂm of Central and Departmental SOlakhs | 7Stakhs | ler 1.5er 15er
Modernization improvements of supporting departments 50%alchs T5lakhs ler 1.5er 15cr
W@;ﬂﬁﬁﬁfﬂfﬂiﬁ:ﬁ and SOlakhs | 7Slakhs | fer 1.5er 1 Ser
Reforbizhment (Mincr Tl Works) S0lakhs 501akhs ler lex ler

" Eesearch and development support ler ler ter ler ler

B ler ler ter ler ler

Providing Teaching and Fesearch Assistantships to




trcrease enrolment in existing and aew PG programmes

Provision of resources for research support ler ler ler ler ler
Enhanzement of BE&D and mstiiuhional consnltancy
31, 2 et ler ler ler ler

activities

Faculty Development Support ler ler ler ler ler

Faculty and Staff Developmient (including faculty
3 gqualification vperadation. pedasogical traimmg. and

organizing participation of faculty in workzhops. ler ler ler ler ler

semmnars; and conferences) for improved competence

bazed on Trammg Meeds Analysiz

Institutional reforms ler ler ler ler ler
4 'Iedmmal assiztance for procurentent and academic ler ler ler ler ler

activities

Institutional management capacity enhancement ler ler ler ler ler

Academmic support ler ler ler ler ler

Creatton of new departmentsicourses er ler ler ler ler
5 Esthanced Interaction with Industry ler ler ler ler ler

Temporary faculty engasement ler ler ler ler ler

Student anpport activities ler ler ter ler ler
] Others (PL Specify)

2610 2510 1850
TOTAL 22 Crore - o ot 18 Crore
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ADMISSION POLICY

LN, AL DOLLECE OFSC. & TROH.
AASFUR, CTTTACK



Studleni Admssion Pobicy anl Pooceckices are Sor the sepliosfun mid adusssion of sudenis
e different propammes of the collepe. Momopal, ALl Tesd of (e Depocment,
Mdmmistmtive Bursr, mud Acommibs Bursnr fmmed toe A domasion Poliey oo the siwoe'th
artemtrsees o e students inbo TG andl PO s,

The princiml {6 the chemmn, Senior Faeilty Mombers from Asts, Seemee,
Comimeree & Self Finaacing are mewbers, Admamistatve Humars, fc ot Barmam
will b = eneinbeers ol Lhe comumsl s

Xuom:

The Commares will hucom log ol lenn e vean and @ amy mamen) Clauoman
mny durcustifst e cosenilee

Fumtion;

i

i

il

™

[he Conammtter will et snificentty belove the pdonsses proces of wach
Eswae- o Toems e n-in.l.llu:l. team sl ey e dociemesta and nabieng
for the waff ' b ___"' of the Gert admission pocen
fevami Ry Ty demo

The siiivesios tanyand Adivission Choege will potify ol the damlines as per
1|'ne‘u'\MSErmmlum mmmllmmumw
verty, validate, and notifly the Hnt‘mmdn{ﬂ-cwmn T addenusnnn.

Tha soumn will :mﬂ.uztdp T | mu s por the duelines of SaMS
e e ooty Sicton) ill prosdilé sl no. 5110 the admtiod abidesis

Tha wilpassicn Iiumiilenrm . fhh'ﬂnﬂ T b pilmariod studsnte
hzll.l:zd.u cmmmg{qf-:&hi‘ F,

Ihe Adisesion l‘.upthnnem.l mcnmq]#m rervisos of adeeinn fees for
dlhﬂmb@hdﬂmmmrhwhyﬁ

sl
Afber rﬁnmJﬂfh'&e-u:'u:m il bl:'nu'l.&d on the enllepe wrhait

il i e eapao of The SAMSE,

SANMS Lah ! Toternet Fasilit:
There will be o sepamie SAMS roam withcompoies ond e inlemet ality and o
Prats Eniey Ogocated vl e witaidwnd for aiimsian wmk,

T
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LT POLICY

Podicy Stwtomemt: Thes Tnformation Technodomy (171 pobey establivhes gudefines
and procedures for the sppeopriate use of [College Mame]'s 1T resources, These
resources mclude bt are pol lumbed fo computers, networks, interngt accevs,
software, und doa, Adhenence @0 this policy s essentinl o ewure the security.
wntegrity, andd confidentiality of our [T {nlrearscime and nfommation e

L Awceptable Use:

o Al smidlents, 1';|l.!||.|!}-I |1|,I|'11 une aiilorEed disefs intiad bie |l'|!||¢“;|: ernc]'lu
IT resources responsibly, cthically, and by ncndomic and administrative
needs,

o IT resowrces slmll be izad solely for cducnttonal, resewrcly, odministrative,
und other callege-related porposes.

