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Ref No:- QTS/SI/148 

Date:- 09/03/2023 

Name:- Mr. SUBHENDU SEKHAR BEHERA 

Address:- C/o-SAUBHAGYA CHANDRA BEHERA 

AT/PO-PITIRI, 

DIST-DHENKANAL, 

PIN-759120, 

STATE- ODISHA 
 

 

Offer/Internship Letter 
Dear 

Subhendu, 
 
 
 

Further to the Discussion and interview you had with us at your college, we offer you employment 

with us and welcome you to Quantumware Family! 

 
 

We pleased to offer you internship in the position of <Intern= with effect from 13th March 2023  . 

 
 

We strive to understand our customer's need, staying ahead of the curve to deliver best-in- class 

service. Equally crucial, is our outcome focus, wherein our eyes stay on the end result without 

compromising on our quality, ethics and people. We draw our greatest strength from our people. 

 
 

These shared values and beliefs are the influencers of everyday work culture at Quantumware that 

has eventually built our ethos. It is what integrates us across technologies, platforms and 

geographies. We are proud of it and we eagerly welcome you to the Quantumware way of life. 

 
 

This appointment is subject to the following terms and conditions: 

 
 

1. CTC 

 
You will be joining as an intern for the first 6 months. Out of the 6 months 3 months will be a 

training process where we will not provide any payment to you. In the next 3 months you will be 

provided a stipend amount as a token of appreciation. The stipend amount will vary candidate to 

candidate as per their performance. After successful completion of the training you will employed 

in the company payroll at a designation of <Jr. Web Developer= with a package of 1.2l-1.44l per 

annum for the next 6 months. The employment and package is strictly on the basis of your 

performance. 

 

NOTE:- You cannot leave the company for 2 years from the date of enrolling in the company 

payroll (After completion of internship period). By doing so you need to pay compensation 

amount of Rs. 1,00,000.00 to the company towards the time and money invested by company for 

your training. 
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2. CONFIRMATION 

 
 

Upon on the successful of the six (6) months Internship period, your service will be confirmed in 

writing. Termination of your service thereafter will required three (3) months written notice or 

payment of three(3) month’s salary in lieu by either parties. In case of proven misconduct, the 

company reserves the right to dismiss an employee without notice or payment of salary in lieu of 

notice. 

 
 

3. ANNUAL LEAVE / HOLIDAYS 

 
 

You are entitled to 10 days paid leave annually with increase of 01 days with each year of service up 

to 20 days. Staffs who have not completed. 12 month of continues days of service in any year shall 

be entitled to annual leave in proportion to the number of continues days of service completed in 

the year. Leaves taken beyond 10 days will deduct your pay. 

Holidays will not be counted under leaves and company has its own prescribed holidays which you 

can get from the HR section. 

 

Leaves not taken by the end of calendar year will automatically lapse. 

 
 

4. HOURS OF WORK 

 
 

You will be the whole time Employee of the company. Your working hour may be the regulated / 

determined from time to time by the management. Further, your schedule of work may be changed 

/ modified / regulated according to administrative convenience and the exigencies of work and for 

which you will not be entitled to any additional remuneration or compensatory time off. 

 
But as per initial definition your total hours of work will be 09 hours (09.30 am – 6.30 pm) with a 

gap of 1 hour (1.30 PM-2.30PM). 
 

You must login to the company by 09.30 am. A continues delay of 3 days in a month required an 

explanation and it will deduct a pay of 1 day. 

 
 

5. CONFLICT OF INTEREST 

 
You shall not during your employment with the company, embark, engage or interest yourself 

whether for reward or gratuitously in any activity which would interface with the performance of 

your duties with the company or which would consulate a conflict of interest with the business of the 

company. This shall include an employment, consultancy services and/or any other business activity, 

with either customer(s) or business competitor(s) of the company , directly or indirectly, during or 

outside your work hours. Staff who failed to comply may face immediate termination of employee. 
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6. PRESENTABILITY 

 

You are expected to be neatly dressed and presentable while reporting for work. Customer meetings 

should be formal wear as decided by your immediate superior. 