«  Prohibived activities include but are ot limited 1o;

o Unnuthorized pocess (o duta oo syalzms

+  Disimibotion of malicioues soliamre

v Unnuthonped modification sr destruction of data

o Violstion of copyright or irellectol property nghis

v s o IT resources Tir personal gain or tllegal scivities

1. Securily Measures:

« All users nre responsible for mainmining the securite of thelr accounts and
passwords, Fasswords must be o osteeag, changed regulady, and kepa
confide=niial.

» Devices comnected 0 [College Mame]'s notwerk most bave up-to-doie
aptvins and secunty sofeare installes

o Accend 0 semEitive daia diadl be pestricted hased on academie roles and
rekpanadhilines.

«  Epcryption mnst be used for sensitive data dutng transmezsion and slosage.

X Davta Muonagemeni:

o Do classafeaton naod kandling procedurcs must be followed 1 ensure the
wconfidemtislity, wotegoity, and svailobilty of aeademic wnd  iministratve
imformation mesets,

+ Backip procedures mmst be implemented and regolarly fesied o prevent
duta o



« Dot petention pobcies st be sibeved w. and obsolete data mum be
sévarely disposed of

4 Internet wnd Email Usage:

o Intcomed scoeds s provided for educabons] nod research parposes. Persorml
use mws be kept 1o 8 minium and shovld pot interfere with academic ar
adminisirative dutkes.

o Usern should exerive cailion wheil pecessing  extemal webmles or
downloading Tiles to provent malwane infoction,

+  Emmil commameatzns should be professional and apprmopriztz, Confidensial
eiborintmn sl pot be senl vis wnsecured clhannels.

& Bring Your (Ohwn Thevice (BY (0:

« I BYOD b5 periotied, students ond ooty ot coogply with |College
Mpme ['s seciriry reguirements and policies.

« Personal devices used for academic pumoses may be subject o inspection
und memitering by the [T depanmen.

i Complisnce and Enforcement:

« Violations of this 1T poliey may mesult 6 disciplinory setiow, up o and
e hudimgr srspenawn, expulgan, o terminasm of employment,

+ Al nsersare required to report any suspected violatons or seowrity incidents
tes the [T department immediatety.

7. Policy Review:

o This IT policy will be reviewsd ammally and vpdsted a5 necessary Lo
udldreys chanpes in ru‘_'luualuggr, regubinores, or pendemic fequiremisms
+ Smdents, foculty, ad staff will be potifed of sny vpdates 1o the policy, and
traimng may be provided as nesded,
#. Facilities in Callege

® The IT infratracieee of the maisha 5 comstanily updated o maeer the needs
of the stedents We are comstantly adapting to the ever-evolving
lechnalogies.



In-houze Learning Manspemenl System (LMS) & 8 complels. awlminion
soluticny for seadernic activities that b nplemented by Udsva Nl
Aditonirmots Collegd ol Sclence atd Technology.

The collepe & execeted trough antormaced software 1o difEreon sections like
Mezounts, Libeary, Bxamination Cell as well & Autonomens Cell

The studenzs wre provided with 2o enline payment sysiem along with ol
Exam form [-ap, Oheline Achmit coed, and online nesulis

The college. i cumently having WOMEFS bansbwiith of wmintermapted
mikernet frean 2 diflerent servce providers.

Thio whisle eollége 48 rrning undir o high bunhwidth aptical Bl WicR]
nevwork,

A Sean Classroom bas heen established fof the smooth comluct of the
Teaching Lepming Progess. L

The sman Gallery roam i3 equipped with the lssest 1CT facilitizs o conduc
Seminars with the I‘FIPI:.G‘[‘W ofmaore than 300 stmdents.

The collegs hus an lUT-faH]ih!ndmnEi;dﬁn’hull for megtmes and ssrminars
wilh i capacity of more thim S0Studeni.

All Computer labs ane duider 2 lighespeesd socure LAN system with 24 b
bsternet facility aloug with propes fire extliguishers 1o avoid wuy aceidental
conditios. ; .