 
 

7. LOYALITY/SCOPE OF WORK 

 
 

You will be required to demonstrate sincerity in your efforts towards any task assigned by the 

company. You must report to your team lead at the end of each day by acknowledging the output 

that you have delivered on that specific day. As per the policy of the company you may be deployed 

to any of the client project. If client required then you be deployed at client location. In that case 

the travelling & Fooding expeses at the client location will be taken care by Company itself. 

 
 

8. NON-DISCLOSURE 

 
 

The intellectual property rights and copyrights law of India will bind you. At the time joining the 

company you have to sign a non-disclosure agreement with the company This agreement requires 

you to protect confidential information and property of the company and its clients. All copy rights 

and inventions carried out by you during the employment will belong to the company and you have 

no legal rights on them. You will not be allowed to carry any storage devices like (USB/CD/DVD) to 

the company. 

 
 

9. RESTRICTION ON POST-EMPLOYMENT COMPETITION 

 
 

For a period of six (6) months after the termination of your service of Company for whatever 

reason, you shall not except with the written consent of the directors, engage in any employment 

and/or consultancy services, directly or indirectly with customer(s) of the company. The same shall 

apply to any employment and/or consultancy services, directly or indirectly, with any business 

competitors(s) of the company. 

 
 

10. TERMINATION 

 
 

Your employment with the Company is subject to termination on: 

 

10.1. Three(3) month's prior notice by either side 

 
 

10.2. The Company reserves the right to, at its sole discretion, substitute the notice period by 

paying you salary in lieu of the notice period. 
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10.3. For abundant caution, it is hereby clarified that you cannot waive the notice period requirement 

in the event you wish to terminate your employment with the Company, and that your 

termination/resignation letter (by whatever name it is called) will be accepted by the Company only 

on your satisfying the mandatory one months notice period as stated in our Company's HR 

handbook. 

 
 

10.4. Further, till such time as the Company accepts your resignation letter, you will be deemed to be 

an employee of the Company and the terms and conditions of your employment will still continue to 

bind you. 

 
 

10.5. The Company shall have the right to terminate your employment immediately without notice or 

payment in lieu of notice if: 

 
 

10.5.1. You neglect, refuse, fail or for any reason become unable to perform any of your duties under 

this agreement or comply with the Company policies and code of conduct; or 

 
 

10.5.2. You are guilty of any misconduct whether or not in the performance of your duties (including 

but not limited to being an discharged insolvent, being convicted by any criminal court, being involved 

in fraudulent acts, etc) or commit any act which in the opinion of the Company is likely to bring the 

Company any disrepute whether or not such act is directly related to the affairs of the Company; or 

 
 

10.5.3. You commit any breach of any of your duties or obligations under this agreement or the 

policies of the Company. 

 
 

10.5.4. There is a discrepancy in the copies of the documents/certificates given by you as a proof in 

support of the information provided by you. In the event of termination 

under Clause 10.4, you shall not be entitled to any benefitswhatsoever. 

https://www.quantumware.in/


Quantumware Technical Services Pvt, Ltd. 

127, DLF CYBERCITY PATIA, BBSR-751024, INDIA 
https://www.quantumware.in. 

 

 

 

 

 

 

 

Acceptance, Service Agreement 
 

 

 

 

As a part of your recruitment formalities you are required to sign the acceptance letter which states 

that you read the above mentioned points and you completely agree with those points. You are not 

compelled by any force to join and you join the company with your sole interest. 

 

We welcome you to the <Quantumware Technical Services (P) ltd= and wish you a long and 

successful career with us. 

 

 

 

Yours truly, 

 

For Quantumware Technical Services (Pvt) Ltd. 
 

 

 

 

 

 
 

[Signature] 

Date 

Dated 

I have read and understood the terms and conditions stated in the offer letter and hereby 

confirm my acceptance of the offer of appointment on 
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JOINING FORMALITIES 
 

 

 

At the time of your joining, please bring one copy of the following documents, which are 

essential for us to complete your joining formalities: 
 

1. Certificates your educational qualifications along with mark sheets 

a.10th Certificate 

b. 12th certificate and mark sheet 
c. Degree certificate and mark sheet. 

d. Master certification and mark sheet (If applicable) 

e. Any other certificate with supporting document (if applicable) 

2. Adhar Card (If you have) 

3. Pan Card. (If you have) 

4. Two copies of your recent color passport size photographs. 

 

 

 

 

Associate Manager-HR 

Yours sincerely, 
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Ref No:- QTS/SI/150 

Date:- 09/03/2023 

Name:- Miss SRADHANJALI BEHERA 

Address:- C/o-AKSHAYA KUMAR BEHERA 

AT : BATESWAR 

PO : KHAIRA 

DIST : BALASORE 

PIN : 756048 
 

 

Offer/Internship Letter 
Dear 

Sradhanja 

li, 
 

 
 

Further to the Discussion and interview you had with us at your college, we offer you employment 

with us and welcome you to Quantumware Family! 

 
 

We pleased to offer you internship in the position of <Intern= with effect from 13th March 2023  . 

 
 

We strive to understand our customer's need, staying ahead of the curve to deliver best-in- class 

service. Equally crucial, is our outcome focus, wherein our eyes stay on the end result without 

compromising on our quality, ethics and people. We draw our greatest strength from our people. 

 
 

These shared values and beliefs are the influencers of everyday work culture at Quantumware that 

has eventually built our ethos. It is what integrates us across technologies, platforms and 

geographies. We are proud of it and we eagerly welcome you to the Quantumware way of life. 

 
 

This appointment is subject to the following terms and conditions: 
 

1. CTC 

 
You will be joining as an intern for the first 6 months. Out of the 6 months 3 months will be a 

training process where we will not provide any payment to you. In the next 3 months you will be 

provided a stipend amount as a token of appreciation. The stipend amount will vary candidate to 

candidate as per their performance. After successful completion of the training you will employed 

in the company payroll at a designation of <Jr. Web Developer= with a package of 1.2l-1.44l per 

annum for the next 6 months. The employment and package is strictly on the basis of your 

performance. 

 

NOTE:- You cannot leave the company for 2 years from the date of enrolling in the company 

payroll (After completion of internship period). By doing so you need to pay compensation 

amount of Rs. 1,00,000.00 to the company towards the time and money invested by company for 

your training. 
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2. CONFIRMATION 

 
 

Upon on the successful of the six (6) months Internship period, your service will be confirmed in 

writing. Termination of your service thereafter will required three (3) months written notice or 

payment of three(3) month’s salary in lieu by either parties. In case of proven misconduct, the 

company reserves the right to dismiss an employee without notice or payment of salary in lieu of 

notice. 

 
 

3. ANNUAL LEAVE / HOLIDAYS 

 
 

You are entitled to 10 days paid leave annually with increase of 01 days with each year of service up 

to 20 days. Staffs who have not completed. 12 month of continues days of service in any year shall 

be entitled to annual leave in proportion to the number of continues days of service completed in 

the year. Leaves taken beyond 10 days will deduct your pay. 

Holidays will not be counted under leaves and company has its own prescribed holidays which you 

can get from the HR section. 

 

Leaves not taken by the end of calendar year will automatically lapse. 

 
 

4. HOURS OF WORK 

 
 

You will be the whole time Employee of the company. Your working hour may be the regulated / 

determined from time to time by the management. Further, your schedule of work may be changed 

/ modified / regulated according to administrative convenience and the exigencies of work and for 

which you will not be entitled to any additional remuneration or compensatory time off. 

 
But as per initial definition your total hours of work will be 09 hours (09.30 am – 6.30 pm) with a 

gap of 1 hour (1.30 PM-2.30PM). 
 

You must login to the company by 09.30 am. A continues delay of 3 days in a month required an 

explanation and it will deduct a pay of 1 day. 

 
 

5. CONFLICT OF INTEREST 

 
You shall not during your employment with the company, embark, engage or interest yourself 

whether for reward or gratuitously in any activity which would interface with the performance of 

your duties with the company or which would consulate a conflict of interest with the business of the 

company. This shall include an employment, consultancy services and/or any other business activity, 

with either customer(s) or business competitor(s) of the company , directly or indirectly, during or 

outside your work hours. Staff who failed to comply may face immediate termination of employee. 
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6. PRESENTABILITY 

 

You are expected to be neatly dressed and presentable while reporting for work. Customer meetings 

should be formal wear as decided by your immediate superior. 

 
 

7. LOYALITY/SCOPE OF WORK 

 
 

You will be required to demonstrate sincerity in your efforts towards any task assigned by the 

company. You must report to your team lead at the end of each day by acknowledging the output 

that you have delivered on that specific day. As per the policy of the company you may be deployed 

to any of the client project. If client required then you be deployed at client location. In that case 

the travelling & Fooding expeses at the client location will be taken care by Company itself. 