The coliege has an Artificial Towellgence ¢ A1y lsh which prometes sudenis
with Infsst lechoolopies.
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e
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PCM CEXTRAL LIFRARY OPERATING POLICTES.

Misslon

Tor support tenching, lensming, and ressarch will smte-of-the-e mformation dea
education, reflective thinking, md developmem of thought wsing contemporary
knowledge in the relevant field

Vinion

To promote 3 kneewiedge-enriched leaming comumanity, which s committed 10
supporing the development sl empowerment of the commmnities we serve with
interity.

Furpise of policy

This policy sets out the principles thal guide the developmenl of o qualiry Library
collection thar meets the information needs of o dhymomic community, The policy
will enswre that ihe quality of ihe colleétion i mnllEined through consistency in
selection and deselection processes wid i prodesa ol continaoms evaluation.

1. The Library shail be managed and administered by 'a Libmre Commitice under
the sopervasion and control of the Board of Managememt. The Libmry Commitics
is responsible Tor the performance of 1ts duties and the exercise of its povers, The
Library Conumittes must ficilitate the Libeary's development plans by advocaing
development activities with the panagzment, The Commitee's man ohjecive 15 1o
widd i the establsfmen of o bridge between the Libray, the acidemms: fritemily,
anal the instinde's administration. The Librury Conmitles acts as o channed for
dhalogue botween the library and its wsers The composition of the Library
Comamittes consuts of the followang members



| Q1 | prmerpal | Chairman

02 Il'hu! sentor Professors of ihe Instinite Member | Méember
L aeminated by the procipal |
|03 | The Libesrion X . | Secrelary

04 | e Assissant Professor from each dscphne | Member
| lAnetscteommdY. |
|05 | Office in charge of UG, Workd Bank, RUSA | Member

The members of the Likmry Committes, ather than the Primeipal snd Libenrian,
shall bald offioe for two vears,

2. Dutses and Responsibibies «f the Library Commties | hunctaon )
Thee virsioies dutles anid respansiiliies of te Dby Cammittes ane o

Exervise pensril supervision over the Iistiiutian's Libmry.

Frame regulitom rlt@m.niﬂ e 0f the Library, subject o the
approval of the Li:hlﬁh‘,"i'ﬁuﬁﬂ"uﬁ.

Kecommendallocating funds ko vardows departments for buying  books
Jonrnils (hoth i salt anc hord copees), assess the requirements of he libriry,
and firmulate o bodeer 16 hiﬁmpinud !.u"'i.hn_:{mlh:u'il!u; concemuad.

Acqiire books, jonmaldnd otler velited taterizls (both in aed and soft
copics) and fommulate poidelines for such sequisition. periodic steck
venflicaton, allocation vl wsks o libwary stadl, ibrasy discipline, wser
services, mier-liboary i:’.'lj-'lfllﬂllvn. and ngﬁuﬂhinﬂ_

Enmsure. proper libsary mansgement a5 ose, mwelodmg the  services
rendered o the readers;

Itzhm- e ||J.|1t|:i|:|!1||:g al the I‘..Hh.:ry [T 1] |J.1|v;||la| bt wid recodmenid
the appoimment of a sub-committee o the selection of bosks.

Frame ared wimend any mabes presceibed for the e of the Librury serviees by
the readers:

Conmder policy mutiers regandmg the Bbrary imcloding the policy for the
procurement of bonks, and jowmals, and render sdvice 1o the Library for
Proctremenis .



Ersure shot the Liswury Identity Cords {Soum Cands) are. distrsbuted o the
v by adiminied smdents within ey working days alier thele admissiog fo
the [asrifute.

Monites and evaluates, from time 10 time, the treads and develoganents in
mbormation  lechnslogies,  nebworkmg,  Hbwary  autemation,  library
tmpmlmn. el el advise i ]ihmr}- A Lhe
EBAME

Anthorize madividuals of other mstitutions tor the wee of Library services
temporarily

prepare un onoual reporl of the Library System and submit the same 10 the
Repssirar andeonsider any matter relermed by the authoritics of the [netinee,

3 Development nad Fendy atkomn.
In this section, the lbeary commitee play @ very fmportant roele:

The fiftrary committee shall recommend on fiitire development plan o GR
Advises and peviews l'llb.ll:!}' paEu.u for Instruction, resources. services, and
the Facility, and advises regarding [ibrary services, especally mmovaon,
Diiscis ol evaliste budiesiry suee G books. joumals, datibases, medis,
E-TEEIrCes, €1 .