 
 

8. NON-DISCLOSURE 

 
 

The intellectual property rights and copyrights law of India will bind you. At the time joining the 

company you have to sign a non-disclosure agreement with the company This agreement requires 

you to protect confidential information and property of the company and its clients. All copy rights 

and inventions carried out by you during the employment will belong to the company and you have 

no legal rights on them. You will not be allowed to carry any storage devices like (USB/CD/DVD) to 

the company. 

 
 

9. RESTRICTION ON POST-EMPLOYMENT COMPETITION 

 
 

For a period of six (6) months after the termination of your service of Company for whatever 

reason, you shall not except with the written consent of the directors, engage in any employment 

and/or consultancy services, directly or indirectly with customer(s) of the company. The same shall 

apply to any employment and/or consultancy services, directly or indirectly, with any business 

competitors(s) of the company. 

 
 

10. TERMINATION 

 
 

Your employment with the Company is subject to termination on: 

 

10.1. Three(3) month's prior notice by either side 

 
 

10.2. The Company reserves the right to, at its sole discretion, substitute the notice period by 

paying you salary in lieu of the notice period. 
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10.3. For abundant caution, it is hereby clarified that you cannot waive the notice period requirement 

in the event you wish to terminate your employment with the Company, and that your 

termination/resignation letter (by whatever name it is called) will be accepted by the Company only 

on your satisfying the mandatory one months notice period as stated in our Company's HR 

handbook. 

 
 

10.4. Further, till such time as the Company accepts your resignation letter, you will be deemed to be 

an employee of the Company and the terms and conditions of your employment will still continue to 

bind you. 

 
 

10.5. The Company shall have the right to terminate your employment immediately without notice or 

payment in lieu of notice if: 

 
 

10.5.1. You neglect, refuse, fail or for any reason become unable to perform any of your duties under 

this agreement or comply with the Company policies and code of conduct; or 

 
 

10.5.2. You are guilty of any misconduct whether or not in the performance of your duties (including 

but not limited to being an discharged insolvent, being convicted by any criminal court, being involved 

in fraudulent acts, etc) or commit any act which in the opinion of the Company is likely to bring the 

Company any disrepute whether or not such act is directly related to the affairs of the Company; or 

 
 

10.5.3. You commit any breach of any of your duties or obligations under this agreement or the 

policies of the Company. 

 
 

10.5.4. There is a discrepancy in the copies of the documents/certificates given by you as a proof in 

support of the information provided by you. In the event of termination 

under Clause 10.4, you shall not be entitled to any benefitswhatsoever. 
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Acceptance, Service Agreement 
 

 

 

 

As a part of your recruitment formalities you are required to sign the acceptance letter which states 

that you read the above mentioned points and you completely agree with those points. You are not 

compelled by any force to join and you join the company with your sole interest. 

 

We welcome you to the <Quantumware Technical Services (P) ltd= and wish you a long and 

successful career with us. 

 

 

 

Yours truly, 

 

For Quantumware Technical Services (Pvt) Ltd. 
 

 

 

 

 

 
 

[Signature] 

Date 

Dated 

I have read and understood the terms and conditions stated in the offer letter and hereby 

confirm my acceptance of the offer of appointment on 
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JOINING FORMALITIES 
 

 

 

At the time of your joining, please bring one copy of the following documents, which are 

essential for us to complete your joining formalities: 
 

1. Certificates your educational qualifications along with mark sheets 

a.10th Certificate 

b. 12th certificate and mark sheet 
c. Degree certificate and mark sheet. 

d. Master certification and mark sheet (If applicable) 

e. Any other certificate with supporting document (if applicable) 

2. Adhar Card (If you have) 

3. Pan Card. (If you have) 

4. Two copies of your recent color passport size photographs. 

 

 

 

 

Associate Manager-HR 

Yours sincerely, 
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30th August 2022  

 

 

Name: Ankit Parija 

Address: Adaspur, Cuttack 

Email: ankit@iswar.org.in 

Mobile: 7978275191 

 

 
Sub: Your contractual assignment as <Assistant Manager, IT support 

 

With reference to your discussion and subsequent interview, we are pleased to offer you a 
contractual assignment in our organisation as “Assistant Manager, IT support= on 

contractual basis for a period of one year.  You are offered to accept and revert within two 
days of receiving it. Then you can report in your duty station by 7th of September 22. 