The respoisibility for selecimy hbrary matenols like ok, joumals; mons
bz, enline didahasss ehe.

. Innovation werk

The library commites aed G dhall ke steps iom ime 1o tme for the
development of eecimonie resources in ihe brary,

Promese the Libriry o the fmemal and  extermal  commuomity. Like
Interlibrary Loan tacilive:

Allecaton special budget for varous developments of the library and i
eallgation,

Promevte the preservation of manuscrpts in the cenral lithrary,

Infrolucing o wwer education program i a year.

Promole user groups fo access Bbrary restonoes in venons cxlemion
sErvices,

Encourages and supports pagerass reiding of Kindle e-lsook Readar



5 Fine and Lost Book Pobey

Stusdents wre responsible for the books they check oul from the Lilwacy. I a book |s.
lost, damnged, or stolen the studenl will be responsible lor paving the
fullrzplocement cos of the book, The studen will nor be allowsd o check ouany
e ook ] the replacemeent eost has boen pand in full.

Users should not defbee, cut, mutikate, or domuge Librasy Materials (incloding
doecuments) m amy form 1T 18 found gy, the User will be charged dooble the
cost of that particular mastednl Mewspapers and Magnirines mmet be read only in
the library oo specific fahles and should not be taken to any other reading areas:

b --IL':;'-1|..‘;'. o=
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MAINTENANCE AN RENOVATION POLICY
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Maintenance and Renovation policy

Tescher representation B, UG officer und R, Cival Bngmeer framed the
policy for usdsieanes gl retovabion of Tatddmg, Labe, Libeary, play grouml
amd codlege cnmpoe

1.

F i [ i Parchase © i
it Constructim cum Purchaze Committes oomprizing of ¢harman
Principal, (Fx-ollicla)
T Officor icomrener)
Tenchers" Repredcatalive GB - Mambet
Rul Chvil Engineer - Mamber
e Teaching Saff from Ads * SeCom/TT strenm nomnnted by
Principal ns menher. ] )
JTerm
The construetaon wowl pundinsd opnunittos shall funetion for rwe yuies amd
afier twi vesars, he committes will be reconstined

. Functinn

ib o The cansuetion and {!m:.h.l-n: sﬂrr'!'rnilllse wibl et pgulaly ooce
n week, Tlds ¢omunirte=will deside on o priosicy bagiy about the
new sl roetions ind resevations of callexe buildings.

il The commities wili make o snnster-plan of the campuz oml
recommendations Lor te constroction of new bulldines in GB

ity The commibtes will prepae an estimalion and plen for budget
nblesention

Wi Al esthmatbons ood pluns st ke approved by the CH

vh  For purchase of civil matevial, lab equipment, office. staonery,
Lils, Books the copunitree b8 anthorized wo call tendem and isme
prders for sopphy

. Wit o L0}

The collzge u'u'ﬂn:d:}r will mnke arangements to invihe experts from
diffesent felds like — Civil Enpmesrng. Fire safety, Chandsiey laba.
sporin comples, Electneal Engneenng, water supply, und [theary for
proper ingpechion of old buildngs, Labe, Lib, nod sports complex. Ag per
the revompnendation of the expens, rewevation and repalr work should be
undertaken



&

ul

il

il ma o i s
This shiald be the provision of regular maintenawes of Labs, Lib.,
Internies faciliny. computers, Hleetrical supply. Solar Propect, and
Sparin Comples ineluding the Swirmmey Pl
The callege should make MOUs or agr i witl reputed
mstitutions  or  orgunmatios  (OoviMNondGovt) B regular

malnienance
I it i roguired, the esllage should pay AME 10 e ropissed finms
v orgamzations lor Uee mastennce of te collepe propernies.

fi. Mermmnent Mainiroosce Tesm

Pernzanent Civll, Bleoircal. and Woler H'up[ﬂ:,- technieal persms
ghisuld be sppointed lor day-io-day maitennsce ol e conoerned

seclion.

&

_.-.'.".-‘-
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RESEARCH AND ETHICS POLICY
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1 FREAMIBLE

Ir keepiig with 43 Viesss & Mivaben, Ddayemity (Awdnsinom) Colluge of Ssiende sl
T hgwloggy, Addapur, Cirsh epmiblishes o FossdC onunstien™ - spaske sy uiide
the dneetinn af the prncipal - 10 prominte the sescach nmbience, cesle and silliin 4 ressarch
citloe, imotivase wiall end sindenis © engage = rseurch acivnies. The mis b o spice, di

winff (oammis magor and  minor eeemwh piccE, mwady oMEEEATE B aema el
miematcnal conferrzces, toruch yresemwsinn of mrezarch papen and nrn bt m
seputied jmumls anil soilar esher esearch oebatedl umiters,

L OBJECTIVES

The reseurch policy provides 8 brosl amevonk so guede scholacly seseecs wiili the

fndliwnng ohjeceaes

WA

T ereste and promete § wuluee ol rewash among e Gty otk
Ao Cirlepe wfg‘r@ﬂu_ﬂﬂm

Th MEmiity réaearcl Aress dni speciny Mkn:l AT atallamie, peachcal sdd
sommlbvelsiun dgnificaie .. .t

To mgmiire  eminarscpripriocetwnricshops. oo ressarch  dopics mmd
trmmEErEremnes (nreescs methodeiogy

T enmure Gualivy inleprity sl 6 bics in jeimod

Tih BIS prsasch SATEHAD s ppROQTENE ERedie Asd 13 maks svaEIE ch
prabrlinfoctinbornmeion w sl i

To facilzats the poblication of Teports whmsed by the research schnlers

Tu bneg ghow an aoouel pensdic compendirs o shetmowpapes presened by
theseff and sradons i variow somenars ( conferences workaRaps

To werve e 0 fambiseor provamg profeesoned guodsno,  echmseal  ssppont
il et lion o nunckl desiiloss

3 FUNDENG OF HESEARCH PROJECT

Resemch cunmmmites b smboyresd o summe e gonusl budger for ressind pugsss
and will mhma the same 10 G.B. for approval of reed monzy,



2 Movisiow of seeid fueding feoyomy ooty wsinbers below £ yean of age o
proanoie rekarch mnd micwvetions

¥ Hewarch commoie and TGL officen will mooamge the yomg resenrchers o apply
Jor funding foos dilferen Govi, med Xon-ovi. Drganiistons.

A CONDUCT OF HESEARCH
The Memsgemeni ol colbsge herelw affuom the followarggenseiples conrenuing ressin h:

a1 Indyidunl pememich sglmlars shoeld be e o sebe] ile ni_.m:'l omiber of e el o
etk mupprt fo any begnl Mandal souree (o el work. and @ armee at s saniindings
A conr o Thsee fidings and oont knione ekt b svidlalss fop sonisivand catiosm
alpeas

by Mesearch iecheiges slould ool violsie mishlibind poleniceal e pemin=g o
theizemith, mieny, privecy, md ojher phml; nghn-af framae beingn of o the infliction
admpey o pmn on szimals

) The Mankde mest should cerale B dubipanment A0 o e el by poovilingausstis

infrastrucruml faciliies soch 2o vy (o 1ab Endlites, md fndsg iGomlabie, bl m
ohie euliieat bl et o e o] s oy

dy The Maenpeseni miborives ithe prindipel %o jpitme, progmie ané monsnr the

TS SRV on Al e e

S RESEARCH PROJECTS

* 'lhe Mamggemenl sxpecs ol om (aoolsy o complets thesr PO However
ripilneliny meembers Whés T Lepliiemaly e, arn wod dipaged i pussiilig
ol o la s d e Ilm!ﬂ e !Ih_'ﬂ i perEach run}a:m- Blwioar ap M*MF—H[fﬂl'ﬁ!.‘ll
andbunded by apencin ke S TGC. DST, DRT. ORIF s The masagemint
willendemvimir o puotide stlisttemesd seppan o sueh pregects sl awas m
appbvang iothe furding agenciss.