 

This Letter does not constitute your appointment, which will be effective only after 
completion of formalities like a reference check and your acceptance of the terms of 
appointment as offered. The contract may subsequently be renewed for a further period on 
mutually agreed terms & conditions.  

 

The Terms of Reference to this assignment is mentioned in Annex – I.   

 

Fee and taxes  

Your salary structure is attached in Annexure-II 

 

Taxes if any, will be borne and payable by you as per applicable laws.  

 

General terms of the contract  

1. You will work six days a week. In addition to the Holidays declared by the organisation, 
you will be entitled of 10 days Casual Leaves for the period of contract.  

2. You will be reporting to Manager climate change  

3. You will act and behave in a manner that is positive to the interests of the organization 
and not act in a manner prejudicial to its interests. The organisation requires you to 
share its high standards of business conduct and ethics and you will comply with the 
Rules & Regulations of the organisation.   

4. You will not divulge orally or in writing or in any way regarding organizational 
information or administrative matters or any other information that comes to your 
knowledge during the period of your contract. At the end of the contractual period, you 
will return all documents, manuals, office equipment if any which belong to the 

organisation.   

 
5. This contract can be terminated by either party by giving one month notice. Your 

contract is being made on a contractual basis for a fixed period as stated above. Your 
contract will automatically come to an end on the expiry of the specified period and no 
notice pay or retrenchment compensation will be payable to you by the company.  



 

 
 

Since your contract is being made for a specified period, you will neither have any right 
nor a lien on the job held by you.   

 

6. Since this contract is project-based, notwithstanding the above conditions if the project 
is discontinued for any reason whatsoever the contract shall cease forthwith. You will 

be paid for the days worked or as per the discretion of the management.   

 

Jurisdiction  

All legal actions arising out of this contract or relating thereto are subject to the jurisdiction 
of the court in Bhubaneswar.  

 

We welcome you to our organisation and wish you all the best.  

 

 

Piyush Ranjan Mishra 

Chief Executive Officer  

Institute for Social Welfare and Research Centre (ISWAR) 

 

Acceptance:  

I have read the above and accept the terms and conditions stated above.  

 

 

__________________  

 

 (Signature of Candidate)  

 

 

Date:   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

Annexure: I 

Terms of Reference 

Title of the Position:  Assistant Manager, IT Support 
 
Reporting to: Manager Climate Change 
 
About the Organisation – ISWAR 
 
We are value-driven enablers who specialize in system-level approaches to analyze 
complexities, develop solutions and help implement the same towards achieving equitable 
economic and social development outcomes, in pursuing Sustainable Development Goals. 
Established in 1992, Institute for Social Welfare and Research Centre (ISWAR) is registered as 
a non-profit entity, under the Societies Registration Act of 1860. 
 
Responsibilities as Assistant IT support Manager  

 Data Management: Responsible to manage the data received from field. 

 Data cleaning & processing and sharing the same on daily basis.   

 Managing the IT related issues for the organisation.  

 Managing organisation website, mail id, staff mail id and related issue.  

 Managing software which will be used for data collection and monitoring work under the 
project implementation.  

 Technical support and advice for operation of hardware’s (Laptops and Tabs)  
 Designing of posters, banners, leaflet, brochure, wall painting etc.  

 Provide training to staff on technical challenges related to software and hardware.  
 Managing the all software used by the organisation for monitoring and reporting works.  

 Proper management and filing of project photographs received from the field.  

 Provide support for the project documentation and reporting.  

 Provide support for formatting & designing of reports prepared under the project.    

 Field visit to project location for mobile app orientation, training, and data collection as 
and when required.  

 Any other job as assigned by the management from time to time 
 
The job will require extensive traveling and therefore, a two-wheeler/four-wheeler with a valid 
driving license is an essential criterion. 
 
Location: Bhubaneswar office and travel to remote locations of Odisha and other states as per 
the requirement of the organisation.  
 
 
 
 

 

 

 

 

 

 

 

 



 

 
 

 

Annexure: II  

 

You will be paid a consolidated amount of Rs.22000/- (deduction as per the rule) per month. 

After completion of 3 month of probation you will be given organisation pay structure salary. 

 



















































































































































  BISWOJIT RAY
Enrollment No. : MAPS2120859
Admission Year : 2021
Programme : Master of Arts (Political Science) (MAPS)
Blood Group : B+
Cell Num. : 9348575058

Issuing Authority
Card holder

Important Instructions
• This Digital Identity Card can be produced to avail facilities provided by the

University.
• The authenticity of this card can be verified by scanning the QR code.
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July 11, 2024

Sub: Provisional Admission to Joint M.Sc.-Ph.D.: Geology (1602) at IIT Kharagpur through JAM 2024.

Dear BIDYADHAR SETHY,

Congratulations! You have been provisionally offered admission to the Joint M.Sc.-Ph.D.: Geology at IIT
Kharagpur under SC quota.

The Seat Booking Fee of 7500/- paid by you will be adjusted in the total fees at the time of registration. Please note
that Seat Booking Fee will not be refunded if you do not join the allotted course.

You are required to be present for registration in-person (physical) on 19/07/2024 at IIT Kharagpur, and you should
bring all relevant original certificates/marksheets as per the list specified (Annexure VI) in the Admission Brochure
and any other documents specified by the (Annexure I) in the offer letter, failing which your admission will be
cancelled.

Biometric verification would be done during registration, using the data captured during JAM 2024 examination.
Avoid any coating (ink, mehendi, henna, or tattoo) that can hamper biometric verification.

Category / Disability Certificates: (i) EWS (Economically Weaker Section) and OBC-NCL (Non-Creamy Layer)
applicants are required to produce valid category certificate in prescribed formats (as given in the JAM 2024
Brochure) issued on or after April 1, 2023. SC/ST applicants are required to produce valid category certificate in the
prescribed format.

(ii) Persons with Disability (PwD) candidates shall have to appear before a Medical Board duly constituted by IIT
Kharagpur if needed. Reservation is applicable only to those who have at least 40% physical impairment. The PwD
candidates must produce the Disability Certificate, issued by a Government Medical Board.

Provisional Admission: (i) You must comply with the Eligibility Requirements (ERs) and Minimum Educational
Qualifications (MEQs) as mentioned in the Admission Brochure at https://jam.iitm.ac.in. Failure to meet ER and
MEQs will lead to suo moto cancellation of your admission.

(ii) Your admission is PROVISIONAL, subject to production of all required original documents during document
verification. The selection may be cancelled at any point if the candidature is found to be against the ordinances,
rules and regulations of the Institute.

(iii) Your admission will be regularized after verification of all required original documents at the time of
your reporting to the Institute and subject to satisfying all eligibility conditions stated in the advertisement
for admission https://jam.iitm.ac.in

Wish you all the best for your studies at IIT Kharagpur!

No. JAM 2024/1602/M102C44 Date :

2286E17CF8F8463F8A19F89C816E3525

Digital Signature

Yours Sincerely,



 

 

Annexure I 

Kindly make a note of the following information 

A. Important Dates: 

Last Date for Payment of Institute Fee July 19, 2024 

In-Person Registration at Admitting Institute July 19, 2024 (9 AM to 5 PM) 

Commencement of Classes July 22, 2024 

Last Date for Submission of all Pending Documents September 1, 2024 

B. In-Person Registration:  

It is mandatory to attend the registration in-person (physical) on 19th July 2024 at IIT Kharagpur, along 

with this letter, JAM 2024 Score card, all the original certificates, mark sheets for verification, and the Medical 

Examination Report from registered medical practitioner [Annexure III]. Necessary information shall be 

updated regularly at http://jam.iitm.ac.in.  

C. Fee Details: 

Please note that the total amount payable at the time of registration is as given in the table. 

Particulars  GEN/GEN-EWS/ OBC SC/ ST/ PwD 
Total Amount Payable  
(Tentative) 

₹ 59,750 ₹ 56,750 

Seat booking fee paid 15000 7500 
Amount payable on the admission day after 
deducting Seat Booking Fee 

₹ 44,750 ₹ 49,250 

 

You will have to pay the tentative balance amount using online mode through Institute ERP and the 

details in this regard will be intimated to you by e-mail or will be updated in Institute’s website. The 

payment of the balance fee should be made on or before the admission day. 