& The colEsge alan provids sesd ey I EnoUrege woisg  Doulries i pocdect
LU e

= Ihe Mapaprment simll midesvour o ceale an envimmmens condnene 10 esearch
bygensubing suliabl mlrswccuml Geoilite sl o apac, by, bb Dicilioes
aii funding i avadlable, e ol i eduaiioud] s of the progee faemes



o The comdikie shull shide by il ey iv. andl guidelises of the ‘manay

mndise fimdng zgeicy o2 choice of the VL imellscal pmperny righis, joturms]
(s lic ataninnin s R 0 En s S

DO FERENDES FRESEN TATTONSTURLIC A TN

| Farticgpationi m mbomal ar intematwaal  conferroces, presenintom of  papes
mudpribilivn s will conse under e pusview af this sesseanch policy ondy to e e
thevare related @ reemch aml recognmed es mch by ihe Poncipal em o the
mevsenmwasbitiol e Reveais Connaies,

2 The candidate s expectal e have ha'he paper’prewsdatsm sithmined 1 ihe reaesech

ool
T OISO

Beinp & nural bell edombooal sesitition 'I.kbg'mﬂ {Aidonmmons college of Scipnce e
T brmrbogy hanchicindiad 1w wanssisn g okl fin degucimunny b vagage the feally o cemtivi,
inpeativend seially il mmeuch. The ﬂwﬁﬂj palicy Ikl st b s the Tt step
twardsilits vermure, Towill e isplenseiiio b deelpeinents] bisis Tee u persod o] tue
yaarfoom e date of commeccenm, m'lmqmmﬂlthn review and rovine e policy,
J_i'n:r.mry. wm enusbanon w:lh.lllg nl‘hlmﬂdr_'i.



OFFICE OF THE PRINCIPAL

0% UDAYANATH AUTONOMOUS COLLEGE OF SCIENCE & TECHNOLOGY
PRACHI JNANAPITHA,
AT/PO : ADASPUR, DIST : CUTTACK
Fh, 0671 - 2805408, E-mall : adaspurcallegefgmall com, Wabsite : www.udyanatheollege.org.in

{hveryiew;

A& Formm Toleronoe Policy s an sdesd compenien pedicy 10 Code of Condict of ke colloge, A fem
Talerans Poley allows the calleps o prowctively prevent nnd manags sxployee sad siudears belaviour
that s illegal Eapmoprabe. o ogansi the collepe’'s Code of Comboot, T pulscy provibes clesr dusction
for genployes ol shedenis amil makes (0 emiy B usdenemnd when oo employesttudem hns véeral ol
comree The policy encoomges postive wodiploce  mieractiens and  empowers amployees  anl
students shadeuts o speak up wisen they fce belnvioor that violsiss the podicy. In odibitson, & decress=s
wwanied workpinace behavioum,

Eoern Tolernmee Policy also:

L. Frovedes clonly {o smpioyces aod shedenisfhpdinly o lopics asch = workplace behayvaour and
isclmary pruceises

I Emproves wonkplace culoore and eploves perlomisncs by makiog emplovees ssd smdents smdents fezl
mused pavchologerally and physically sale af e college.

1 Minmmizes collepe s muk by reducizg usmanded wrackphee behoviour and prosidmg leademswith &
methedd to queckly and cffectively resalvs contlicr

Foroy Tolemnce Paley of the eollese s part 0f our commitment 1o poovide o sale nmf digmbed work
epvirnnment fior all emplovees and smdents, regnodless f pender, mes. ethoscily, sexanl eresinton,
isalulify, celgpon, or any other aspeet of thelr wentity, All smployees and smidents are repoasible o
condiwimp Uemselves w0 profesional wsl mchidve e sl dscpliney soios will be e m
wilustioms where an emploves"s sl sludes™ Dehovienr yinlates s expectation, The policy oovers
ermsEment, ballving, mid dEterimipation hath @ sl ot of and provides n sunanderd for addressmp
Allejticns ol i ppeogriiie Beaaveons, einnsg Simess anid cqeal el

Any ginplives: or slent who i Tolemd 1o hove besm mvobved o hosmssandnt, ‘bullsang, or dscrimmsasory
behuvinnr will be uhjert tn immadiate disciplinary astion, ip a0 and inchding ierminatinn and misticsie

Sighjeet o Ohur Palley:

All stnff ond snidenty are expecied 1o conply with the e Tolerance Policy. An inclasive calire is eoly
mnde podsdhle by buv-in and eooperstion oo every staff and siudeats, regandless of their nls o posibon

Prahildted €anduct:

The policy applies @ any indrutual who engagss m ibe felloyeng behavioeisp



Harassment: The Cwcenpationz] Heakh =nd Safety Act define worglace haznssment ay “eogngme in a
prrse ol vexatuniy cousment of cowdnel agnissr & smft s a sadkplace il i ksown oo oughl resspsably g0
b ko i be unwebcome. ™ Mare smply put, limsamenl s any ane-ime of repeated upaanied physacal,
wrhal, or napeverbal candiae ther viedaess a permon”s dignity or crentes on mimidaning, hostike, doprmdimg,
mhiopiforible, of A ey mansE.