Please refer more information [Annexure II] 

D. Contact Details 

For any queries, kindly contact as per the following information  

Queries related to Institute Fee Payment email: arug@adm.iitkgp.ac.in 

Telephone: 03222-282182/282074 
Queries related to Registration 

All other queries 
email: vchrgate2@adm.iitkgp.ac.in 

Telephone: 03222-282091 

 

 

  



 

 

Annexure II 

 

NB: The fee structure shown here is tentative. 

 



 

 

Annexure III 

CONFIDENTIAL 

Medical Examination Report 

Medical History and personal particulars of Students joining at IIT Kharagpur 

Name of the Candidate (in Full):- _________________________________________________________ 

Enrolment Number: ______________________  IIT KGP Roll Number: __________________________     

Name of the Parent /Guardian……………………………………………………………………………………………………………… 

1 

Do you suffer from any allergies including Drug Allergy 
Yes / No 

If yes Specify : 

2 

Do you have any medical problems (circle as appropriate) : heart disease / diabetes / 

Thyroid / Skin disease /Bronchial asthma/Seizure Disorder or Epilepsy/Others (specify) 
Yes / No 

If yes Specify : 

3 

Are you able to see well Yes / No 

If there is a visual defect has it been corrected by suitable Spectacles  Yes / No 

4 Do you suffer from any hearing disability Yes / No 

5 

Do you suffer from any loco motor or movement disorder or any loss of  body part  Yes / No 

If Yes Details : 

6 

Are you currently on any long-term medications or have a history of long term 

(>2months) use of medication     
Yes / No 

If Yes Details : 

7 

Any history of surgeries in the past  Yes / No 

If Yes Details : 

Identification Marks  

1. ____________________________________________________ 

2. ____________________________________________________ 

I declare that all the statements above are true, correct and complete to the best of my 

knowledge. I fully understand that I am responsible for the accuracy of all the statements given.  

 

 

Date:                                                     Candidate’s Signature: ……………………. 

 

Place:                                                    Parent/Guardian’s Signature: ……………………… 
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Annexure III 

Health Certificate 

  

Clinical Examination by a General Physician. 
 

     Weight &&&. Kg.                        Height &&&. cm.                      Blood Pressure &&&&.. /&&&.mm Hg. 

      Girth of Chest: (a) At rest &&&&&&&&.                                      (b) After deep inspiration &&&&&&&&&.. 

      Pulse Rate: &&&&per minute                         BP    &&&&&mmHg 

      Eye Test:      Vision - Normal/Defective      Corrected by Spectacles: Yes/No 

      ENT: Hearing (Whisper Test): Normal/Defective 

                Nose   &&&&&&                   Throat &&&&&&&&..                               

      Respiratory System: &&&&&&&&&&.                Cardiovascular System: &&&&&.. 

      Neurological System: &&&&&&&&&&&&. 

       Psychological Assessment: &&&&&&&..                Abdomen: &&&&&&&&&.. 

       Past Medical / Surgical history:- 

       H/o Allergy                           Yes / No               Current Medications if any:- 

  Vaccination Details No. of doses Date of Last Injection 

1 BCG   

2. Diphtheria/Pertussis/Tetanus (DPT)   

3. Mumps, Measles, Rubella   

4. Hepatitis B   

5. Typhoid   

6. Chicken Pox   

7. Covid 19 Vaccination   
  

Investigations 

 

Name of the Investigation Remarks/Report with date 

1 ECG  

2 Chest X-Ray  

Blood Test/ Urine Test 

1. Blood Group& Rh Typing  

2. Hemoglobin  

3. Peripheral Smear  

4. Random Blood Sugar  

5. Serum Creatinine  

6. HIV – I &2  

7. HBsAg   

8 Urine Routine examination  
 

I Dr. ________________________________________ after clinical assessment (with necessary investigations) of 

Mr/Ms.  __________________________Son/Daughter of Mr/MS. ______________________________declare 

him/her fit/unfit, mentally and physically to pursue higher education with a very tight academic schedule. I further 

declare that he/ she does not suffer from seizure disorder or any other major medical illness preventing him/her 

from undertaking sports including swimming. 

 

 

Date:                                                                                                                                                                 Signature & Seal 
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