Foamnpbes of hamesment isciude, bl are oot o] w;

= Blakiny lBreabeneny reomrks

= Sexul assunl

® Cencder based bisalts of jokes catslig enbaiesinenl of lismialon

= Repeatod nrwanted soctal o sesnal invitataons

o Liiad pystc it of irweebeotne citiniests oh e perei’a plisical arinbutes of appedmnce

Pullying:
Bullying 16 any physical, veroul, sl mon-verhal conduct Qo 8 msdicsos or msabimg. Bulkving can make a

perncm Teel viltnemble, excluded, humilinted. indemmioed, faeefisl, or theefensd. Bullyng cas fake the fom
of physical, verbal and pom-verhal comthict. Examples of mibymg nehude, ot are not limdted o

# Phasical threata

= Myvebolomcal Ureats

w Crerbennig or miomdming Ieveds i supervision
o Shoubng al colleapues. m pabis: oo prvaly

= Specacing makicious nimors

Vilserimbnatory Behavdour:

DHserimissibon refors to behivusar that treais people diffescnsly or adversely bocavse of one oe mewe of the
fpets of ther identity, inchadmg woe, color, ethuic ongin, gender expression, whgion, ape, sen wexml
eyentutmi, marital ststus, Gy sazus, phasical of mental duahiliy, or geostic charsctensticn. Fxamples of
discrimination iechade, bul nre not limied o

= hdnking iesensitive jika

# Pnooring an mdividnal s idemicy into a hirmg declsion

& Purpessfully excluding s colleape: on the hat of Haeir geimler
# Using a racial al=r

Micro-aspressiim;

Micro-appressings mefer to olviom oc sublle, direct or indirec laehavicnr and conmnenis which reference an
milividaal s personml ey, soch as ther res, gender, ellimie ongu refipen, or age. Ohver bime, mom-
agpien can bive leting anetnml and meotal effeciz on the individasl or individdals argesd ded can
comiribule i & boee amd moeeinaluspee wirkplaee. Exnmples of mere-aggressions in the wirkplace can
mrtude. bt are pod bimited o

= {nlfing = woman “hassy™



Repeamdly callimg a racialized empleyos by the name of 8 differast permoa of the

samne Teee asking & racialized emgloves whene they aps “really” from

Commerting on 8 peraon's physical sppenrmmes in refistenca 1o racinl chamctenste sueh as diin e
Sehedubing meetings ar mnpertasn deadbines on peligioss o7 ol bolidays

DiisclgBnary Action:

St and shudenis who gre foomd 1o be i viokstios of the Zere Tolemnoe Polioy may. foce o variety of
dipciplimary sctoes, op tooasd pelnding (mmediate ermivation sod maticntion. Deeiplinars acnog may be
recairmnended anid will be determined by smthority. The severty of the disciplinany selion deponds on e ype

,ﬂ%ﬂ;{é‘?
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Appointment of full time Faculty 2022-23

Criteria for Appointment/ Recruitment
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ANNUAL CONFIDENTIAL HEPORT FOR GOVERNMENT AND NON-GOVERNMENT COLUEGE TEACHERS
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Publications other than Research Papers

1.“The Prachiprajna™ The Annual Literary
Journal of the College.

2.“The Swakhyara”. Annual magazine of
Mahodadhi Gents” Hostel.

3."The Gatha": Annual magazine of Mahadevi
Ladies Hostel.

4 “Triparna”: Annual magazine of Mandakini and
Maheswari Ladies Hostel.

5."The Journal of Philosophy and Crifical
Thinking” published by the Department of
Philosophy of College.

6.Syllabus for UG and PG.

7.Question Bank.

8.Publication of Souvenirs for organizing
seminars/ Annual Conferences by the
Departments of Philosophy, Botany, History,
and Psychology.

9."Light of Indology”. Proceedings of Sanskrit

Seminar
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